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MHE WA LT,
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F—E A

A BUhEUTS ST IR AILTE,
IR BT 5 10 S PRBEI A B4

(iRE ) MRIEANBIMALR, LIYTERR

LB =R, ST EHRY
OER. (k&) B T EMZUDER IV AIZS
MRz, BREEHIME. ESRBFS. FH
RRSIFIELITTIFING, IARGRZmS
SHERKMAHITIE.

AETI, BKEGEAFEREREL, AF
TARE LIHRT ALK, 25, 52 29l
IFARFE SRR, BN MRESE I B FEL A, N

B 1.0 BRI S R A NERIEY

HWHES)E (United Nations 2022a) - 1EAEHAS
S I R SEAT S, BRA AR B A T 20234 W) AT
TR =2l L B AR AR 8 0 A TIE 4 B 13 A
W, WA AR RE e 2 s Tl I HA
TGRS HLAG 3 0 03 SRR B I 205, AT s Bl At
THEAR F G HCE RGP A s . BUmHR Y = 2%
AN G R A E R AT A BUEBCE ST T
ERERAC . . AR TafE . REAL. &
F o EARBR SCHLE N I E BRI, B
FARFAER . /N ELA WS AT T
. I T B R E W DN RAENH ()
) R A RS AR U TR KE R (LB
1.1) .

EERRTT THR SHRSCHLA BN ZH: N, BT SR /N AE 20234 N2 4F 7043 A5 /INH,
1624 WA I T AR 2/ B2V JE VAT ANGE e R T2 RIS S 4 (Kersti Kaljulaid) K24 37 ek fl 22 B
BFHT RN GE R i T e (Paula Mae Weekes) JE[RIFEAE E . BB SCA AR RN Proy TAIZAE T35, DA

e B A B R BRI 0 428 R 2 5 H

FOMHOY e 23 /N B T BOMBOV AR A R A KTT I8, HFEISEH TR G . ASCHE. W RRLk

FE. U LR QIS IR AL,

20234F9 15 H . BRI S ZO NI B AT R — BOE 1 B SOR, A frig K14 8 5935
I HRFEE, DNHAmEEBUF. BOBHZR. RE. N KE REAL. 24 ERR el L

BT, ERA RN LY, HEShBUNACN — MO S BB, S0

BT, &

AL, TR SR O A /R &Y

XEEHR . T 5E FAIBOR Y BarE, AR NIRXT BONBEE . Bl PRBONHA A a9 TAERRSE . $2 7
BB, R IR A ZRerE . WAERT T SEE . R, SISO AE S A P A B 7 1 5
EREM: —REERBTH IS, DAL SE LI 2 A BN RIS RIS 0 09 SCif s —RAB TG
B S T UMD A Bl Bobk SCH R o7 TAHZUII BN AR T G 1F AL IX IS HILAS

] DAE A A% T AR

20234F 1 A8, WIRFEEA N H R4 ZildE 52 RS F U NS SAT T HOMHR 205 /NAL G i
Wo ZRRAMILEIRV, I G E AR A A SE OCT ZUMAL A EIH) ERE A,
RS (CBRAUIHRE ) DA AR 2030 bRl TAEALSEBLA (9 U A I BL ], SR B Y

VM

SRR ILO, 2023; UNESCO, 2023; United Nations, 2023.
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AT AR EIRE—ZBnR?

CHRE) 1 3B T A BRYE TR A ™ 2 4 Ui
B . 20224F, FORESCA UG 4 BRI AT BB 4
RES, IFBHIZIN R N S TR E & i H br4
iy A I KU o Ay 4 55 A I A5 T AR I 55 Tk
M. 2030 fF 2 A, AXERTR BTG 4400 J7 4N
FOMA RSB AT RREE A R H AR 40 SATfR "M
ANTFHIREE ., LER&G=g%0048" |, &
AU BLAS AT GoA% HLEUI M. SAT . T
B JCIePE E . AR SCB T RSk e H A4 7 T 34 1 G
PR A ) SR I I 6 ol 11 R i L G Al [ 5
JUH . R R DA R AR I B R BEY. 2Y
MWD TANRE, HERZEAN QB EAL. 90%H)
HEE g™ B AL (UNESCO 2022e) o SR, il
NEFAB RS N & 5o Y U AL
JEEW SR8 22 R0, TR SEAE B
DOREAT IERON, A3 N E RN E RGAT
2021 AFFR AT I T B A0 B (0] 75 (European Commission
2021b) o 20224F, fif =7 E9100%4 /N AHIN, Ik
[ 75 400044, H AT 2255844, 1 6 [ | 75 2 5
% (UNESCO 2022d) . [Al#fHL, —TEF X FHEZ
SREECUKES B EUCR B B RIS R T, X SR S
i TR 11 7™ S B R st [m] 80 (NLS 2023) o E LA
2%, FERAY BT ALAE 2011 AEE 2016 ARG T
PR, T L AR A 22 1 2800 DR 3R PR A A 8 Ji P 5
X7l (See and Gorard 2020) « 20184 # ik
L bR A RO R . 2 A HAE R P AT21%1)
VIR TR MBI AS o AF — e[ 5K, L —
24 1) 52 V7 A AR S5 A7 7 DT 5 e fe P L, 4% e
(86%) . VHHEBTHIAA (62%) FIHEFELHLIE (53%)
(OECD 2019¢)

Uil B3 St R ) R Wi 22 O AT RS L HARAY
A TR, Bl fE S EF R AR A ZN
Pl B A M i — M5 2 A
Ho XRXEAER — BRI, R REHAE
AV SE B R AFEEAAAE

BURF T 0O AU E AT RER 22 HoN A GEE
BN LPRRCR o AT ZES7 20 R BUAT B AR S A
2015 IE A A H Wiz B fsoR i, A REHI S I 77 (1)
44007 £330, AE20304F H S A ¥ Jox — FE A
AL (UNESCO and Teacher Task Force 2023a) .« it
Ih, BEAT LIS o3 i oK, B AR A B
TS S O W [ S e 2E e <\ SR RS 20 Wi TR G =
N ORI g o R 20 R X — SR Al ]
Ko, A BB FTE PRtk b FF AL m 8% 0. KR
I IR o AR A% 55 ST 7

C(IRE) &M, WERAESE. A3 A
RENH b N5, Az ERFEETAE, I HAER
FHEMGEAIT ARG . BN R IR L
AE I RNAR SR 3 IR F i i i 22 5 gy,
iR B L S . — S SR
I 2 A B AL - BV 51 3R B s, b
UM RGN GE R0y, A7 I 2 5 B A U |
ISF T 23 3080 ) R 2 DA P 200 Ok 3 DR 75K o i
FE—2K, FUMal e e AT A il A o
FEUIERE B MR BEAh, AN B A% 1 B B 2 5
ZORMBE RO AT AT T3 AT 152 el B
I SRz, JoikAoh Lol el DAL
1113 SR 2 FEXT A AT 29 ORI JBE W, X
Uit B AU AR B, i AR AUl A
RS 1) T S

aod  amd

=1
b
=1
b

XPVFZ AR, N LR BEXT BT I T 5 — 5
B IR CEERART 2 ST S IR,
CROR A W R FE AT RCR] BRI A 55 FAT]
(R RE (International Commission on the Futures
of Education 2021) o A T &AE R H B JC H 2 e
P UL, 35— 25 TR AR AL B 25 1 583 38 HE AR 2 [ 1) 355
(Holmes 2023) o WERIATTHF Br fai fb il — EFE
Fe BN A A E VAT AR AR AT H
RN NATAT N S AP RE AT X M TAE . A A
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Py =z

F—E A

T REX AR A B AT AR, X R A 2 fE
(9o X RO AR AR A U KGR B, (L
i 5 AU BT R

AN O N R R 2 IO B il B 80U
B AN A REMUE — PPy FEHCFHSIANTA
AESCVFRE S B ARAL 2 MILFAL LE AL AE
T AP AR SR BRSNS B i3, sl
A PABDAE B AEATIBUR 55 BRI ). BORAE ekt
el R Itk 2 bl 2, By E b A B
A HE S8 0 A AT Ay A 20l T R — R s i
Ko RRHH SRS PR, BB A A%
NEMANTEREEARZ I, MRAF IR E A
PEAC AR SR 5 &R

P T INE A BUETE A — DT REgE. 1%
HAP g9t B HL, iU vt A7, S
X — B AR MO T O CAFE Gk
Nt Aot HARBUREUN S A E 2, 5
[l FKIC, AR fE R Z M B8 &
TEIHIIR] A OC PATRT R UASEOT T A 22 1) 4 2R 3
WY, FATTAY AR AR R R B T 5 A2 1]

22 1E (Gloster et al. 2020) . 1 B4 s =4 £ Al
ZOOM RO B B A2 B TR, BRI AR TN
I 0 255 £ T R4 265 At A7 13k 7 1 113 (Cao et al. 2020
Newlove-Delgado et al. 2021) .

PR AL, ORI 2 MR 3E VF 2 HAB IR
BT, IS Bl i O T R A2 BRI 1 A 8 R R
BT L R FE K P (UNHCR 2017 Falk
etal. 2019) . HAMfTAEAEIL, KEZHEH I
JE Qe T 8% IS es . A IREAA]—
AR T Mk 45 e B ] 7

AR A W W ST T O el Al K Y R
MWIER R, I IEENEEE BOR e b RO
EM. (E) Bl (- REFAAKITN
AHK)  (nternational Commission on the Futures of
Education 2021) H A2z AU AOR S, il i 42 144
S LREHETE . AEBUM R A O AR P b O AR
AR SRR o B THBUMHRMY (8 Ll AL K P 7E B R R
JE PR A BTk — HRb s Bk ks gy, 4
UNEE 3

B ( EEREIBIRS ) RETFHAX?

i B L e (] L T 5 Wi 2 6 — 4 [ SR Bk —
AR AREFERAEEK, T AU S M 552
o il X — WFFETT 1 AN TR A 27 A7 o o 2 20
AR B PRI, T B 2 AT RE PRI A [ s T
Fe O, DA KO T IR S R GE T 5 i
£20164F- BT (1) 2 BR T o

CHRE D A EE DT TS f bk o] L. Al
PR I B AT T A s, A BT L A R
o H_RWNADNT TS ET B AT, 45 4
BROTGE AL ER IR A [T, e T S5 8 B b A
HAREAAAE R 2 . (R ) K B AL el o — A
Z 7Rk L, 5 =AU 16 Rk

FUA AR, SR T 2 S BEImRL 7 B
%, IR O R GUME LA S B AL A A BOM I 3
ZINEK.

‘ IRERYDR L FEMEE—TERNE—

TFE

SPU L T RN TR ARG A A1
AT S IR T — L S EO B A R Y
L TR LR o Y Y BOSRA DL T 58+ U B AT
Jilre TAESAE . BOUNE BT ACE . 5 sk
VT T 2O ARG I I O R AT R A 2
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29, KEBUMTAE . 2 B SRR SR BRI S o

W, AW T R AN 5 S

SN A CMIRER DT T A% B A ) S 5 S B A

4 L 1) SRS R BOSR I 5 T 2 R DG B

=’ e =Y

N H

ES

TEZCTEUR A W B8, PEIR T AR £ 24 Al (0 20
UL S I 2 il Yo i 5 e e [ A ) SR B
LR N E RS E I g5 254, DARCE T g
T2 ] I D SR ) U RE 1. () MdR)E
AN =R RS T — R
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T 2IRINFERIVK

IAFEE A H bR " REEF UL Al i
T SO SR RO R, DRI A BN Y 5 SR A B
I, HIHREL AR HARAVOE 77 MOR H AR A3
WIS AR e, BAR H AR4. R EHMX —
(NN O E ik Qi B kY WE e 5 G Sl sk 7 N
KEEME. hT IR A - 2T REEF A
S, JUHORAEA ARG, i BB L s
B AU — KB, B AT R 20 A X —
[

I FRNBERBREFENERIDRIERE N -

JTH AL R 2 B A I E AR , (HEE X
P R X AT IR AR S 3. AR L 3F,
i el [V A e L, L SRR )L A, K

IR A RS SRR ALGE L . BeEst T
X LR R R ETH RN 2 — o I
A, TG R R AR JoT A S 2 o R n R, 23l AL
T AL LIS E Ll AE A BT (Wallet
2015) &

VT BT R R B VA BB T M T, AR
ANGAE DL — R o H AT T A0 AT 4 2 T 55 e ke
£ SRIUT A 2 e i DA S IR T RS R,
T4 —iik (Behrstock-Sherratt 2016) . ZEiF5LHr
L, FFRESE M AT, WA U6 A i 1) 5
Hr b, BT S B, kSR S5 0 £
ANl T A R B R R FR AR A AN (DL R
21) .

& 2.1. IMERFEERAVIEIR . EXREXER

BHEINREHRAEIR

BOA A G 1 5L CREZURM B AL

i AR -
R A BIR TE  AK
i RESE A O e — KT P
SO ST MR
HHETAREAY P
o s STV 19\ 8

BV B — A ELE RS, (BB T AE 2 R U D
I AN DX A 0 L ) AN ] SR I s i
5.

ZAERR B TR AT R AU, (B EIFANRE R
PA R ERENIEE, T HX— bR A -

BRARER AL HARAITLE 735X — b ] RETC Ik el
ST RLER B 00 s Bedh, ARV EE B DAY AR
R LB T o 8l 3 X 2 R o S A 7 Y D T
R ke e A [

IZARPRRETIASR O M RL BRI O . LA, B BE &
IS SN AEE NI =2 UAIIPNAE e 8

WL S ARATHRK P (9 2
Uik R

HOMR R

O %

(SRR €8 Suks §c ¥ S e 2aal/// s 7
(B RZRHINES Lk V
e AT, H—HEKFE

TFAE AT BB 5 e (UNESCO
Institute for Statistics 2024)

FERF IS R BL, M) KA
FH it

ZTEPRAE SCRBUTBAL AR AR R 5T, DA AT ik v
JRAFHIRES

AUMFR IR ML T HUNM S IR, WAEREHR . 5
Wi, FERITEK . R . IRORE B SRR 2R
FATALZE (UNESCO Institute for Statistics 2024) .

ZARTMA DL BUT TAES A

He: Behrstock-Sherratt 20160 %6 2.1 B AU G & Aii
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ATRFEL A H bR B HY B AR 20304F /if 42 1 A
SGMYIEAE . K, s Ak ) — A OB MOt
SEIUIR 5% H bR A ) 2280, b s A RS 3 mT
FRS e H br 91 BR A L 5 SR 2 DB, A
REWH DR T A JL AR REHE 2 20 A . O LR 58 1 ) 5
MR 220 F (UNESCO Institute for Statistics 2009;
UNESCO Institute for Statistics 2016) .« 5 —Jy [,
ZEF - HE RS, ARG E T &R

T E (Y B S HE N o7 H AR S A5 (UNESCO
Institute for Statistics and Global Education Monitoring
Report Team 2022) .

BEAh, AR 3 T o [ s ml e PR R e ok s SR
] 8 T 5 R R ), X BB AR AR AT 1 A RS
FIAFEEA I FARA. LI, FFAE S MU R i Al
RS (WFR22) .

= 2.2. REHIN T ELEEIR.C

BiRAc | e, KgAK,

F20305F, BEEARPER, HRIREFLKEERI/NBIERBRPERARITEE)IAENERS

4c1 P R ARAR R BUBLL B, H 3 KF-43 1]

4c2 FA RGBT, R F K351

4¢3 (RPN HIUE S IR o 7 S S I 2 NeT e

4c4 AR, HHE K4

4c5 P20 - A AR ) ESR AL L M 2 b

4c6 HOMFIRER, B RIRT50 5

4c7 FERL R [+ A H AR BOM G L, I8 5351

SR : UNESCO Institute for Statistics 2023a.

FEFPUIN O S B2 1T N 2 i 7 ) ORI, 77
FEMTT MR R A N OBk (LA
2.1) o SERE N BE R RE PR AR AT REA T IR
XA PSRN T R A G, JOHEX S L
¥, EFRENERNG. BRILZN, HmRA
X AR AN T KA AT FL B o 5[] AR Jfs B4
Wy UPR AR KA R T AU A PR A
B A BRI R BAh, TR A 5E S
T LT T o P A Rl DA G R e e T A A A
RS2 A DR T B R Bl — e RMERSL 19— 787

R 8 0B SC A 2L 48 3F WF 5T I A 1 R R
(UNESCO Institute for Statistics 2009) , #]20304:,

IR, iR SEXIKITHITE

S BRR T BT 4400 5 SN X — 201 64F
RATII6900 5 A BT B, 4isS 1l 5 3 H0E 201445
I EE (UNESCO Institute for Statistics 2016) . &
B H AT S AR Y T B BRSO 2, =
BATR I B Ban, Ao DA sk
L /N A 2 2 TR 2022419420 5 A F1280
T3 N4 R NEI490 75 AFI35007 N s F 1Y) R 2420
Ui gt 63077 A1 %1860 77 A

EEEE, LNREBERAIRN, BE
2030FRISEMFMPSFHEEENE, £
BRIABHIE4400 5 2 HT—HP=022—
ARk BHIIERILARAEM o
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E1=2.1. /9L M 2030 F 2 EN F HRIFIR KPR ZLTA L
MRAEEOR SCALGETH T B il (97730 AR A 000 1 4% B 5 A B ST Btk 84 (0 A

B HBRBCHHE R4

- BRSBTS R I

< JHE BRAG B ORI ROR, BV R Vs, AEEE10%, F, E RN AERRTE100%H1110%

Z [l

- YRR AR A S I A B EL AR ORAF £ SRR Ao, X SR A6

AR ZE % L Bl 7331 BR I E40 - TRI25 1 LA
- S HIBLANIBE S B ] S0 G

S MO, KN

- PREFY AT R (R 25+ P BRI 3, BAREAR 5% 55D .

- HAt bR AL .

Bt R RT DA IR K ) SR SR B T B BB, IR E s IR A E SR ING
FEEBEC AR HE . SR, Hh Bz 2 A UM KR, T EL BB IR [R] A HERS SO S S0 FTM ™= A2 K
SN, DR AR e 1 BRI A T 5 AT A A SR RO O oK o IXCHIORI A BR A 02 A (2, 1T L2 i e e
T AE S 52 4 R BT AL S PR BT RO T H B R B, PSR RE & %5 A AR o

Y : UNESCO Institute for Statistics 2009 ; 2016,

T M BB T RS R H AR,
[ It 20304F i 42 1K K 22 BUHT 5 20T HR S rh 2728000
TR A Bkrp A EUNE O Sk3100 5 A, Tz
LM 1300 0 A, X ERAE [1044 2L
I sk 7 22 22200 (UNESCO and Teacher Task
Force 2023b) o b4k, 58%IWHHGHINIE N T kb
ML 2R R Y B A ik, L A 4290 ]2 i 45 14 1Y)
e (Wak23) .

FEDCIUZ AT, v DA R AR R 1 fe ok
BTG IN500 07 A4 20 e 38 FC B R ik 1) - 22 A
SEAE I N IR G, I R B 4 . B
2k J H BRI 20304F 5 Je SIRR (SR /N AR ], 261
H BT % B80T A BT A 20164 11 5L 988% ., W
P LA AU 2 B AR B A K AT RESEBE

TE20304F Z /i, POV AL A 75 234 143007 44
M, R T B IN450 7 B HIW . X A X I
TE S ILAA 2T AR H A5 77 T8 A0 1 ™ R Bk k. 2
20307 P9 A~ DX Il i 75 240U A 02 4201 64 i 75 A8
(170%.

FE (7805 ) MZRW (3308 ) H AT fil
THEUNF K20 820164F HAR I —F, XEWREX
P DX S AT AT REAE 20304 S UM H b 4R
7, 32 A DXABATS 75 IR B A e 1y g, JEH R
UM, R ER AN, VR I AR 2 UKL
B CUHGRAEEE) « AR TR (Arora 2021;
Bora et al. 2023; UN Department of Economic and
Social Affairs 2022; Pearce 2021) , {Hpd WZUII%Y &
RO AR AT = BN, o L R B R T 3
9 /INE BT KCE 201 74E AR — EAEWD 12
AL 201 54 LAk — HAESE N -

TR A BUR A IO ATAE 58, Hi s K 2 7l
o480 5 A, LIRS = EAHEERRE, X
BB Xl i 14 9 AR RS Ay (2945005 ) #
T B R R BT A, B AR k]
1L B A7 DA AR A o AETE PR 2 AR PP IUH 7
L RZBEK O KH R R, A B E A
— REAEJE VB B E 52 BB B JE R
FELCRImY . b el ik, fER . 2IR2E L
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eV o LRI A A E, I 60% 1 2 2E Y
BAAR A T IUE I (OECD 2023 ¢)

RIS MR )y L A 1 1 S8 AT R 2 K e H A
4Bk HIB20304FHIE LA E W HIR, X
WO W G320 7 BN, Hod KA & T
AR (28007 ) o %X H A BT
A H bR 292820164 158 H bR 60% ., A CH TIA TR

RSB, %% S35 8120304 H b

i RAEPHIH I EAE 20304 il 5 K 1) 55 il
TG T BIRTE30 0 FI70 5 20T . Xtk 42
BRAUTI 1 f5r /N P AS DX o e rp DK 40 7 S T
HOAEA T RN A SRR o AR R TE N TR AT RUN Y
T4 B R IR AE T2 N T G CHI Ja  RR  2k 27 L
FHOE, IR EBE B

% 2.3.2030F R XIEFARALEKEEZBELT2E (FA)

2030FFREBRIBITAZ (FA)

2022FAYZIHA L

(GN]
Ly 302
R 7417
AL 4,862
FLT EIATINE 3,071
PGV AE 2,849
PNES | 199
IRV 3,682
(2112 6,428
i R TAVNE Bl 4,931
it 33,741

BEEREAY R FRL

42 54 96
163 17 179
1,689 25 1714
979 30 1,009
868 365 1233
114 10 123
2,945 104 3,050
664 397 1,061
2447 1944 4391
9911 2,946 12,857

2022FFRIEITA L

FA
il 904
ZRIE 8,082
AL = 7,775
R T AT L 4,126
[ERIAIE €2 3,348
K m
IRF 3,075
R 8,554
b R VAV BV 3,528
it 39,392

362 289 651
2,089 1,011 3,101
2,830 285 3,115
1,867 331 2,198
1,638 1,386 3,024

82 69 152
1,070 420 1,490
2,399 4317 6,716
3,191 7467 10,658
15,531 15,575 31,105
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%23, (&)

MEMNPEHFAIT
20228 BTN K 2030EFFIBRERIZIBALL (FA)
FA) SRR
Hil 1,206 404 343 747
RV 15,499 2,252 1,028 3,280
AL & 12,637 4519 310 4,829
R T AN L 7,197 2,846 361 3,07
PV IR 6,197 2,506 1,751 4257
PNER m 196 79 275
PN 6,757 4015 524 4,540
2114 14,982 3,063 4714 7,777
i UEE VAVNCE I3V 8459 5638 9411 15,049
ait 73,133 25,442 18,521 43,961

S UNESCO and Teacher Task Force 2023b;  UNESCO Institute for Statistics 2024 »  $dli /4 & ifyisb] : 20234510 H 11 H »
T mAREERE . BONECER Dy 2022 R, (AN 2021 AE AR, KN 2017 AR ER : FETHE 2017 4R 5 /Ui

KTE R A AR R Y =

HAT, 2RO A3 80 KA EAE20304
BT R A/ N 2000 MRS AR ARG ISR, 197
MEFE P IHA 78 EH K (Z440%) REEHIA L
g B R IO, BRI SEBE A K. ARIHIX
A ENE R W s TEZ AN 6 x
e . A MR LA R AR E K o RO A E
{E20304F 5 H AR (ILEI2.0.8)

MAERVEFE ., A8 SCIh A A I E b [
FH D 187 MEF A0 444 B AL 5
EZ A 1B H bR . SORPRERZ . KPR
ISAEZE A4, IR IR 6 EZK A2

A, G B DA R A 444 [ b R A 4 RE
1E20304F 5L i — HAx (MLEI20b) o Ak, AFE
DXl T e ) R At 4 AN AL D o B, v iz DA R IR
) 3= S ] U B U R I B T 8 R HIK
TR 56 3 02 o B ok 2 . UM HR Y
TEF IR

ERNZZIFRETE, F203045F, RBLIMUAY
| ZREEFR R IR BB HERNZNLIE RF
HE, MRAAFTEASZ—HNEREERT
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20
10 17 18
il )
g o IEN IEI — [ 4 |
A O
10 21
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30
40
ki3 AL B At BT EM Pt BHEfbi KM Fb L # T Hob A Ak
@ IFHITALMHAE @ | FHIFEHGER
A\ D kY (SN [y —1
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33 29
20 40
30
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@ THEIIFAAGER

@ FEHIFELGER

SEYE : UNESCO and Teacher Task Force 2023 b: UNESCO Institute for Statistics 2024, $tHe ZEAr it 6] : 2023 4510 H 11 H .
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fhe 197 E S, A 784 [ K AEAE20304F i

SO, o, ARMANFT R N BT R B
Bdo Ak, fEANERBL MERRFIORE . K
DIANNEE'E iV SN0 A 0 5 1 B P S A A S B i = U
KR CEHEN TS HR IR IR, X
WRAT X B ] 5 A7 B S R W) A5 207 A8 H A
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MERREFE, NFHTHEFIRRERFEB
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TEAF 0 Br, A SR AT 20304 Hil 55 B 280 4 1
HARHIE A e (MR A KR8
29%) . FARILRIE . WIR . ZoKJRBEHE . X
L. SERRTESIRE . 4 f . AEFRSSRIPTIC . U
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P A [ R A AT B AE 20304F- 58 H A

FH AN [] FE] G R0 I ) B SR DA A,
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Excellence in Teacher Education 2023) ™2 1 2 i
AR PR 2R 5 A PR 3R AT 2R A A

RO AEATHEAN R R ) — BUR B A7 A . 1%
AT T — RVVBE U, SETHBONHE AT, Ko

R . 20234E12 H15H .

BTN O 1 27 113 SR AT Th B T 22 s rhokT

X B N A W BT UM E R N AT A
AR S AR R AR 22 . 2021 4R DL
B FNZCE BEAL 48 A B0t Won . AT SR 2
Ja . RRASL/NFZIREA T2k A . —Fp
R, HrsOK -2 T TS s BT, AT
RESWRSIE 2 / S . T andr, WA E A &L
BOK A By Lo P42 32 BT B0 HCE I 3 2000

AT BEGR TR AR N SE/NF MR A 300 28540 K 2 =2 21 iUy
(202147 49% 1) /N 2ok ), ki S 5of A
T BHYERERI AT (Dembélé et al. forthcoming) «

NELMERABTHBLTALEZSHIERD
R A RERIEZ .
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HE S EITAERE

TEANARTEA TS A A, 2 T Mt il 5 A e ) A
HAJT . R ANFRZENS ], R L E 2 52T
SCHVANTT, A R BOR TR B S, E
H AR IX 77 AT A AE Rk s o A S 4 LA S T 4§
2 e H ARAFNELAR H bR 4.c 83 A5 mh 1 ok A
FRAT I T A ) B R U 4R o Ui 9 R 1
DUAT BT B LRI oK L IR BT T
SR A W FOMAL AR T7 1 B9 LR . H AT 20
LIRS B 9 -5 80 A (AL ASEAE A0 A 5 A 2 1
Bl DRI o 1 5 BT 43S 90 2 AR AL S
S AL A DUIR AR DL . A SCBUMJR Y
FLAE A CURE SR O AR B, I AE F R SR ik He A
TARARAR T BT AR MAh, AU
JEU IR A M AR R, A B R A AT i S
DA S 5 | AN AL B . O 1 BTG N B
RAGOL, T B AN S R A i B et A
AERIAGTE . DAEXT UM AR AN B . A T
AE e NBOMAT LA 2t FEUEA TR B

EEEZCES: VD @RSl iUE €/ s IR
AR S A W BT ] T TR SR DR R A I
SR BLBR T o T S 245 PR30 43 TP ST ) 5 24 A 40
AT SRR BE AT DAY Bl PR A ot 2 AR G
MBS, B ORI AR ST P55, TS B H At
L5 QS ae oa 57 G Y /A S Ve R

AN LRI R A, FF 8 bR —
P A B AN RIS A O € 3. DALt 2Rk
SCAHAG s B e T PR EUTEC s o 26
%) FFHEAL T A RN I BOR SR Bl A . LI
HOFKT . RARER L RAR I RS2 S 9 45 4
JEIT A Bz 2 B B0, A7 Bl T4 B A7 G0

B Ui ) B L, O LB GE A B R A 4R {1
R o XK A Bl 7 Dl sl B i
AN o AR HESR T T8 BEAh, B XI5
AR NTR , 248 2 A A A 7K
N[5 27 R 80 ) £ BR B DS A5 0 o . A7)
AT TIRBON AN, KB SR A X
A BR H AR 0 S 207 15 R KB A 2
.

FRATIE T 2 5 2 Ay ST 25 SR F) il
TR TS LERE A B AL S RIS - [ B 0 i . AT
AT DATRE R 4 MG Ty S0 3 T e 1 45 M DA 0T
PR BB, A IRARASSE OB IR Ry i A 21
X LB IR Z N EA B SR AL . e AT AE Dy ok
W BURBE AR, ARG I R

WA, B 2 A7 O¢ AR 5% 10 1Y 808 o 1 il 25
A A BN ECRE 2O E S, G PR TR A
. TAERS ). BCEmbml . BRI a] B3
JE AR DA R 2 AR T T (96 JAE SC 1Y ]
(UNESCO and Teacher Task Force 2019)

e, B A A B o R o B4R T 2 G 43
RBAE, R AR B E . AR
BT 5 AKS DA Kkt 2 22 B IR B 23 1) 73 FE8dl .
TMRE B AP AP AE R, HEATBOR M, JF
U R oo T AT U ) M 87 ke b o Bk L B TR T
B, ORI AR St A s, B ORSCB AR
JEH bR,

LN, DA SRR A] RS e, Ky
FEARE 5 LR — ke
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F=F INABROWNEZ TEH

NIRRT H R4, BUH RET AL
AIVR & 22 G A BOM BT o (H BN S — Rk
VP2 20 AR GUH 1 i T LA B e R, i ELAE [ 5K
PRI R TB] A I BT o0 A I AN A1 BEAh, IiBTAD
A Z R BB RSN, e — MR B2 25
R ) o A A 221 A7 2 R AL 9 R B ] A

AmRIER L B {3z

TS N R AR 2 ARt i 24T
SO ROt B IR DG . IEAn19664F (¢ T
Uit B AT Y BRI, e TESHUNA
Mg e, T 3] R R R 2 6 O P 5
L | PO WP T4 e X 2 I A4 = LR NI I =
5 HANBOL AL . OB =AW TR
Fo LAY A 25" (UNESCO and Internationa
Labour Organization 1966) » HT# & ZGMELA ]
I B A BB XA BN R BT, 200 18 1R
LA 5| AR A BRG] (BRDESIX) A 0T R
(UNESCOIIEP 2019¢) &

TEVF AR T A SN 5K, A e 3
KALREE T /N B IR, FEBEREKR
ALY 9k o MBCE 9K R 1 — A BRI vE
TG TAE 45 T O A HR L A 5|
T 2 AR A (UNESCO 1IEP 2019¢) &
SR, U ARG T . BOm 0 TAE &
TEAS 25 o AER MU E K. BURER L AR
N IR TAE SIS BN TAER AT 2 N8
i 414 (UNESCO IIEP 2019¢)

WAk, BAE RGN KB REOF 2 E K
I A ] T B0 DX o 33 i1 T fE 23l ok
Ru W)z, B [ 2000 PR 1 38 AN 20 506 2 ] 22
Uiio RV ] ) 280 U A SEL AT B R 1 7 T A%
BAEM CRER A XEA B 2O 24 RAA Tl
WM, BB S EITIRRE . FREE . MR
FP= AR R4 FR (UNESCO and Teacher Task Force

FOR, FEHE AL . ANFEARCETE .
LA ETF LA KB 23 AN FE 50 SE DL, o3 i S 550
O EALER % 2 N ZOF s A e R . A
BN, BTGB A, 1 e B AR R IR
Lt — > 277 1 B9 ]

2020) o BbAh, A [E] 00 A8 TR A T B
#UM (UNESCO and Teacher Task Force 2020; Abdour-
haman forthcoming) o X MG G [A] il 2800 B i 55
o UHE RG T BB = ASERUE 1Y 5 [ i AU
IF, MR AERE TSR0l 24 B AT — A A
W51 %

BARRI S A EZUMERA ERZ RS0 £
252018 FHnHF EfVEENEZRMIBX
5, RB67%HNHNRRMINEECHEILE
Bl .

ZOMHE 2 ALY R B2 i 1 3% 06 & 3= 5
AW STy e AEhn T 36, EFRBUMAE A O 27
He e ARRE A EEES (Bruns and Luque 2015) o £
LT PRI LD, AT [ B A DAl 3 H
Hr BB R AR A AR BB 7 AR A AT RE AR
T (Bruns and Luque 2015) o FEIAHNE, 1A
SRy 20T 2 AV TR BRI 5 25 16 R 8 0 2 3K k£ 1
HUA58% Y TR Uy i BB, T2 52018
SRR 2 [l B ] 4 ) [ SR Crp 3 — L
¥ h67% (OECD 2019a) » fEMRZEMEILT, HTH
I PR et 2 b A7 R e AR T A Ol L B0 R e
WA “RJFIIERE”  (Yimam 2019) o fEdEf
B, SRR AR R TR R R
W AR A DR . OB TN, S2UNEF R
AL, AT SO AR R B A 5S4, w4t o
(World Bank 2023a) -
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FIEEZ N % 2 B I st 2K 1
MR, AR 2. SR, OUR & TR
HENTTHEIM A ZR 25 BATTINR A —ERERTT
HOTHAL .

2018 R BRHUM A AR BC I R o, 5K
WMEZAME, WHER (b BERY. 5
RPN WA 28 & (Dolton et al. 2018) . &
W LRI SR U, BT A=A R SR A, A
KEBHE R, HIMM A BT S 4 TES ML
(Dolton et al. 2018)

BEAN, A7 QMR BIIE AR X B0 ) 4
SEROEZ b AL PR (AL GIPIREREN e S A DN Q@UR < =
310 o [EBRAN T2 B AT Xt 0 T2 TT e 14 1 75
KB, BEAAR DXk Bl Ay I ARG o A A

Ti=3.1. e B Hmit R A= 00

Z A LG B BN E THERE R
SUA X L AR 00 T2 i 4l "B | E T
(Education International 2018) . FE[E AV (&
Tz BRI BT D) ARG I E s A 2R
UL (Goldstein 2011; Sayed et al. 2020) . fEV
R BTz A BT o2 2 R R 58, DR AR B B IR K T
Z Ay ] K R S B R A R[]I
WHIFABA = % 3K % (Alhamdan et al. 2014) .

D R N R S RN e A 43
g1y, T FEEAN R A ITE B IESR . JF
B HUMAE R Lol A SR (UNESCO and ILO
1966) o Wb Hb AV 1) 1 37 75 5 A 6 T 80U 25
BHBUG Bl R, 58 TRk — 4t i %l
BRI A ]

FOERERT RN T A ARK BT FE o AEABRYEHE A, 200 A & 3G K0 [ s IR A5 AN T 5 Y 7 238
FEH AL (UNESCO 2022d) o 7E—S6[E K, 2N TR EAVEY — B R BEFREIN Tab ¥k
. 359%H) 32 7 T80T I A B (0 753 175 0 TB) A 4 i, T 28911 52 Vi 5 2 U v AT i B e, 36%
1521 F A B AL (Education International 2021) .« HAWHFFEFEM, AR . SEEFIZAK S, UM
WHH TR, AEARRATER L7, WM AR RSN T B0 AR R A, BOm O B 743 T 4
Tt (Heffernan et al. 2021; Nerlino 2023; Oxley and Kim 2023) . It4bh, EFRZUN TSP REE LI, 2960%[1 L
ST NNTE AR BRI 5 . A BB E TS i E 15 4EH B  (Education Internationa

2021) .

RUE LRSS, B0 S TAEZ BRI AR 47, (ARSI AN KCE I JSE E R, X RS R AR H
SERIT o MBI BRAL R () e et FRon G . AR AR T SUBE LS, SRS A AL AEE  (Asbury
and Kim 2020; Nerlino 2023) « s AREE I SOOI B 1R T RS ER T, A mne st . SCRpfscE Lol
HE TIEE R TAE M (Education International 2021) » FATTATRE CL 245t 1 H FHANZEFFHUM A7 (14 25 EEA)]

2y, AR E B S BT A R BE D EE N 2 T .

2 HEL/RFEREG 2 (Varkey Foundation) #7354 [ 52 300 X A% A 2 DA 2
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=% MRERNIEELTEN

HmiEES: BhE—1BksI7IAYERLEENS?

TR A JE S5t O B e ol 1) T B i [N 22— o 4F
B N F MR B 2l 19 % B0 ] DAAR G bt s e H 3% B0
R A5 Ty, R X RO BN — i S T
EBRIENFITAT WAL, IR — A,

[ Fr2f AP I H 25 R Bon . & E s 22
FRERABRNFBINI F AR EER. 414
Z 5 PG E 09 E R X EE BT, 20004F £
2018%4F, UM — B 1555 AR 1+ K BARTR Y 2 —
(Mann et al. 2020) . AT, 20064 (1% da F W],
fE—Ye[E 58, Mg/R>s . BUE R, s, S
AT B, R 100 0 2 A8 Ay BE 30 TAE
MAE ) —SeE 58, MisHop] . &0R] . Hiw . FRE.
ZVIEW., TEE . fFR . ERAL WA mY
W s e Ay, X — LR FIMIE T 2% (Han et al.
2018) o UbAh, 20154 B WoR AR E A ST
SWERSHX, Wt pEEE. H AR
L A2 M FEHE TR 22 A 5 A 10%%125%
DA ARS8 TR TR A7 G R I 27 AR AR 7 L
SIAH B, AERL T & AN b b D) — 2L [ 5K
Xt TP B (1 2 26 L AR AR . BB TX T
FR2EBOLB2EE e, Blan, FERE, (VAR
5% A A B M FBITIRY TR 329% 01 % 4E
AR UOE TR RV S Ak, A
5% N FE AT, 1172190 AN T L2724 i
(Elacqua et al.2018) .

EfRFEFEIEER, N20005F£E2018
F, H—ER155FER+AIERRIZ
—o W%, SERIEIEAERE, EEIF,
8. #x. A= BbEI. EE. Q5
. BXA. A5, #HBH. gk
Int, (NBRE2%NZHERLEM AL,

AR, —SeE KN B R, K2E R
AR BITACE LMl i) 248 A T N B Bl AN 412007 4F:
20174 0], SN2 R AN 2E I m rp el AR
R AR, BOE S HE 2 S DU A7 e 5 55\ Af
(Croftetal.2018) &

SR, FEMR B P AR RO S 2R A, (R
158 A IRV a3 R B T3 A S5 T
POMHE LW PR A2 . K201 54 [ PR A2 D
350 B A2 Az O 5 1) ) R A 45 R S 2R e 41 4 ¢
VHRFE T IC 3 20134F 22201 54F K% N R 47 L
BB, EREMRAER EFDFES e )
B, ZOMECE LB IS A B R R N
2 N LE 1 ZIARAG Canssh B A 25 22 2928 5%)
MR, FERCT M, X — BB s (e vy
1$15%) (Elacqua et al. 2018) o i JiixX — 45 11 J5
WATRESE , (R EA A U B S E K, 2O E
Tl — M H A B e e . AEMRCANIY, — T4
B T 20064 [ b 27 A= PEAl 100 H FC R R F 2>
YN T E BRI A, =502 A I M
(52 U5 & AR 23 F N U T AR, AN Ay B2 A S5 00
Olk o s R, A AT F R ALE15%
IR AT M 1], HIFE23 B i A T B #0048
% (Sikora 2021) o XML i ZLBURH R T
—E K. BN, TREEAET5 5 ] H iR R
() 2F A T B AW AT S A REAERR B S 2%k, I
G, BRI A T RE A A AR O U, DR
E{1 YA i vk S 1713 RS i (0 SO

X J RGBS e rR AR O T R T O R
LA PR AR R, JAOTA L BRI
WA o — TR IZ DS R GEVET SR, R
A NHG Ja B9 A — M 5 5 A A EA A L
B BB A B (o TAE 2 A BUE,
w52 B BRI DA KA B A Bl e 4%
(See et al. 2022) o X3 WA &I HUTBOIL I A
K, AT POV ETh S ]
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b A FT AR S AR RS2 o 3X — K5 FEAM R 52 45
FAW)4 (Barber and Mourshed 2007) , i3t BH
R PRI A BN, ARG — 10 5 Hoft
Bl 2B A 22 1) S T A SV o 5 BB A AT 1) S
JRIH . BEAk, B2 MRk SR v & oG Bl
PR AR 2. B, AWl 20084
£2201 34 1] 2 [ ZUMZCE Ll A2 NBR 98 B I
WTaprwR, AL FMrer s, FAEn6E
B EH IR (Aragon 2016)

2000—2010%F, 3zFE5E RBLI15%HIZHE
BEMEHNFRIER, XRPABERTELL
5 &SRV EMNSZHRF T,

fE— L E 5, TREW s BImHE WH 12k
el i BN T 28R AN S () . 51l
Yk 2 AE201 94F AT I — 2K 2 YIIHIMES i AR M3
22 TAE (United Kingdom Department for Education
2023) o 7 58 A IR A 2R R] L, 2000—2012
L FEAEBUNEMIENZUB B E AT, A2
15%H [t N 42215 (Gruodyte and Pasvenskiene
2013) o X ATAERWRE T T BUms I A 0F B 55 5 A7
FE" R T

HIMEIE: ARimKHRAIP

RS R T, B SR 2 U
R — D EER R R R, $20304F, 4Bk
2589 Y 2Ll i 11 J2 Hy O 2K 3 Y o Hm
A e A 5 1 ATk & H 4 7 iR (A 26 [ B K At
T EMFIINEL L . Garcia and Weiss 2019; Elacqua et al.
2022) , A X — [n] L B OA A ] ASE 4 I I O Pk
i, IR E B2 & e (Ozoglu 2015; Avalos
and Valenzuela 2016; Edge et al. 2017; Burge et al. 2021;
Palma-Vasquez et al. 2022)

TGRS Ak, O R R R AE R — AR
B UM A N H, s R DR A AR IR AR fde e ]
B R AT BN TAE R AW RS . BT R 4
AR TR TR B S, SR - T EEIRA
AN B Bl 7= AL B s AU R . Bilan, A
RS ORI A AR O AT =2 A
oo R E T, HA740.6%M ATE254 5
IBTEHH5 (United Kingdom Department for Education
2023) o FINH SRR LGB BE RGel ok
M, e AR AR AR 2 A (Allen
and Sims 2018a)

e A NARE B 7 BT 2% 2 T 4 5 i o
AL R RI R R G 2 e R S Y 27 A )
4 (Hanushek et al. 2016) o Ak, e b b
WFoE RN, 2 AR I R ERY (Immordino-Yang
2016) o [MUL, 000 A K& 2k RER & 5 3 R
AR AT AR 2% A 27 AR Y R RN A 2 o A i AL
M7 G, BEAR TR RO
PR S5, 77 B IR 2 (Day et al. 2007;
Hargreaves and Fullan 2012; Robinson 2017) , Ti# i
MRk 2 Hl s 2 M (Kelchtermans 2017) .
ZOML I 2 AN TAE B g — 224 . iR
FecAt Bt BRI B A AR R B I iR

FML 2R I8 2 BEAG B0 58 23 K 4% B S 1 )
FIZCEE . FEREAE M ATHROL A JE W . WF9E &
B, F b G 286 1) 2B AW 2 (Ladd and
Sorensen 2017) o — % 3¢ 6184\ 1) K ks 46 3 M
MR GRR R, BUFa R 52 F RO 2 R AH ¢
(Podolsky et al. 2019a) o HiiAEHR MY A= P F W RE %
S KR FE M = [ S B nE . AN R AR
TAEE . TR BB 2124 = (Podolsky
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etal. 2019a) o WFFCIE A A I B4 5 H 2T
A RE A AR T4t AR B AR HA L e
R R AR S LR R B I — IR
N, BAT204E DA 20 i BT RE B8 K i A (4
SREEE 7R SE R ANBOE D 12%—18% (Kin
and Podolsky 2016)

SLM2030H B IFEAREBIRFEZHITAY
HETH60% 2N TEAIIMRKIERRY
RO, HIMRAR— TR RIEAIHARE
™, BIh=EERRRRMAHL: B
B20F LA EHIRRIZUMREIS 1S E TREPZRIR
2% —18% o

MR 2w ok AT AL B ALY K 5 ]
L, I 2 A AR O AR (Teacher
Task Force 2021a) o flan, — WUAE /5L AT e

HmnEBZERE

A HRA Z AT RHE B O POL AL N R 41
W52 M S5 (v L — AR 2 BN R OE A . 2
P 2 AN 2 7 A B e e e [ U AR K RE JEE 1
0 S K (<5 SR R iy V174 R VA1 0 A 6 5 1 =
MAPSRAH AL . BRSO, DA A =

A RESETEERRYIENREE

A I3 R 3R A A AT AT 2 5 B R AR T 3 AN
AR A P 2, a0 AR TR . BEZR A A K
=2 L HEFIA AT (Teacher Task Force 2010; Podolsky
etal. 2016) o FEAE A A AR U A\ B 5 F i i) —
IRETT s, R R REAL . B AL
A K AR R 4 3L ] T AT RE S B 2k
(Mulkeen et al. 2007; Pitsoe 2013; Marais 2016; Palm

WFIC B, [ N O S HRR S B R D 21% 1
PO B AR Z o Lol 552 FE (Zeitlin
2021) o BBAN, FIWG 2y B HR AT RE 2 BELAS 0m 2
[ A AR G E X & (Carver-Thomas and
Darling-Hammond 2017) -

IR RIR SEFR. BREKT2BANBE R
GEAWTHT R PR AR . 5T, B VIR I A ok £k
NI (HEARE) | XHINMERE RGN A W
7E4: ffif0 (OECD 2020a; Carver-Thomas and Darling-
Hammond 2017) o X T 200 &g B & 1Y 2 A2 1T
O BUTI IR AT RL 2 TE. 5
Ab, HUK B2 A R G R BT E AR H T
SRR, AT B AT AR 8 S R R IR it
e IERGZM, KREHMERSIFHAFT RS
A5 B VIR BE 57 20 77 1 £E Sk R, b N A
o BbAh, BRI BN AT HE N O i EH A e
PEAREIA R AAAF AR B (Loeb et al. 2012;
Newberry and Allsop 2017)

O &= €4 UM TN IS E PN 1 S W N S P
WER (TAEFRBImEAE) - TR R G
RO R L) R KRR GRAR. (g B fn) i
i K EHAT) (Teacher Task Force 2010; Global Edu-
cation Monitoring Report Team 2023a) .

2020) o XUEAR B PREMERY TAE S E S N SR D
LR, AL SETT SR AU HE (OECD 2020g;
Green and Wright 2021) 4 Z0T g 5 B 28 5 — IIfy
SRR, BN TR B E - (Skaalvik and Skaalvik
2017)

Jeie A AR, TR R & 5

69



EERYIFRS

RrxfImFsant ZEHKIMER

R 201 84EFUMA E PR M A s . 78 TAE
Az ARIKT R TR AR 5 AR P 11 1 MR 0
v — 5 Lh . (OECD 2020f) o I KL, #UiE
FII KPR 2 — e DUAR G P4 TAE RN ARG, X
A RE SR BT O A R R A W O B AT I T A .
B, AE— TE X 94 [ 10 1 284 0T T 25 i 47
MR, 60%01) 22 i & AN\ UM RE B 1R 41 -
1 TAEFIATE (Education International 2021) . It
G, ATIBUTAE SR8 A A 2R SR80 g 119 E 2R
(OECD 2020f) » fERN. Fir T 3 AT IN Y L Y 6
SR, A OCRAE R UL, i H S A AT BOIR 5T AT
AE 23 BELAG 7 15 0 4% & T A A et TAE (UNESCO
2018b)

IS4 BRI L= EHAIEE
&, 60%HIZIHENANNBIDEESRIF T
&ITIRAIEE

TAF R 22N e . TR 5
EME. BERRR (EERE KRR W
WEERMA R, R TAERS R s TR %A 550
(Green 2021; Creagh et al. 2023) . fEfIFEA G4
ZUR AT, HARBUN TAER RS E R . HA
PSR TAE A5 T W SR AT AT
TUDT B 2 AR S DA R[] 5 sl i A R e )
(OECD 2020f) o Kt JIT A . 1t 2 4k el 22 Ui i
i B9 [0 o O0F I, s ] B0 2 s o B O R [E K
I I Sk B AR AP AT S s SRS AR (Choi et al.
2023) o BBAh, RERRE RSB ARG L, SRS
s L HE B H C MR 2 Tl B I 228, 2y
N AR R IRt S 2 Ui % (Donaldson and
Johnson 2010; Connolly 2023) &

e 2 18 45 VR 22 TR G Oty R 1O A A A
JES7, BT ABATE AR e TR . BRI
FARFNILRE 2 AR B T 20 A Wy, BV 2 B
Tk ARG L4 1551l (Global Education Monitoring

Report Team and Education International 2023) , &
BT ZEN T S48 AR THHH B MK 52 SRR He
TR 20 TAER . BRItk o, BUTASRALE TAE
IS 0] Z AR B 2 AR M GAC AR R IR R . N,
FESE N IR, — TUER TR T S I8 A Bl K 1M 900 44
FOMTT & A o, BOMA S B A AE (4L
THEZ M4 B4 IR T EERTAE Bl K & I ] S (]
BRI GACHI ), X o5 7 B0 AL IS [ A
21 (Medina-Guillen et al. 2021) o H RN LIS T3
AT ERAFEARIBETT , HREF ok A AT i 243 5]
EER QIR CR AN R B N RS 22 NP SIS S St i

ARV
Ao

B S EGR ASEINBm R TAERFIE . 5
R, BN AR AZ [ R Ty, AT RE S e R
I (Ryan et al. 2017; Jerrim and Sims 2022) - — 4l
X B B8 fT 7 A FE RO T R WY, BRSO T
ZOMR Ly, Wb 7 B R A S L2, Of
FRA T 20 TAEW = (Hanberger et al. 2016)
F AT 8 0] B AT R 2% M 5920 OV i W 5] . ARAA L
R il B2 A, AT BE 2k 2k TAESh ) (Bennell and
Akyeampong 2007) o A5 [nl 5t il By T s Bk &
&, BIMaNAT e AR 57 i 5 S BRI B &
ITCIC, AR FI T AT BE 2 B i e & 11K
EHMZMTHCD.

FNTHY B U (g B 2% 52 HAL 2% 5 R BT Y 52
TCAE S AR AL Y A 23 56 FR I8 5 41 T 7 i 2 ¢
o MBI F W S5 N7 SR E] Bk )T @
AT fRE BRE S 23 A2 4o 3K — A 4 Bk A A
(Hascher and Waber 2021) . #UH &% 5a 42!,
FOTAT2 0 T AR TR AR IR i A B se 4, iF
1T W5 A 5 VR 24 (UNESCO 1IEP 2019¢) .« [EBr
B, BN, ZEMATEBE TR
HITAEWE . TERCREM 2 E mAH5¢ (Toropo-
va et al. 2021; Klassen et al. 2013; Opoku et al. 2020) .
B, WA ) — B R B, X TAEC R AR
T ) 22T HRMEE 3 S Sl AN T A T 20U Y 7 0%
(Cuiand Richardson 2016)
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SH A I 2 T e R ) S 4 R /T 22 20U 1
() H 38 22 (0 SRR R Ty B0 28 0 Ul 2 48
— RINS NALHATR, AR5, i g,
HOEEUM . MR W e, R A
Sy Wi U AR 58 T o ATART MG 24T 24 0 0] BB G 2400 1)
S e AR AR RE A, /0 BEFH 20 R B AT ) 2K
% (Berlanda et al. 2019; Henderson 2023) . 4|
X UM B A4 5 0 22 ST v 8 DX B B O A T R Y
HEZE VAR D B, A7 T8 H AN LS
P 2E M i 2H 2R 22 40 ok RV GBI
(Henderson 2023) o HAh@] 38 (45 BRI 8 AT
TR T — S0, Al BT S BUR — I ) 20 )
B4R E (Henderson 2023) .

& SR RE A T T W A I B T i AUm . —
TIAE 20204 F1202 1 4F 1 X 32 [£1 9000 £ 44 2T A J& 1)

A RESEFHEITRIRIOREE

T 2R AT A g e B K A A TR] 1 il AL
2, RPN ERERAT. s BRI,
AR 22 B G0 08 37 B2 2K AR 8 o SR T f)
ABHRY A AW 51 g AR B 0 A RS T I 2 e
AR Ry B B R 51 g, i HL 2 S BUR IR
] % AR 20T AN BB A 45 BE A A 0 B L A L B U gk
SR HAL T B . AR AR IS LA PO (Mul-
keen et al. 2017; UNESCO 2022d; Katete and Nyangarika
2020) o A0, EEXANANHHE ARG (LA, %
Bl XIE. sRp8RF. BRI RFRIN S R o) /Y
PN R &R, K VAT BB A A&
BrIE KR 1 R — SRR B 7 PRFRE IR 55, & L /e
JEE 1% FF 1i460% (Katete and Nyangarika 2020) - —
WE AR AL S RO WETE AR Z e I 2k 2
TR EURF IR BB, [N A778.39% Y K
S M ) 0T 2 7 AR e TS 2 8 A R 75 188 2 JHC B O
JRIA (Mpundu et al. 2023)

G st X TR 55— e At BUmATRE 2
MR . O AERIE T2 57 A . B A

R FE R I, 33%I1 AW 5 18 22 218 5 15 5 B 5
JEH . 299% (1 BTG T A7 2 R SR X R AT .
MG S . 149% R ZTFR B O 8 520k B 2R 1) &
£ 5% TEE (McMahon et al. 2022) . Z51AA N
JIE o [ N s D0 e o e | o o s M N
L AR B R A TAE . 5y — TAE 20224 X T
Z AT HEAT I A R B, 2 MU 7 R A
W2 3 T be A T B TF SR 2021 4E RN T 5
AN ZUTEI35%; LRI oA 4
AU T36%: MR E B2 E L b
39%; PBEHEEF ETR10E AL Hi22% (Education
and Solidarity Network 2023) . fEil 2 L4, LET
RAET 22| H 20N AR, X ik AUni
O AT RE 2 A TAET A By HAR (Pommiers
2023)

HthBRUV S SHIFr R EIFAMERFSE (E
ITRER ) (RERITEFHE T 1IE—FAIK
FEEI ) DAN60 % Y E S UM RZRE A
ZFRENF T EFRIERSS o

Z. TCIRWCNIK QAT B A 20T S 80 ) A
. (Mizala and Nopo 2016; Koomson et al. 2017; Tim-
othy and Nkwama 2017; Stastny et al. 2021) . IHZ
JENV Y — TR 58 & B, WSO NI 1) 20T 2 2 e
R, B R O 2 (o s A\t 55 IR 858 (Stromquist
etal. 2017) o JCICEZUWNIK -, 2 0ii#e o
R, MRl 2, MRBEEE FE
. X RN AR AN K
I (1 (o 021 W50 €504 N i 10 I S e ]
StE At (Global Education Monitoring Report Team
2021) o RN S SEETEIR G, By
JNZUMH TAER, SEm T (g B o
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Wb AN, SRS B0 T A7t 2 5 M 2 BR AT 4 1)
—MNERINE. —JrH . EReE R LA AR AR £
My, B THEImEE RS TR B T R AT 20
AT T, W EM BT A TR, K2
TS R A 1 B AR (Teacher
Task Force 2021a) « B—J7 M, ZUHE IFITE K
VR S ECE ZHUM RS, RO S AT fE
SR B B B8 BUKF- 1 U A3 sh 22808 LA HoA
1k, STEM#ZUMJE H 4tk (Global Education Moni-
toring Report Team 2018; Bennell 2023a) . a0, /5
IR 1 — TR e 2 B L B0 3800 1Y) B R i T At
RN (Zeitlin 2021) o A LEmHE, A fE
SR ETHEATE (A C) TR, X4

SEHITRKIITAREE

S VNN U RNISE SR EE 1@ [y AN
SMUTTAERI R, AARIRIR . FETTE. S, 9%
T e ISR RN (Teacher Task Force
2010; Podolsky et al. 2019b) o FEZIMAEEAFRL AR
PEH . AR B S B Pk T BE 2 5 AR 1 b ) & R )
MU B AZ . AL R W REA B T 1 5 0w i) B
JERE ST, b AT RE 6% 4k R A B R BT, AT L
AT e 2 T ABBUM YA 1 il E F AR K (Day et al.
2006) o F[E20134F /) — BUH A s, AR

PR En

£ AR [ G0 B AT SR 2 4% ] 4T 3 AT R 2L
Uiin BAATL A 1) O B S 23, (R4 Bk N BBl A RS
BRI ZE RGARNMEE — & 2 J1 BT E N0 .
ERE AT RAEAWIHE . 1990—20104F, Z£H4]
) AR R AEE I T130%. 52 MLk, %
i AERS R A BN T 40%, 1 545 [ 0] A A 434 47
A1 25 A m A RERS R A 70% AT A
RO gk B E RN SE EX PUANE R (Kerr et al.
2016) o A G sl S B R BN . e

X B R AR S DR d D T R B AS T
#4357 (UNESCO IIEP 2019¢) o Ank, AN &b
AIRER S IRVE T o ., AE21 G R DA g 3R
., ARBUIR AR (IKT5%) ATAES 2435 3h i
WA A K (Bennell 2023a) « FEIXFHIENL T,
ZOM R AR B AR AR A

it BT 55 B 3 13 9 AN T B AT B —
Ko KM AT SIS W], e ) g 2
N T ARAS S 2 AR B ORIl B B AL,
AR Z AP FHAFE R WO & @Al 2 (Goldring
et al. 2014; Rinke and Mawhinney 2017; Smith and Ulvik
2017) &

BILEE A NATE IR R DL ) 0 R
Mo EshEIRMZERF, 37%IA R iX S HA e &
MmaE “WHEE" o "JEE R iR R (Podol-
sky et al. 2016) o X S& [ AU A — TR EA A 52 Bk
W, UM HREAT B d5 KU Ak S RE S S M A T
VRS AT, B o] BB 80k A 92> (Gol-
dringetal.2014) o XWEIIE T ANTHGHEYE, BRI
3[R AR i B B IR a6 = A AISEA] T 28R (Creagh
etal.2023) -

R PR L R 5 A SR AR B O B e &2
(Global Education Monitoring Report Team 2019) .

H I8 B2 A7 5 T 2OMRS BE A 2 Ko, 3R
AR s BB AT XML . (HA IR R
W1, A6 32 fE AL RE e S 2057 3 1 98 T A% Ah it Y [
5, UGS R o A A
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F=F INABROWNEZ TEH

ZABONSATSRASIEINT130%, e
WBEEHID. B201MELK, SFRITTFEA
#ROBHIESEBII 5008 ANiReiEsh, H
NE=pZ—=HITMEF AR,

— 7T, o BRI FH B E LT AL G
JIEF) B 38 % B 25 TN B PATL 7™ AR 45 A, iF
M HF LB E R H20114ELDCE, BUF
WAFZE AW L 5 2okt i 50005 AL EEE S
Hop it =7y 2 — U FIEE 97 A 61 (United Na-
tions 2022b) o VLA —IRA R, AR T
S tofe o %) H AT W 9 e KBk ik 2 —  (Abu-Amsha
2023) o FEHEATS,  2000—20094F [F 4k S22 5 I
BUR 37 F 5357 A AUNF R B TR FLAN . m AR
He[E S [E K (De Villiers and Weda 2017)

Yy — T, BRI BN S e 4 BR RS [
e, HVH B9 HE K 2 R 0 Bm oS 2R
HER CHRET M CIRER R AR A RHTOR A B
i, AHA NN RS R SR A A LI 1 KUK
IR 2 0 AT AE 2% BHL A et B A A J€ (Caravatt

ERNFERHE

TE SRR B GO0 L B 0 sk 1Y) 22 1 DA
St 22 T A ) Bk s 78 Ao B IINAZ o A0 et 8 155 A
(], 2 T SAE A B0 U RN 280 A 2 3l A R % S AL
HCHTZR . 2P M T 630017 25 i i) £t B A 4 4k
(Teacher Task Force 2020) o ZIMASFFA AN L%
SIREINA THIUES &SN N S ey Ry ) Y N
F T 25 PR R G Rl RR 27 2] At o Al
MIBR T EARLEHATS, B FT N A LR $ )t
O PSR ——IX AR S ML PR rp AR A Ok B 2, (R
FUm B BB — g et T .

JE BV PRI H AR A A o i 2 2 KU, 20 Ui
GERLBR A H RPN SRR B, B
9 XU KT 55 AU AT TR 2 AN S TR 1 B AL 2 8] 77

etal. 2014) o LIPS, Fehl et M bt 1y
XI/NE, B e, EWIB. AL KR e
KRN A — B RN, e 5 B R I 20m
FOLE KRG (Caravatti et al. 2014) o £F
A SERRAAE SR, BT A20 fihd 70 FER LA
REAUNAM R A O, A TBOR B
2L A A BUm A B B (Brand 1994; Ghawi and
AlQbeilat 2020) . 20224, BB T OMTHA
U532 = MR s T B e e, 053 Jt IR AT fi
FOM A N BEIR DR TAE S04k

YA " mAE” sl (Ochs 2003)
AR T N 2t v i R0 R o 3 0 0 80 ) 20U i
. fESCRE], TVF 2 MIARAFRZUO A O 20 T B
0 ) 7 TR S A Y A e A v R v A X
— G T AT (Henry 2023)

B L ] A O AR AEAS W L R Y
2R B S T Y Jo AN 8 G 1T AR R R R .
v, B ACATIZR IR T R 2 50 7 B BT A
S{ERV S S PNE 725 €2 3 SE S ESPAE s GERNEC Py SR ey = '
2B (Morgan et al. 2006) .

FEHAISE (Henderson forthcoming) « LbAk, il
T I 0 XU 5 B R s 2 AT BE M 2 (R ] A7 AR AH
F%t: (Henderson forthcoming) » #il4n, FEAUHIE
MEREHLI T 50N, GA% X R T 420k ] PR
BB AT TAERCR] . AR AT ) B3 IR B A7 A 3
BRI EF TZUm Tl (UNESCO and Teacher Task
Force 2023a) &

FESEHLANZE SR O, UM AR R 75 A 1F 4%
AT o a0, i S BT LB A 20N E Ol gt e
FEMCE A . BT B SRR 2L
PRI TR AN, SEALERSEE B M TR A S 1T X6
PRNBGLZ . BRI EAZ IR SRRk A& AL
S ANJE DA K27 2 AU S8 (1] o 3K S8 A 3K T RE S 2
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UiTRS) A R PR B O B, R AT T AN R R E N
s B AEETA TR (Henderson forthcoming)
I, SEMUEREAEIE S MBS S8, DL AU
ORI Bt 58 505, v A7 78 B PR iU ™ 02 . fE AL
HEE SR RO O I 77 X 2 R 28, SZma A
R Z . B AT AEHE L E B R S5HL A AR, 4%
WA R, DURERE 7 A, SOk "B
JlZEIT RS — S 1Y 44 LU 3% (Mendenhall
etal. 2018) . Lb4h, AHYBINAEHEZ EMIE A
I RE BT IR BUK A R, I8 B 200 7] BEAE A
D SRR R IR, X EHN I 1 2 JE I bl 2
LbiD. MBUNMTA S “FEkp” o, RS
ARE S g HOE T TA . BOR . AT, HEm A
XA T AR S A R AR BB & i B AL 2 18 I B A
(Mendenhall et al. 2018)

JENLIABE BN ARG A ] M. 8
FBL T T 28 B B PR AR, LR R Bl ™ TR R
B, U S L UM AR (Mendenhall et al.
2018) o T ABRBUNLA LM N F, XATRER A
B ARG KT RKMWIE S 207 A2 Bl — [n] 5,
AR PN Oy 20 A S AL I3 v 25 i s R ol 2 )
DA Kz ik = 0 L) T AR Mg B, 0 A 22
[i] (Henderson forthcoming) . Ib4h, faHLMEEH
AU L ZOM R XE, B T AR A e, JCH
FETEJVBATRIMDC, RO Lo AR vh 58 vh 45 5 32 5|
IR AR (Mendenhall etal. 2018) &

HO W B SE LR BT P 5 — A UM B4

(EIPSE Ui S A

U N 4 BROR B B — S DA 202 2 9 R
b, HEVARIIS BN B AR & LU, X
FHHH ARG W EBHN, JSCHIEAEBAR AT K
o AAEARIHTT, LHITRT AT R
Jie 2, TCIEMRAS RS BB R R A, A
PR R HE 2 4 20 AR GE Ok BB

WEENE. FEAAME ZURTEN . A
R AR 2200 TR Of e SR A B b4 R C HL B, SR
MM, BEAE S HLIREE il 815X — S8 T G JL 7 18 Bk
(8 AT ARARER T o T IR A A DAl e T A
Ko A R UL T LA ik = [ B 4
Bl B EREONH S LRI . BUTE RS
Wi, DA Z B RO B . S 5F (Mend-
enhall et al. 2018) o ZER XX LEPRAR, & E L HH T
B BT T B R e . R, O]
(1 TAEIREE AT st mfeoe A AL, R i 220
0 24 T A 198 DR 9 ] RO 00 5 X L

BURF A8 HF A B 206 UM 5 I Bk A
Wk Tlb A SRR T A . fEZR [, IR
PLE A UM REAEXE RS A TAE ARSI, X
VEXE VB A i BOmAL 1 a5 Ay, S BCRR AR —
HBOGA, NIRRT, H2 7 HF RESEN
Hlz (Penson 2013) o 4 1R XER DA KL #5 2< Fir (4
UM NE R BT ARG, DA M55 5258
W TR A AT A X R HR S Lol A e T H
(o HARAF MR DA R BN T, IFAE 2 5 il
RECIEAN L lr 27 ST 55 07 AR EAE X 83T H - (Hen-

derson forthcoming) .

BEAN el A S SR o A7 A Rl )
HARTK, A3 D 15 TH b 2 ko ia
15 (Mendenhall et al. 2018) . HBb[EES, &AL
RO EEBEE PRSI, 5 WA T4 6 B S 3K
*F- (Mendenhall et al. 2018) .

TEETE, S57%RIHIMELHE, Mzt
XizEEBINT9 17% « ZHEIDRARIRERE A
REEENEERG. MEATETHABE.
TSR a2 AT o
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F=F INABROWNEZ TEH

AN vl 6] M DX 58 2800 it 2 3 v 4 D PR AN R
MR, AN — AR TR AR . B, B
U2 Y A7 R o e =TI W8 o €5 = 1 AN
Tl il AR ol 5 45, (OECD 2023e)
MABRE, LVEEBE PR 2 IR SR B IR 5517
Al b I Lot b 25 1 43 AR
(OECD 2023e) -

55 20 0T 40 5k T BE 23 AR AE 2 B AR Y A7 ST AN
PA K27 2] g e A T AR E A . ilan . AR RHRR R Y
H/NE ST L] 5 B A ) T S ARG
TR 22 A2 22 2% A 52 (UNICEF Innocenti et
al. 2023b) o FERLT SEWFINEY LEIX, TR
BRI A HAE 22 RIK 2 B B 2 UK B e
(UNESCO 2022¢; World Bank 2023b) . LA L%
SR RE I R R AR TR A TP A BT SR, e
2 BA IR (World Bank 2023b) o #URFSC4H
L — (it i — 2D s T UM RE S B bR S AR
XM IX — ML I ZIA BN % . R B > 5l
71 (UNESCO 2022¢) o BHEURF I AHOCH T AR SE T
PAE A, R 5 P A S B ot A AR (] 452 A 3 sl 5
N BYEBSREA W TR S B3O AR 2 s 2 1 A
% (UNESCO2022b)

25 ] O s R T UG R A R
ANl RS R xR e BT AN T
YERSE, DL WAE iR 5 52 B 25 )1 (Global
Education Monitoring Report Team 2022) . #5454
Wor, B E G L BN A Y A AL B i > f B A
st Joi R EOR T B (g e, i horz —
B I~ BB A TR K A e iy CUNICEF and

African Union Commission 2021)

PRk = B A (O TAOK 5 TR A, ABRA T
2 HINN TAERET R A L4, X HH A1 &

OMEERE . FEPIE YT, PIAaE . MR T IERE . B
B EeW. BHR. Bokpgil. B, e
BELL A SRS AR R SN 5K, I 2 g n] e
H R 425 L #i (Education International 2018) .
DAL B0 0 590 AN XE SR A A A 1) DAR XA 381 2 2800
T JUHOE eI X, By TR A Y M A 2
TEBE U IR . BN, Bk O L
57%. [EAEARIZHIIX A }917% (UNESCO International
Institute for Capacity-Building in Africa 2017) &

MERL IR = BN E L AL, AR A
AL SHE L B RN Ak LRI 25 27 2 5
M (Education Commission 2019) . 20194F k15[
FH BT VCRE MEE KRG it e, %«
NI SIS 22 v e e YU IR eI s i e
T AR 2E R (PASEC 2020) o HARIX MY
0T M v . B 2R R b
A A A I AR 2 AR R B A AR EREE AT [
Z. WIIEHEE LR A A R & At fE
DU Hakimgehn. ZEN IR Z 8, BIMER T A
IS8t o B Sl NS o8 e 3 B e K I B € B
et B AL T ARG R R2EA (UNESCO IIEP
Pole de Dakar 2023) o [f] —HispArid k0, fr
—BB[E G, SR I A AR LT AN [R] A AE BEL
T P ED N I AP 8 I N T s T T
WHAL (UNESCO IIEP Pole de Dakar 2023)

FRERIAFRAN, TERASESFEFS
PUEREIEARR: £, BREEFRRKEL
MERIR BRI BEFIAIARE

3 AR W TR A AR S E R A AN B e fl— OEE ARG TR AE201 94 28T Y A 4RO B DA s AR I
ERAT RSV ARSI, 5l VT AEgnkz . Akl w2, A, MR, RHRRIEC . [ . i

JUNE. Sk Jmsgrm. JEH/R. ZENIR. Z5F.
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PR ST T 22 PNANN D et [X 3 & 0 Fr ik
T20194F FF e (9 DI LA R 58 0 A B
PN A2 1 27 2 LSRN A7 A (Rl A7 A AH G
PEo AT DB A SRR 2 AR IS B . Rl
B SRR S ST R B S A A G
(UNESCO OREALC forthcoming b) . JLIES1E# it
FFER “BARAAET PEFEREIE T X — (&% .
1 b 755 KU 2P A A2 2 1) Ak 3 AR R B 2 A )
Pifi5 (UNICEF Innocenti et al. 2023a) - fEZHFi#t1T
() — B TR BT, ANEA A T R 2 A T
UFH LS AR B A . A, R A
T aa/N B AP 280, BLR /N R 1
2=

HFREF AR KAIZ I

WFFE W], BRI % 2 K THUIHL A
ARt R Sy L T B T i O TR 2R v S )
GREUN AR S i, e LB b Uil g
i BN SCRE A REIE N A 0 [RIAEIL, #UTRY
PO 25 K AT T AL 2 At Al -2 52 00 7 T B ) A
R PR 96 25

FUIM AL 2R 2 it 2 A8 2000 Bl A v S U oy
A, RV A 3 2R A4 N BRI PR IR PRI 8 3] dr e
(Guarino et al. 2004) o fErAE. Fr T2 i &
A TAEIRSG Al AR X BN HY 2 T3 47 9 M
SRS EERIBE A R =, X SO R AR T S R A
Ab T WP A FE R BI Bl (UNESCO IIEP 2019 d)
FENER . ] e 0 (] R S ] 4% ] K A X
FOMAE NI TLAFE P B A 5840%  (Gallant and Riley
2014) o W TFBINHIRLSR 5 HARA I Z% TARN &2
BB FOARA L, TUHE AT TR

SR, AERI B B, SR R B A RS
SR T T Z [ A AR IEAH ¢ CUNICEF Innocenti
etal. 2023c) o BHFF L1 20 A AR TH 7 2R 2% 1K
BT R T B, R o BUm & EEEOR S
FIEADC. BeAh, oMU R R A A T D L R
(UNICEF Innocenti et al. 2023b) o — &b il T
LRSI I B A SR B TR el R B i A
BT BT R UL, LS 2R TR
HMAERRSAL S (Hallinger et al. 2016; Carrasco and
Barraza Rubio 2021; Jiménez and Parraguez-Nufez 2023;
Shaked et al. 2018) . b {180 JNVE: B 5 7 A 25 MO OC
JFEAE (Eagly and Carli 2007) , ifii HA 5 &Y
BHFE (Martinezetal. 2021)

A kit (OECD 2020g) o i fb A1 X A3 A5
FEOT R MR . BRI, AT AT BE & T e
T

EMEX. FEEFE. REMNEEFEZRM
X, HDENRRFABIRESIX40%.

FT B TR 2548 DA K T BT RE AR AR (8 S 70K
AT BE 2 I RIZ AL A [, AR R L 200 ) BRI
APERE WO Z TTRRTCI”T B, SRR JERY
W48 AR (European Commission 2020) « —
TR X £ 1K387 A BN A A A B, Wl A& JE AL
23 JRy PR T BB HR MY AN A0 55 — KRR, kT
HElm B (Nkengne et al. 2021) o b4k, WKHEX
AR, 52 B Ze M BRI A S 45 A O BR Al X h i 4
JLFAEEBATATE T2 (UNESCO 2016b) o fEFIL

4 20194 A U VRARAT DX EL MR MR 5T o IZ0FFE il T S AT R PP e = 0t bR, a6 IR BTRGEE . . AHE

AN P75 | I AN EN) 27N

e

BERZ . faib SR, R, S0YRR. B, BEs. Uhide. .
I SR BB AR DR T A AL T S NI e s DA% ] = AR RN AR R i 5

EZSEYIIEN
HOAMBT, PR R R
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e —

=% MRERNIEELTEN

TR, BOmWBALEsH L e EEHERET A EL L
FAFEAEAT ANMEST )23 [E] (Cuenca 2015) « fEVTZ
THOLN . AnSRET AR SR 2 5T, 0GR TR %
i, AR S R BUEAL, B M AT B
(Cuenca 2015) o AiHEAF ML, ZX T2
B RO LA AT, IFAEZUNIBOL gt 5] A
B "REAETE BIINE (UNESCOIIEP 2019¢)

VI 22 45 F PR R 5 1 S 38017 Ui B e Bk )
R, X BB A AR T SCRT I TR R S A LS AT A
HARM, X AR 7 s Rk ] A 2 di .
L AU A F 00 ok 8 B SR T RE 2 S SR B A
e, A I E A R SR R AR G R B U AR R
PEAR S TAE R AEB LM (WEFi3.2) « RE
YRR AL AR AL S T 2 4 U ok

Ti3.2. HUHTRED

AN, 7T AL T HRY A= U v e 3 1% 280
AL & R ANE Tl 2 (Stevenson and Milner
2023) o AN AT RN P AT 2 200X 1
AT B G 3T 2 4 v A A T R A TR 4 3 ) 22
Jfi#EIA (Stevenson and Milner 2023) . {HJ&, Znfk
AL 1 ZUN ARG BIFUE IR, BE RS
e iP& T PR (K NIVE S & =5 1 EZE o

IR TR RS TEFRN KIS b

IR ST, B RGEW bz 2250 . Ui
VRN AL T HE AR RS — R, AR RE S 3 2
Moz B H AR R B 2 R F 22 3 DA R DR AE 1
M FEi . EEZR. X, =X PRS2
T, S5HE RGN B R il PR R 1 2
XA Y= R G, L, A0 X LE I K
AT IR AKIBTIE -

MR A A R S 2O A ] BB ARG A B, TR A 0 R g A R 2 TR AR S e Y B
(UNESCO Institute for Statistics et al. 2022) o ZUfilii 2 i (& HADHUR A A R], AT R G k

BN T, AT R 58 R FSE P R o 5 T ) DB LRty e O A A 2R — R, Bt U — K
FEITUR, PR R ok SR G AN ol 80 9 8T B 22 9 AR ok kb 8 W) 1) AR & (Schleicher 2021) o &
T, BT A, M EREN ) 22 s PR AT 1A B Todk f il i), A0 AR BRSE 22 8 TAR ok (Bennell 2022;
Jétivaetal.2022) o FEMMI/RE) —BIFSCAIL, AR /N 20T phy T XE LA 2 A AT s o A A A 1 il
SEI R, A AR I [B] SR T UMF 29 210 K247 (Niang 2017)

AFR, B R AR AR . R A Y I DA K2 R 56 U A5 Hh DX 0T 2 T R e (UNESCO Institute for
Statistics et al. 2022) o FEAEROFPIIE. k. ARAEFN AR BEAT IO — DU & R, X LEHh X R4 H 15%
FIZUMELE) (Karamperidou et al. 2020; Jativa et al. 2022) o 1 ) RO A% 5 I SE 2 g B 4%/, (B—Tie+
& FE HUS S R BRI R, AR E % KR 2020 — 2022 AE BT ERE S A BT T (UNESCO Institute for
Statistics et al. 2022)
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2 A0

Fh 2 N AR Ak 2 22 2 Uil g R e ] ) — A O Bt
M. YUEFHEAT D 528 N2 AT th
RHUBLYHANE AT BE 2 R I g ik o] . 20,
S LA e AR AR i R AR AR s Bl ), i e
[n] f 3 — 2 & (DeJaeghere et al. 2006; Moon and
Villet 2017; Aden and Kharbirymbai 2019) . #(&H &
GEXE LA 2 7oK . AN W K 20 PATL B2 it A
I3 B REVIRN R A1 TAE 4 (Pitsoe and Machaisa
2012) &

P15 43 DX 3l 3 1 MW 2 280 0 A AT 2 0% A 1) [ A
ES MBI ACAE PR E NS G AR AT, 34%
(4] BT AE I /E50 %/ DA F (OECD 2019¢) o
SiRdE ., BTG HA B LM T B R AR AR
W arih 64.3 B 63.7 B, fE2EE NEURFEAAR
MR, BERGEAAK 15 FR/DFTEEH =
4y —#UE (OECD 2019¢) o Mif#INANE . Zib

HImRYS3 e FIEES

B A% BT BE Z2 500 1 43 A1 F I E 2 43 A
Uil 5 et e ] S0 A R] /D B HE 22 3 (UNESCO 1IEP
2015) o UMY BT 5T 5 B 102 R 7 EE U
DA FCE 25t BLIMBE Ak . 55 3h 1 izl
VEAT DL 028000 A 5, L3 0 45 & AN RE o
HOAEAS [ R 22 R 22743 BE (Sutcher et al.
2016) « HE ARG PN E AL L S A ImEE
il — e 22 W TAE T, &l fEfE 3
R B, JUEE SRR L ) — IR 5T R T
FO 53 A B B0 A U b T 8 5 B A AR 1 AR
iR (Kabir2023a)

WARVAR T, 5 RACH ARG A AN
NEABIEENOL il ER, &, KEs
A REAAAEA LT IR . LA
TR TR RN, AR A R AMAFAE AT 1B
R SHELEYMEE, — RUFELRFH AT

el AN 147480 | ANV B T 1 i = e AR TS ST
H, 2B LL R AR fE50% DL (OECD
2019¢) o FEMF LAl Ty, WEPY, 24 2P N#
IR LE B AE 2009—2021 4F R R T 42N EH 4088, 1
H RN 50 272 DA b /N2 2800 SR 39 00 T 109%
(Instituto SEMESP 2022) . M # & R4 ikl 5]
e RIS, IRAR A 2 — A )
I, 3X AN 85 BRI 51 g 2 TR AEAE N 7R &R 1Y
(Santiago 2002) .

LIMMBZ IR AT RER T R— LR, RN
FL, 20l flRAEr ., SZMFeiiEE s
TEE, BFEHPHINFRESOSLLL .

mEZGAHRART, LIDMMLRIZRHS
HEHERFZESHEIOFALUNERED=

7Z—HIEm.

LT B L 300 2 A R A Al R R 2 A R A
AEMI IR TR KBk (Kabir 2023b) o Bb4h, Dk
S ICRIARR R Bt AT [ AERY 1 0 (Gouédard 2023;
UNICEF Innocenti et al. 2023b) - FESakndyrin, /i
S AR AR T L TR I =A%

VF 22 1 DX A7 75 AN 50 27 B4 05 e e 18 ]
SEOLAL AR BTG AR L. T AW
LR A AT L2 2, XS E R BT
O A ] . B, STEMZEUMNA &
T A A A7 ] O R B 3 gk 1) B R (European
Commission 2021b) - fEEE, STEMZlL LA
SRR T A L DOAAATTER B AN AR AV 2
ol EFE . T8RN TAE 5 A #0 B4 (Pitsoe and
Machaisa 2012; Sutcher et al. 2016) . fEHEAK %,
20224F HUA17% ) P FRAMIR {7 23 Bl £h 57 (Long
and Danechi 2022) . I, &5 ZHMEHLZE 1
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F=F INABROWNEZ TEH

FE . HETE, BRI 40% A TGk H
OB 1 B RE LA (1 5 #2522 F (Global Education
Monitoring Report Team 2016)

R 2R U5 R R 2 i T 5 ] B L6 R Y o
K2. 2016—20174F I 8IS Won, EH41%0 2 A 8
LRI P E R BRI o ARG IS A S
X H 22 57% )R} 2 2000 B KB TR 2 7R 1 25748 72%
(i S 20mth A 25L& L (Bertoni et al. 2020) . 7E
HEEATFH) 2 M, R R Bm AR =
HEY RN, AU, XA R A 2
— (Bashir et al. 2018) . Z& [ [a] {0 1A i 3k 2 [A] &
MBI 43 A1 AN Y5 DA RSB 27 RIRC7 8 DG B2 B I ¢
R0 . I 2 R] 280U 5 U ) 2 28-S S50 0 T8 i DX ) /N
SFUMET iR T A A B R Y R
(World Bank 2015) &

BRI ERBRNG T SIEZUDER S BRI 70
ERERBHSIIERTD, ITFEHRIRIZFHD
FR=ELHE), mERHXIX—tE NG
AP Z—

{E—LEE 5, ST DX HOME DAWR 5 15 A 2L
e BeE s MAR TR B AH X BE =, A2 I
o, ARSI RANNGE IX BRI 2 A b XOHE
SN S A o 1 240 DA re A I SRR AR ME
SR AT AN, S 302 MR AR DT b A A
HIXERZ (Mulkeen 2010) « B FEXEEE 2
P AEAG R Z W 5| ), — BRI 4% 3 3k A7 U i 4 49
SMRCE] £ R TR X TCRELE 2 b 3 DR B 4

B 8= FINFE (Bertoni et al. 2020) .

KA AW W AR, W R R ) EAE 2
RS (OECD 2020c) , R A 85 [ 5 4
Sho R Z A BCF R A 2 R L, AL H
HERX M2 R K.+ HHIR T HIX 256+ 5
WHURECR 2 R HIX £34% (OECD 2022b) it
EH R R IR AR T I AR, S B
BB X 2 b S 2ERE AR 85 4% HARE )
R 32 37 A ol e i 2 94 T o R ) 250 T B
R Nt i SAR R R e RS TB U =P S
LI LEIE T2 (Bobba et al. 2022) . fEfH,
S BB T AU SR 4 8. SR UM A
R e AP TN 4 DAL /¥ N WS (TN T 1
AR BB AL DA TAE RS A 8. A, it
Z T, SRS R A R — B
BRI — RAL eS0T (Han 2018a) .

— MR L B IR b ORI A B0 R S DX A
2 1607 W7 F) T 5 6 e [ 0 e R T o — TR B
VY = R IH 5% JE I 1) B8 [ i e R B, ISk L EE Y
UM B X E B TAE S RN, A B
o ic TAE AL (Luschei and Chudgar 2017) .« 3
] v B DA 24 2 S 0 1Y g R 3 S AR A A R 2 A
I P A% (Darling-Hammond et al. 2017; Ingersoll et
al.2019) . fELGHLUL AT, FESETTE &
2. AR SR SRS 5 RORE S AR 2 E A LA
LTHZEBAEWAIN. o, e85 20 1
Frh TP RIS 2, A
R A B S B B i B (R B 250 o 4
W, AHEKFEGERZN)  (OECD 2018a) .
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SIRBITRE— RNiAEE  BEHITRL
HNSIRERES

WIFTSCRTg, EVFZAROLN ISR IR
NHA R E BT RGP Z A B0,
UG Ar BEAS G L. AR B 8 S B ARG T
e S AN AL FRAM R 1M1= EoCH B AR, LA
BRI Ry, BRI TR S I TR A
HAETCE A AP T R B e 5 B . 5B ARG
FHAME 255 i 20 B4 5 B A3 FC -

EY), WEZEZNAETREBEALG NN
TRE ARG, Mok AR, Wik se
Bl o X — I AR AN I A, 24
il = 42 28RN Al 3045 B8 B AR 4 i 0 15 19 R Al
JEAT B8 AR e, V8 2 b DX ) 45 1%
FEARTEE, WILRMER \OJF4Er 256 5 B LR
4t (Manyengo 2021) . TMERZEMILI, FLH

Uit RARMBFETBN R R IR, XHE
BBAFEA T ARD (Yigezu 2021) .

IS/ % S =S S 5 S I VATV W DN
1, V2[5 A8 B N 25 2 AR MESC S R0 A = ot
sBARRHE R . BN, s h AR AR, )
819 1 [E 52 38 ik 4R Joi ] 5 AL A 308 - 280 sk A\
HHEEMAE LR, MARRBH AR 770 (UNE-
SCO Institute for Statistics 2020) » X2 SFHEUEHE I
B AL MA I BT O IE R, TR SIIG . K
A LA AN BE o k= B Bt i 2 2 30 "1
R C RVIB L 08 K AN B 2000 ) 19 H
I, 3 — AR N O O R K . IR S 3 R
At i (Mulkeen etal. 2017) &

5 HHEHEERRSIBEREANBE REEAE, TS IR AR IR AU S B R ERE TR RE T
YR, LT EIRACFC T HUM R BE  (UNESCO Institute for Statistics 2020; UNESCO and Teacher Task Force 2019)
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FNE  RRIDAGRE AT %

B R IBUT 22 T il i DA 850 B R ke [ )
bz KR RIS NN 2R o X 2840 | A48 T UMY IR
WSy, ke b AR S RE R BT A A RE )
NE T AA (Stevenson and Milner 2023) . # &
RGBT ST R RE 4 T 280y HA
NG AN i bk o T R = 2 A L S 5 i T
RAAE AL Z M RS, R —TT 2

ARV T — L0 MR AT REM D Ik, IR
T K S ] L EUM A O R 51 R B, AR AERA E

T RF0EU

JES RN =Tk, MO AR AR K
AL AL, O N BAR 22453 55X — Bl 1 7 B
5101, 2 P E U AT N AL T X T
BAHFERGEN S, AERTHZPOLR Ll Aok 2
AT, R SG PR BRI B A CHOK - A 5e 5 i L
BRI S A B AE R LT A, FFR4ERHE ] T
VERURAE R BRI 75

BB TR 2. ARNEE R
GEIREE N ITA NH . A R WEEEE I SRR
HIANHRRZ0m el ) AA Ry ) B0 46 9
B IRBON (RO AR A W mE) o flan,
5% 0 T I N 20204 R4y . 3 4 DU 4F 3 47 4 B0 K B
25%, M F20234F, BT LHBERVE T —F. &
JinEAR S R4, B O B G T RS
(Press Service of Kazakhstan 2020) . F& i 5 i 2
JIT DAAREA TR, e DR A S T — R A A [T A 2800
e ik NSNS . TAE AR, 2
TR = A (Kopeyeva 2019) .« 20114F, #/R
G BB GBORVACSSE: SN S I NTL Gl IEA=E 3
BUERABEAZE T, IR LA M D ~E A i &
ANV & o E 2 ¢ [/ Y & NI I o & o P 25
U AT (R R, B T O, G R AN b X
B THK-o Ak, B TFHER L, PLAEoT ke
R 27 B b 22 58 5 R ) BRI T R 22 30 D 1 AR

FEEAEG RN, 25 =T E 7 HER N R AR PR
[, A E o RN i o LB () B, RV
HOMH) THAFIB M TAE A e AT Href AL
G BB A i B T SR AE BT UM R
Mo SR ARSI I VR, JEHOE R AR R
Ui O3 =B AR B A TR M AER) & A
FSEm . e, AREE2PHEAN S B ek i 65 B &
et R FUTE BL. BN E 2UW, DA S
PRI I P T B ek

BOMZ W R Bk, HEAT SO A e &
P (UNICEF 2014)

HAEA M

BEEETR, IBFredmBRInEEREMIAK
. TIFRIBXE, EItizER2020—2023
FHETE, R ERIT TR T —&. X
Ite, #nER, BEERABECRETEX
X BRSO IRKFALURAHBUR I

e R AIER RS [T,

A WECE RGN N E R (BIANSTEM
ZTT 5 O 28 3 DX ) T 4 A R A 8 <l
RN oSSk & QL el o T 2 A L I A SN 11
IR REFZ 5L L B R E . AP, 2
W1 SAF sl 204F DA AN, 23l RE IR AR AT %
[ 70%F175% 4L 7% 4> (State Council of People’s
Republic of China 1978) o _¥RFIA AU 304F 12
R 2548 1Y) 4 X 2 AR A R A A AR 42 L 43
AN o FFE S AT BN AT DAAI S M SUBUR 4 TR AR
AT L %E5%—15%1 I (Shanghai Municipal Human
Resources and Social Security Bureau 1998) . X 4EiR
B IR DASUBh OS2, IR REER THiX —
HROD f8) P B R A
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SRR 35 T B R SR BRIl A S S 48 i Ui R
ARSI ST B, B EATTHROARE 755 UL e
DL e o] JL 117 ELAT A BURE HH 5 ) ) RE 226t
A LA TSR BIMBOR N — A T7m . BRItz

RIEEUD TS

VF 22 IR R AR 22 52 M 2800 B0 B A A R At AT v T
PN E TR RS, s =8k, T
VES M 2e (1N CAER RS . PR A B & sl = 32
FERUA AT S BARBITBOL 51 )y, ke &g
T NIEFE 4T (Teacher Task Force 2010; Podolsky
etal. 2016) o [FAE, BFFERET, CEHRZMNAY TAF
BES M NSO TAERAR P FIA 2
JERSG, FEBTIRER = . A2 fEHLARN b 98 520 B 3 X T
AN BRI RO A S K 2 s BT £
WA IR 5| A RS, ARLZ55 6 Tt SRR S R T ok I 2
WAL, G, AT R Ik el LSRG AT, £
N O AR R IR X
AR A P BRI 5]

2 T B Ay BT 20U AT 2 ] R o ik )
1 A8 A A FIZH U o BRI 1 2 A SO Ab £
FREE R 4 R P PR . AR AE MR . FRiAER) T
VEIFTE] AR R O Tl & Jre Rl ik 20 4 {3 S 45 55
(UNESCO and Teacher Task Force 2019) . ity — i
BT XEHTH BOM A58 A0, AR S X B0 AT 1
B e RO, U O R ) A R AR
. AR (Toropova et al. 2021) o Doy
MV — TR 24 37 Hp 2 B 58 0 2k — 2 B TR
) 2E A A ) T B o 9T e AL AU S 2
Ui AR 6 3 R 2 (A AE {2 35 IEAH DG (Ghavifekr and
Pillai 2016) o [AIAF, — JEF O rb [ HRL 20F Hi i
IR I, R R 7 A G ] AN (L 2 s i U A 0l
B, B AXHMBATR B FRLRE B A AR S,
M REdE— L4 THH TR 8 . heai ik
NS U NS B P o N RSB W (BT =¥ -3
Z A% (Fang and Qi 2023) .

b, B ERAT IS, 4R THEUN Tl AL K P EGE
OB AR 26 1o X2 R R A 1K e 1Y

TSR] (8 A IS 1 AT BUT: 55 2% 42 T 20
(1 He 37K ~F 0 AR HL TAERUR . (Toropova et al.
2021) o XX [nlE, AT S A R BOTBUR
RO 25 0 TAERT A, TR 5 BT A
BETAE 9 [RS8 R A 1) TAE ARV T4l . Js AR
WREHS B UM . 28 TR BRI, A
TR SRR E 2 RE W B 20T 52 S At el sl oy A=
JBE NSFSEAE TAE (Makala et al. 2021; UNESCO
2021a) o V&R S T SRR R 2k L
T TS BB B A R B TR B AU
) B[] (Global Education Monitoring Report Team
2023a)

S I 3 20U fe Rl K L R R e D
S T S 5 AR BT 55 T I .
I . 20164F, hEZE BT T RIS A
FEVFBN PR RN s R AR — v (R4St g ] 22 /b
AI10MFEZS . IF BAREI AR —4F) . HBh#
IS Tl A R R B ARAR . R R B B AT
% (OECD 2020f) o [AIFEZAE20164F ., 4 RImiAR i
W, BB FUM A B s A2 T 75908
F20174EH)70%, FHE120194EM065% . JLAF i1
XE T REHHA B A [A] R 7 B, (HAIAT] A B Lt
(AL 28 0 22 W T O oA [] AR PR S - J b St [
AN VA RS | 55 e ST NS (RT3 A (I U By
A 2l A g8 A S it A Se . (UNDP 2023a)
IR RA A S A S A DG R Y Ol
X a5, BRARECR T S RESCEL UM E A
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FNE  RRIDAGRE AT %

BRIE2017—2019FENSZF RSB M 75% %
DEGS%, ILBINEEZENEIRLFR
5o BIMIIILRTER, BRNREXKRE
RAASEARR AR AEMESENR, FHENZ
RN MBI FRERT AR .

F0UT BRI 56 5 T 2 AE 55 SR FE AL AR
NI B O FERTPORZS o 5 R 8 A T A0 57
B AHEL R, SO B AL AL O AR
Felbo WAL, Al A SCBURI 200 B 55 K
TR ORRFUR . 152, B TR IR AP X
IOt T . BB R R AERE 1 T HUm
BB TH NG TR . WA R S A
AT 201842202146 H ., M4 FHI S FIE1
— L DR AT THUNHE Ll R R IH | hif
SR 2O B B S RF 5 Oy B T B 7 [ B £
R fE B (Ladegaard 2022) . B4z il o,
—HHINES S T RATIIRE S BRI 25
W], N IE T SRR 0 L S HF A BE 70 LS
M. BN TEC M THGE, mMilas
TR H O AL I B T B
AT R B A S0T AR M R R TR AL 1 BB W 22
JER Y, HEFF GBI EE o 20 Y FCE N Ll Aok
L JE T REZ RSO ANATIRR, 1B TAE
TS A A B A L ROGTE N 2

PR BN A A7 5 IR T B I AR
REEATRIN S 20 mE, BARBEA TR REH
PRAG— AR 25 A 1 2 4, TR A i 2 i 58
A DS dn iy, BT A — S 2] ZU AT T LA 4
F . DU Bl 27 A S RO B AT BN 5 B AR B0 T
AEE 32 1Y 2 KRG o (R0 ol 2 T A BRI
FOMA AR W T — AR e, Hh 4
SRS R L B S B S R 2 2 A 4
TR TR S5 78 2 AR AP VA I (GCPEA 2017) o 14l
m, 2R DAR FAC AL X A E AR & R4
FIEE AV . JRWR. 3 B 22 R A 5 E 48R L
TiX Mk (GCPEA 2016) o [EIBREUIN T AE 4Lt X%}

ZHTHE B CEOMBCSE S e 8 ) kT #hse,
SEMU USRI R, FEI SRS &4 o 20T e AN o
SRPPAG S = U (It F8 T AN B U (Teacher Task Force
2022b) -

FRT Rt A A DK A BRI Y H 3K 8
ZHU/DRA I T ONBRE T, R RG] T
O3 ESCREWIRE . 24 (kU 3 f Fe il 2 w2 300 i
55 (UNESCO Institute for Statistics et al. 2022) . £fXf
A BRACH KA O ZR IO DA R A Y 17 (] 40 i 3
Wt o, REBEFH NH T TSR T
RN (3 SO 2 0B HE) L A D)
AT AR 1 52 (Association for the Development
of Education in Africa et al. 2022) . &R, Hpdt
FEL B BHES . BRI, HAH. LN
W, JLRELEg . SE. BRIEJCW. SRR, £
Z BRI . LR DL SR AT A E LT
FOMEE L T I e B I 0 4 2 O S . LB Ah,
PRENF I BV 22 [ AR O AL — R TAR S, G H
KX — BRI e . 1E AT RE 0 5 2K 15 By 9% SC
Fro BHRRHBEL. HJEN . Hhhrge. SHREIRHNL Tk
S5 [ i ] M) 1 e e e b iy B A0 S P Bt 1 U
FEA (Association for the Development of Education in
Africa et al. 2022) &

REHHEHLAR FMNE R R BHAEER 92K
IR TSI B2 . SPIRERIE. F
5. MEZ. BisER. S, JIRIL. JU
WL B2, ERERT. AibA. £2
EFIEMALL. BN B BEFE AY

iRt 7 1= OIS

FLT SEPMAIED b X A 8 B A A 2 1
ANE K Fon HAE2021/202224 4 N E 2 il E T
B Xp eI 2T A SR it O AR o LA R R
KA D PSR (UNICEF 2023) o @40, FhEEH T
CEWTE T, BT A, RS R RO AR By
FEGIRAE N YIRS . % T 6 B4k 72000+ 2%
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A A AR S B, B 202147 AT
H#Lik95.5 /7Y% (Garcia Jaramillo and Insua 2022)
FHIs T8 —4F (20204F) H9IEAEa, HE S
TR, R T s A, AT 225
(AR R, 32 O i B M R 2 1 R K
FBIE T UMY R AR (Peru Ministry of Education
2021) &

PG ] 55— A R T BB A A 5%
T 9 SRR S S MBI BB it . 5 IR T
JEY AR A B 4R TR ™ L IO A R ORI A AR
WAk, A2 oh ZERE AL K9 e it (Falk

et al. 2019) o XFPINTT A AR H 2 88. HhT .
K. KMEEIEAEKZm. plan, JEmBciEn Ak
ViIPN B4 S S =R S ) AN A TN
IR A A O U (African Union 2022)
20224, G100 HUMARAT T B0 4 22 il ISR R EAS

ST UM 2 A THIEIC L AN [
PR, BUAEAMREA A IR, v, £
SEy) | A SR BRI VL SR EE s i ) R
FOMPOL AR S S (R Ef24.0) .

Ttz SRENMHFEEBIS A THER S a2 PR & FR9iE D

ZAKJE IS AR P RN S, (B AR AR N A5 b i 2 BN B . BURFAE DA TR 20T
RS R Z G, AT T — RIS, SAERSIR R RS BB BT k. BUFSGE T U0

M TAESA:, IR HAFSHR AR R T

BB BRAE2012—201 954 H 2 2 i) T W 1773.4% (Dominican Republic Ministry of Education 2019)

FERE AN FE R B 440 S5 I BB Ut [ Bt 44 (Dominican Republic INABIMA 2022)

o AR R FH I IR

e BUN AR MBI Z K e B, IFSU Gt R 2428 H g M3 (Dominican Republic
ISFODOSU 2021) » BtAb, BUMIREES. T EIZKHFHMERESR (Dominican Republic Ministry of Education 2014)
FEAE BT ZUM 2 w415 9 008 HE AL M. (Dominican Institute for the Evaluation and Research of Educational
Quality2019) « K THRIIBINAF R, BUNIEXTZUTEE TAEE TN, I AT BN A L B 5
Bl (Dominican Republic Ministry of Higher Education, Science, and Technology and Dominican Republic Ministry
of Education 2021) -

G, BUMNHES 5PN ME ( "AFEsF" ) | MERIEA 2R 7R A= i
V43 BiC 2 AH S 17 (Dominican Institute for the Evaluation and Research of Educational Quality 2019) . ZJifif]
TS HERABIK, 7258 —Fil N ez e R s )5 A IS PAAL GBI (Dominican
Republic Ministry of Education 2022a;20220;2023) . #UH& Rt 5 W& RGNz ] 2 Fh T RIS A IS N F
R & 2327 > R R R R, &2 X BRI 2 Aok SR Bt i G B TR A A T Y
SCFEERID (MoralesRomero2017) o fifi . Hith & BIAERI WA ARME N A HEBLO I BUREE Bt T 2412, ik
flfr I RE I 2 S5 AT IR I T B B8 fE (Dominican Republic ISFODOSU 2021) »

IR LK SR IMBEAN E BURFHEA T T 45 AR i LT ERY SE LR 5 | g, (BRI IRAFAE . TR 2 i
[e) BUATY | P o, T R BAE AT ARSI (Bl Caribe 2019; Amparo 2021) « ZUE G E5 Wil REAEA ]
ARG SRR A A A, R AR S N X, RCRIEABEAL (Morales Romero2017) o L4k,
XTEMAPEAS ARME AR BUTR AR (Sucre and Fiszbein 2015)
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FNE  RRIDAGRE AT %

FRNSEERBINSERIDES EmRIER

ARG R 405 RE 0% 5 i B 0 A AR L Bl T
YA, IR BUM K A A4 7T LA
FERE N St o3 A OSB3 T Y
TlKF, LSS M G O TR,
I8 TAEM S . B E AT = (OECD 2014;
UNESCO IIEP 2019d; Shuls and Flores 2020) . It4h,
AR F AL T IR BE N BN (48 T . SRR AL
LR o AR AT A RS I,
AR PPN, FRAK 2T B

o ] 1) S 3 — WU ST B L AT =S R 20
HROV 3 5 A o 35 A B o ), 3 38 3y 2800
IRASUFNZH LR v X AP A (R 2R AR R
M HLURE . 2R 558 B v A 20,
(Yao and Ma 2024) o 252192 EA080 18 S il 4745
AP TSI A AERGE, AT
XL A BT R B 2 ) Ol M2 (Lavonen

forthcoming)

R AT AR T B B ST 2 B 2 3 DT T
WR AR FEEAE I RIS I 1 il 5 I (7] R R0 i
RS SR AR T AR R B R e . i,
20194 ZEAT Iy DX u LL SR g e P 98 2 B s r
TR HE 2 51T BUE L, B2 5 IR0
JE B S R T S . AT R, AR AL
5RO — W R S kIG 8, SN R A
ECF . TS FIRR S 2 B 4f (UNESCO OREALC
forthcoming b) -

2019FHTRIX B L BRAN R I RS R E
T, EALTSEM, MRRREREHITRENE
SREREUPEFREE, ZRFERVEHE . 15
SHRZE NS RERE .

R AR T ST, BRI 4 S Fl A Bk
PR NI LR T oA M 2%, B AR
SRR IIVE N L [RIEHE 2 A R S A
SR R ek . %N 2 RE T B A 4 S
244 RIS — BT SR 1 I ) Bk iR . B4k, el
REHESNANHT, IF HAE A AR TR R IR E T
e T IERL. H20214E5 A kAT DAk, ©A571
E R M5002 HREKAN6S LA B MFLRIMAN T 1%
M2, 2530 2 EAZ T T AT T AE R
AT U A A T T TR T 93 VR 190 A R 2 A
KU (SLN 2023) o “FACGIR M2 2 541 1A
R S U Y P AN S R S A e A
YL AT A U 55 (SLN 2023)

AR AR T W E CH . A
TR B AR S A AT A R 1 R AR DA A hy
B EMR R AR, AT A A E I R 4
SEH AEFZHL T EMBEIR, AR AR IR H
T A — EWBFA S, AN [A] B SRR A G
27 T BOR & AT AR o BN, — S8 S ERAKAT
HAg RKApseJr, A iy B RAESRAACAE 57 o v 45
JGBE . — SO GERAAC AL A 2 4 Pl 4505 )
TR, TAEAT Y B 50 AN I it il P R
AR A A ER (OF 2017; Flessa et al. 2018)
HATDBOUAL T 38 I ] 00 N\ BR S Y1 B 4 B0
FE. BERLEN . SRS LR AT R E A B AR
e NIREI AR, HvE. Sua. BE
LU /S - SNIRE'E A= =% | NN iR N5 NS pr e
Vo) (OEN2017) o i, =54 AF 2RO AL IC
FEAT W FIF JLAF P 422 a2 4 AN S 5 1351 (Mexico
Secretary of Public Education 2012; OEI 2017) . &
P2 i R it it 2 RHIES . Wi
2 EEAA TR AR A, fEh AT, I
SRS — RS0 THESI B B P 2. 1R
IR 2 8, G AR Hiin B2
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P22 7 BR300 9 B STRT B i DA R [ R B
oMb, FHELLV H2009F IR HA T £ il I
T L2, BAERTHCKRIOTS 1. aEhe

AFRFHINRESZ S

SR T UM TAERBAR AR Lok, 72
N HARPERREERY M AT, X AE DT AT TR
A PEVIE R AT IR SR d, BARAE
KBS BL I S AT I CE R AT O Bt . (AT AT
FW, BTN E PR RBUN R (Ingersoll and
Smith 2003; Papay et al. 2017; United Kingdom Depart-
ment for Education 2023) . EEAHFHIN, R
SR — R AR R 4 B D11 e 55 L 68 2 RS I
S, JFAEMATIAAT AT JLAR A H A B N HRES IR
S (Naylor et al. 2019) o AfELGHLR AT, X
A ZJ40% 1B T Bl os B Sl AR, (L
A 22% 1R H O A NS (OECD 20190) -

1 BRI fE 4 7, HI W2
LHEA ST K BTAREUN GE R A — R H 1)
AR T, O R AR LE SRR DA R e HE SN
TE 2 H S50 T BRI . SRR, R 2
KA DR 2B E WU, B T 2N R A R G
WAIE A5 2 32 4R SRR 02 INME ML PR AR (UNESCO

JIFIA A& 1ERE J1 (OEI 2017; Colombia Ministry of
Education 2021) &

and Teacher Task Force 2019) . 4, J5fg 2Bk
BN NI —FE W ANTRAE , Sl PR S
JTRERIEHEAENGE (UNESCO and Teacher Task Force
2019) .

TERTE ARG I, A RGP 2%
£ S R AT ECE ARG Lol A . wilan, A
FE2016AFHEAT Y O A 15 A0 3l G R AT R I . AHR
UL WO AT FIIR S %l A Ji e B2 T ER L 2%
o BT LE SO A L AR VE FL R A T 22 N [A] B
ZEART. KL AR, NINARET L (Nay-
lor etal. 2019) o 5 [ W Lk T 280 A B IR T 25
Xt BRABATT EAR T ok 2 ST RIAS i AR o X T
INAT B9 280k, AT BB A8 R AT L~ I AR
%, XWARILARAT] "5 H RS T NI — AR
T FIZHZRE 2" (OECD 2018b) o WEIRZUMIIZ
75 B RE AT T -0 IS EEL ALK T A M iy 5 7 i
R IR L ORI, XA R 24

ERSTHEERFRANNSIE

[ B0E ARG A B EA AN AT 1 B BA
{1, AT Bt 224 ] ) 30 A B0 2 =6 ey i i
AL HOTAE P B ARS8 n] AR I Lk 2
G A N S R TP 2 N AW /B | E <R E VRS s
FEAT RN A 2RO, BRI AT A9 20U
EEAVER QLRI E- QYN NES /TR P e d e N
H DX TRL R 3 Y 2000 o & A3 RE 16 BR 20U Y A7 I o
A7, B FNIE ARAB L 36 X LE R R L) &
TAF SR AT A RGN SRR . A4 [

MEEREERRA, W —EZORN, A
18 AR REOR) 7 Bodieo — KBk AL,
[ T SN AR G R ARG JR R A AR S A Bt
FTORA TR AT, AR SCAREE THH

EHUE R ARG AE VS TR, A& B &
8Hle SR AR AR L o

FEN R BIMIRADORAE 2 — > Je itk (1915 B &

Gu, AEA R BV M EUMR S . RGN N B AE
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FNE  RRIDAGRE AT %

BERBOVAE L HEI . B DA A 200 T AR A,
s (UNESCO IIEP Pole de Dakar 2017) o iXAME
E R FR G0 AT DL FIUA IR AR B LR S
SR, DA B A Al 45 N B1KF . JFX AT RE &
AW RSO A (UNESCO IEP Pole de Dakar
2017) o BILBERTIE CHARFEINT B, XK
ZOM R STHOK AR B, H =X =G
(Mulkeen et al.2017) .

PR SCAH S0 I TR T IR CE R R AR
Ge N HAE R BB SRR, A B HAR 5 S PR
DU SE AL X Y s R o 24 BLBCE R AR A4t
I G NIZARGEE L B A O KA R R
The R SCAH R A B BT 24 BBCF FRAEI S
MG A BN TAE R . FAARB . AR
Il 2 Ji S8 KAl 77 1T PO RE ). BCR e A
R B BLARGE T 5I AJTRACE B LS B AL,
A A B G R A R At KR 2 A A B AT
HHRAE BV B AR GEL LB TP HLRI A BE A AR
B R KV R 1) 55 AN [+ i 126 25 1 5248 24 RiT 19 20
iR e Ol Gl AR aEE) o R A%
T 8 R0 A RE S A DX I P A DX B ] £ e
Ko A H ETBCE RGEAEWUER N 5 BOA S
Bt T7 AT A AE ) L, TG0 Ry 1 [ A1) 4 1 oG 7 4
SR, FEMERTEA T E AN, WL, BN
Wi 2 RGN B BT H AT S,
i B AtAT] S 4 s R Rtk it A S (UNESCO 1HEP
and Education Development Trust 2022)

ZRIRIFITERERZRSMIRADORRIA
BHIERREEREAZUPIR SR RIS,
LR BEIR THERERNNEE . HERSH
LAR X LR A AL E TR AR A R B
MEUDEEFZK

Bkl SEB U A, 7E20194E 5
THCWE A HUTE BE SRS, BIERILEN
B, HE AT EUN O G b o A RRE 28R R AR
(2 . (UNESCO 2018a; 2021d; 2023d) - fEN
PP IRZOTAE I 5 22 T KA B A SRR BT BUR A
BT R IR MR N S L e
T HBITE G BRSBTS RET &
T 55 8 o 3% A8 S 7 [ S A 7y 2 1 4
ZOMAE PE DRG0 TS, IR I A AT
BN GRIZEON RS YIBLAG 4 280 53058 BE Jy g3z, i
LT M B B O 5 R R GEE MY . B LG B RS
JE ML B B REX BTEE AT A R L
ZUR AL RE A T Lt AT LRI A T B U
A

HZRGWHD T BTk (ERAINECE) 1)
Hil g o X —BUR 1201944, 158 T 2R SCAH
SRR A TR B B F AT BN B T i R AL
HHATIRE . TENHARE RS (U7 7E20234F,
WA RS B B S R, ST AXHE
FRAY N LA T 3 X R 20 B AT BN B AT Tk — 20
Flle Bk RAE201 240 50 8 SR BUE T $2 S B &R
SRR, MAEPHIDFIRER 75000244 "M R AU
(Mulkeen et al. 2017) o HZ ML, MARR S T
I U NEEAWS M IS T = I = (A & 5§ PN
FOEE . AR kB SRR, FREBE T HF K P
AL . AR H AT, %5 H C il 3 20354F
BUR AT B9 20 AT — P 2R R, BT 73X Al AE
SN AL IE R 52 (Stellenbosch University

2023) &

6 AREHIR I I EOT KA BRI, AE2017—2021 4 S0t HORF ST AW R, e TR PRI LA . RRREF I C R
FEpR7 AL WA EXERGE . B EDLEE S IR RIS PR 0N TAR4IE CA R AT ST, RITLRG TS e UmMEs, 32

mATRENER . NGN . RIAER G TR A T
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SIRBITRE— RNiAEE  BEHITRL
RN AFRIZTECE

OO PRLAE B R G 1 B A I T B
PR 7 2 e o, i At L UAT DA S A R
HSCHLRE A BN B FVRATAE IS AT
HE MR RG T BOEDCER ERE T —
NBUORHERL, Horp 4 & S0 A& 1) — R Y148 &
MR, JEAEATTEE 8 A - Ho B & #0m (World Bank
2013) o FEFERIMERRIEL R BRI A B = 1) 43
B T H R A\ A 7 B A . AT S B Y
#UMld & (Mackintosh et al. 2020; Asim et al. 2017)
M T R B B TR, SRR 22 2 MR kT
W 77 ok SE BB P TE

FEHE T O PC & 2 ¥ D70, 25 B 5w Y
IIE SR O SRR 25 D28 1 DXl 5 1 AN B 1) 2 A 1Y)
FO B BEEsh WUk T 2Rk AT DA Wk a4 AT By
AR R A AT SRR, BT DU S H i LA
BNl SR ML 25 ST R DR Tl GE (UNESCO
and Teacher Task Force 2019; Mulkeen et al. 2017; OECD
2019¢) o BIANAEZRA, BE Jy 5 Y A an R S R A
AR AL LA, AT RE R M A 28 (Y
AT EHE16%) o X4 m T 29209% 1) B AT
XS 5] 2 TS B2 A 28 B A AR Y
YERAPE (Elacqua et al. 2022) . " [ESRHL T £ Ff
2 A B e ARORT 3 DO 75 O W 5 | O i s B
R, o — IBUHR I [ 201 340 6 A P 5 b DR i
1007 £ KA BUMHE AL AE 7+ (Xinhua News Agen-
cy 2013) o 20154F, WREA T (M HUTSCRHT
Y L R A . BEA PR T R DA A [T R
AR A 2 A Y BRI s AN (4 21 5 1l
LG R ESDEEI W PNUEZ NS §= MK (153
$¥ )1 (The People’s Republic of China General Office
of the State Council 2015) .« #{£20224F, fKATHLX
27 A L JTE 38160 /7 0], RE SO I 831 44 %K
IR A7 A (China Daily 2022)

AL ZN SRR, SREL T — S AR A 2
fif . DO I PR R S A A B U b ALY, O iz

X E S 2 W A B T 2 A B R 2 /R 2
FESR IR B EAE S 7 2 1 2 1)~ A Y 20 <0 407
AHEE T e 7 BRI AT 28000 B 07 1) RELZH L S 24
I A EN AR BB AN EZ (Ajzenman
etal. 2021) o FAEIY)— TS W HR 2 T P Fh T4 RE
W 5| B 2 20 2 J M 22 (A e — P T IR R R 2
TR R A A, 5 — D2 S 5 20 H 2 B 1 1) 8 4
efilyo XA TTIEEBIBUAE T ASEE AR RIS
— PR KCF s B 2O R2 G (B2 (Ajzenman
et al. 2020; Ajzenman et al. 2021) . XIfF5E E M,
PUH R G0 DAITE Z00 i) A e R A a7
AR AR Y 77 5 A S A b DX T PR X P 5 e A
SRR TR [ ZOR AR 2. 2017—2019
SRR 4 E IR AT BN A AL, A UL R 2
Ui LA R ER A A 4 2 B0F ) W ot )
TAELMS 22 TAE, BT 57% 19 A H#B 3 Bl H X Fi i
. Be4h, HItee% ) N KRG MBI 2R T2
JCHE IR R 2, 23%—309% 1) A K5 27 [ $h X AE
NABAT] TAE M R kR, R 295%—6%I1 A
QAR A SR 2 AT AT ) 74 TAE IS (Madero
forthcoming) o iXJ&—MEMARFERNHSE, KRR
AR I T e AT BB, (R A A R
If] I 5 N F-Je ka3 (Elige Educar 2020;2021) « #
YT AR NAT AL I S8 F L, (RS AN B Ak 26 Uil e
G OC R PG 2y BN, AERn T e, i 00%
SR R BT A AU R e i A e A L At
IR ZIN A SR X B R G T, AR R
Z B0 ZZUMAIA A B B9 B B S A T
(UNESCO OREALC forthcoming a)

FENTRERABDEEN TS, LTS
NS, B AR ER NG
FEERSRT XN LIRS DFHES
BIER. #E2022F, PEESHEE83S

BHINEIE T1E5 -
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FNE  RRIDAGRE AT %

BRI ZE R A I BUMBC & & B aT LSS
A I E o Jrp — AN TR AR A I IR M ) X 22
FHAH I o BEFTAOR TR, — Se0i o B A
KT 8 23 4 TAE (Raju 2016; Bertoni et al.
2019) o [AUL, FEFHIE IR ME 0 X 22 HH3 A i n]
R Z BN

— B G TR, AU — T L
Y — IR e 30 5 — e AR . X REAEE A
S AR ZONACE . FRlERE LA . #
KRBT AR (OECD 2018a) » ®hEDRF
A1 1 FE R 22 it R 456 o 200 83 54 A8 7] — 35
B (7 N 2EAL B 5, IS BT S A 22 1) 74 T
AR F 2T AT AR A HI A1 B I —— _E DRI ] 5 %
HHELZEFNL4E (OECD 2018a; Jeong and Luschei
2019) o GEHAMMT IR, E AR R T ) A 2
], DA R AR R S A AR A 2 8] TR
F 43 AT A A F (Jeong and Luschei 2019)

MABRBOMIRIE A, A1 0] RE 2 e A0 LR AL
FHHNA NIEHEI R R G1E, RSz
() O 75 2 A A el JUI R o B 7 A B 522 o 2R
WM AR, B FH AR R Z A Sy, ek
N B S FERT A FE 4 200 A (L3 A5 88 (Car-
avatti et al. 2014) - CHEBIBAIMIRIEBOEAT) 8L
e MREF I ZICE BT 20044F i, B AE
RBEEZLTRS fit [ &SR A6 [] IRF 3k 6 [l 58 20 AR 5
Btz BIREN,  DABT RSN [ SR e A 8 5k
k. WEZHE R EUNIEIGE ) i
Jah G TSGR R Lk, By IO . — T
I, R UM e RS, XA —
oK, B [ — B ()5 & AR S Wl . 55 —J7
[T, IR 2 A SR AR R MU 1 5, 9 I
AN T2 W90, 38 A7 1 i (9 R 55 A ORI s 1
SR LR . 20 0L e A IS B YA 3 1 A 2
FLARFEAMADT, XAERE A T AR RS g A
AOMAKC, DAK B PN 20 B 752K (Bristol et al,

forthcoming)

] ot

L

91



FFELCIE R/RZ VT, TR - AT - 02
© UNESCO/Nadége Mazars




FRE ZEHMR: FEHSEA

JRYBARR, NBETT R4 & Ly
e MR A ORI 51 T OCHE I RE A R % R
RERITG AT B . "HFERARCR” ERZE
HEATWIAT TEHR, WA EEEASH 4
NFILRAEHE R R 2 H bR, JERERRE T 38
A EMEERTOL, s BF5 . RiRALE
FEIH (International Commission on the Futures of
Fducation 2021) o X — B2 J (W AH DG AiF 50 25 51
AT, W50 R BT B RE B2 THBUMAY TAE R P
FWi R (OECD 2020b; UNESCO IIEP 2019d) -

P 7R S Ve L I VX 0 0 Ay R S
LR A0 3 v B 22 3 o 2 A A 1) 1) S
YRR RLIE R o XN MBS E M St o
58 WHBLLA K [ B S VR0 A 1 i, W R RS S
ABORME, TN A A N2 5 R B A
@ i S P/ Qi DB 4 G B2 B A VA VA AR T
AR HLE, T O R AR SRR M A PR %
PRI KR SAEAE o

Ji4b, TSN RN Lol & AR 4
M AR VRN 2743 DRy SRtk (1 A A8 IS 22 A8 Sy Uil
AERMLEL . AR XA ARHESHE S
BRI IR AT ILIRIA g /N A ARk i N T
AE, BOAERY . Tt ez,

FENEFETT I, AT L L A A Bl R A
NG S5 ORI NGRS UL L= DB B /e
R, BIAR SRR A E 0 MTRHRE 22
BURWHIE 2. T IR E0M . A A BRI R S35 [A] Y
WA, FER UM N TR T SRR

S BRI O B A A TR R R
LIS S O g St Es | e (B TR S DR (BN
AR IH AT LT DRI A BGR K 2
DG L i T B N N SR DR LT TG R < O B LA
HEMIPESCPE I i [ Bt 2 A6 FE A 9 A

HENHFRA—IRFEF— 1=

SONHEATIE A 2 RY), BERRE LH
LA HEEMNBINIEABT Il AR
WA e RE I 15 Z U AL TR AERUM, B AE P2 B B
LA R O BN BARTR B 5 pE I il N
Pl N BA K 2 A W R AT O SO AR 2R B
FEAREZE AN AATEFE B AN PO ) )
PLATRES A AN, (HRZ I T MM A (M55
B ~ AENER Ot ey AT
NRJEA PN FISMER R (AR S AT 01
TAEARBERIAD

BN =ik, EIr2ER, FAE LR
RN U BUMR — N EARR L. KL, #
B ARG HET F A=A L ] RE LR BUM RO I A

JE W BIHLR AT 2. AT B A b i o BUM B 2%l
AR A s o X T RO UM B AR =
A RS SO AR 055 A AR 20 £ 5)
MU R T ERreEAkw, &l & e
Blos . A AR . R — 22 0 OGRS DL K )
N TR I S At RS 1l T P A TR 28 G BE (See et al.
2022; Lai et al. 2005) o IHZJEN — TUEF X HH AT 20
TFRIWEFE LI, NAESIHLE —~ D EIEEE, ]
XA T NAWRPEE (Moses et al. 2019; See et
al. 2022) o £ H AN ZCE [E Br U A 1) Boals 9
N BN TAERBUR AR KA B I T A
SR TAE PRI . R BRIV A 93% 1 A WA K 306 Al
MR EEFE NBCE AT A B2 B FE R, X — L
TE3HE J£88%. 71 H 4<JE86% (OECD 2019b) .

93



EERYIFRS

RrxfImFsant ZEHKIMER

AR ANEZELDX—RIVHRRSR:
TERE, DA E—FRRCERE
E. Tl RENSUKBASRSF s
MAERRETZEEFRRBHUFITIRIE
E-JPSE N8

RN IS A M At AT RE R VAR K
JEXTG 03X —HEM R B 220, R AT =i R 1 2%
i T e st [ A8, DL A — S R R RO e 0 R
KBRS, ZJa AT e A TREN . IR
TR A IS8 WA P R T ) A 1
PO A SR e s BT TAEH R
THESMERZE (See etal. 2022) o HIt, fE4RH
I 22 558 YR B — BPOb FR) ANE B A i — A ] g
R, BoAbh, AT —BEE X Al Ll A B H &
oAU — B A e, Flan, e H A
Wi WU [ K2 Sl AR R A ot L lk 25 5 1)
NZAT R AER G 2, L HE TR T3 A 2 BA
WX # 45 (Teach for Nigeria 2023) - “AJé H
RNV 202241 [ 2017—20204F- 4 i 2 5 & 1)
WEERY . 4% S 53 B NB L > 5#
BT, 74% AN —Z&HUM (Teach for Nigeria
2022) o JMAME,  TAENEMHAT WE5E0E
e T ANSEE TIE (& 755 ME D . B
NS AT FE (Mo 2021)

B A SO 55— S B 1 ARt AT
B CHAZ D) 19 J5U IR T IR 5 AT R 2 i A7l

ROCH B, T BN A T B (I R R AR
K B U (LG, BR BOE AT W] BB
RNEZHEIRZN SR E RGN K (W
EHSUT B SRR L LR R T A RN
K, X s A e AR SN . i,
Yok 2AE20154E 83 T T EIRIEG T R miH L ik
TS L 22 B R 3807 10V 1) 5 s 280 T 38 U 5 e R ) 27
KA AT OER GG B SN EE
LB ARATC 0 R AR 0K, %I H 2R
UITHY S B R O H A R A By, X s 5| T
x5 4N /S I (E DO RN S MR T2 VN S Ao ¢
T[] U1 i 5 1) A R 3 55 I — 44 200 AH 22 T6 L
(Buchanan et al. 2018) o & [ A A NG %
D] Ay ] WA 280 18 s A 2 T U s A i b R i 5 D1
AT TR SR A AR M AT BE L[] U2 R AR
JEH K (Buchanan etal. 2018) o —IiffF5¢4 47 1+
] ) P ALE 20, AATE AR — T B H T8 E
frlk, PSS XCEHTEH . XTI R s T e
B RN OGN R, WA LR IHEE . i
DIRE L IR PR PR AR DA R 2R O A 1 IR ME S At
MANEZFE . BEAh, % FE IR 3R A A AL ER B RIS AR
F AL A B 2O O R B A TR 3 R A
HERPG . WF70RI], HHITR LR 0% 1) %l &
JEMLAFNIER] AR~ F AL BRZH g Ll Rl A . 7E 2K
Ui S R AT SRR % . AR A SR R . BL
AR IR DA B U W 5 280 s R BR R 5 7 DG B
e, BRSSO B, G H A
FORS I8 AL B AT T ATl Sehs, 2R AR T
HOM—AEZTT (Harfitt 2015)

1L HMpk IR B A &R RS 7389ER Y

— B ZEX e A AT S, MO B A
M2 ToAt . T H AN (] A4 R SRS ] 1 2800l
FHIRT B AT SR ol ok ) i A0 & BURLE AR YA
WRHAIEANB BT, A THEEHE RGN AT
PEFEAR R (Holt and Gershenson 2015; Harbatkin
2021) o MOl G175 2 Ju AT B T A N HB AT

it ORI A 25 AR 2T B HE R AR E R
SLAAMEEIRFIRL A (Ware et al. 2022; Pesambili and
Novelli 2021) o AT DAt LA 4540 sl 5Lk B
AT G E AW G] I, X AT RE RS AL sk
TR 2 T A7 57 3 & 77 A
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R EEE

5 HCE ARG T B sk S o A S e B
R . A BRA I BT b (B
PLCARFAEERSN)  (HAERLER ARG E, &«
P AREMEEIA 2 (Avolio et al. 2020; Bergmann et al.
2022) . EFMUREENENARLZ (F=8CH
Fritie) S A0 et A G AR O DL . AR
ARG FILEFEAIR, A0 2 0 Kik>
TROK . RPN ARVt 55 5 0 A S R Tl L (Glob-
al Education Monitoring Report Team 2019; Haugen et

al. 2014; Education International 2018) .

N T SRl e B 2 3 2 5 A B O AR 4
SHRST, BB RGN E LA L # R
FL REEHECH (Fanb e iR ) L e
HMERE A BUR (CooperGibson Research 2020;
Education Support 2021; Teacher Task Force 2023b; Gro-
mada and Richardson 2021; Stromquist et al. 2017)
FERE 22 22 /R 250 Jris oo . i R ok (3] 5 v
WNBES, B ILHE LS B0 T3 25% A
(Gromada and Richardson 2021) , [AULIBUR A 1% 4
L 2 F LA, I EREEIR VIS

AU E FZBCE TR LR, O Rk A
HEATI A G Z AR . B A St T
— TS W e e NASEERTT (422 G2
20, L R &R e i ot TR W
B4 AT BB T AR BRI, e 2o e
SAFARIME (OECD 20190) « # B ALuilfe
{0 — 28 T HOR A B M DA L B . il
HRULE . BN, 226 200k 2 )RR I FE 4L
SR L AR SRR T 1 0 32 B AR 25 45 [ 4T
43, M143r%E110043 (Global Education Monitoring Re-
port Team 2019) o AT ZARL S LR [ FriE )y
VAT i o ] 0 02 R 20 A7l P S 1) TR
FHEEM L BE Fab s AT L o MY S5 B4R e
S, XL T BLERE AT B HOE A B AR AR 1
P WL BT SRS B4 A R M o S

(UNESCO International Institute for Capacity-Building
in Africa 2020; FAWE 2018) .

30 VI o S B3 T LA ) e N 2
IR B BB E . X AE — SRRk ) 8 fE
B s rp L 2 i, BT OGE X
SEAL 2 AF 5k — HL 52 W A5 1 2o Rl e 5 1 08 Aol
(UNESCO 2023g) .« #RSCAHZUET120224F DLk
ZE A 10007 L s TRE R EHE  (UNESCO
2023g) o MMXTIX —HEFRAEOL, HOR ScAl 2 I
EAEAK A — il ke T — 30 2 ] 9FE 5 AR 6 3 )
NIA L f A B AR B Bl . H P A G DA XN SR ik
WHEEMBAATSEMAFTIH, BiE[aC
ZF R SRR R A TR AR PR FE (UNESCO 20233;
2023e) o HRISCHZ G Y M AEEURFH L — 8 N
ZOMAR BERSNRAGIE . 324 N1k, A 257
ANZ5ZWH, Hb460%E 10 & fil itk F b4
(UNESCO 2023e)

20225 LAk, WETHAITEBIE1005RE
TEEZRFHE . LI XEMSHIDFF
FRIFIRIE) | REEBIX—a@ . BRIEA2.55
A25, HPRHY60% R it. SHFLEMN
YERHE R ENSHIRNEZE L,

= J7 i, ARRZCE ) BB A KO E A
B NATTER T s UL AN SO B S5 R AR A R
XL MR TAE  (Global Education Monitoring Report
Team 2019) . UL, & BEBHE RG0IA N i & SR
BEAEAR I 2R v i Bt . ilan, TR 4%
AT KBS A4 LAUT (MenTeach 2012;
Global Education Monitoring Report Team 2020a) o
BARAS T JLER S Ty, BEYITR A BE I T —
2 (20064F [3.1%H £ 20194F/96.6%) , {H
AT &% TR 93% LA (Global Education Moni-
toring Report Team 2020a) - 20134F, il ZH F
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RrxfImFsant ZEHKIMER

BRE T —mieEZEE), BAESE EE N F L LR
BHMBE TAE. LRI IR R 538 X AE2008—20114F
Sk A E e I EE N 2EN I T PN Y v
RIEBBEAR A E 1T (OECD 2015)

AL AT 5 e 2 B0 A E A 2 K
J& . DA R AR GIE 4 ek 2 MR A F- S5 5 T A% A O AR

DHIEEMEERERET

DB T R B BT SR 200 AT DL A AT AR BT
FH A AER T B AE (Global Education Monitoring Re-
port Team 2020b) . X T/DROEE WM S . 2
U5 A R RO . R . 3 S SO R B
aifho AL, DBORE FA TS R R BT ATIN
Gl I TTNER (R (R AR R & N R ey ]
2B (European Commission 2016; Ingersoll et al.
2019; Carver-Thomas 2018) . & [ fiHeix /™ [n) i,
— L RN E RGN RHA S BOE, h
FLRE AL S RE o filan, S B0 S 2 1 RIAE
B Ay R R ) A7 A BLLE S 2 20T 5 BEUR M £ X
P DB ARZBOM A B AT . S22 BN RE RS2 T
SCRFEE DR BE I, AR AT B A TR A S 2T R
ST ARSEAE Y TR JLAE . R0 R B, X BB
1 2 B DB A BN A THETI, JFEE T
AR B AT % (Carver-Thomas 2018)

JE K Z /KA B S 8 2 /0 B A BT R
PR R BRI DT, AT 2 A SRR ) 5 A
JHBAMTL. o, BUF 1202048 T " FRAE N —

SRPEZ

WFIERNT . e R ERBE A% e G R =88 R
(Lindsay et al. 2018)  HFEHEAF BTG, FRbE
Ml e S TAEP IS (Ware et al. 2022) . 40
RICEAF BN LHF S BB, FRFEH T TR B F AT
WA RS TG, XA E IR A Y =32 1 -

I (McGrath and Van Bergen 2017; Moosa and Bhana
2017) o &M, IA UL O UE W BT LR L — 2
S B E A S A, i ] E BURME 2 Hm
DAL A P 2 . B9 IR 2 e, sl A B T
D EAG R, S5 2 A7 B T Sk 2% 1 SO
PP X BRI H AR (UNESCO 20220) -

ZAGEE AU THRI, B ARSI LR S
() XUTE UM AE 3 L5 SO OB BE 1 2 A . X
Loz kg T A E AR, L AURK SRR IR L, X
ST IR AT E . TAE S 2= AR5
(0] {5 (Bocarejo et al. 2022) . N 7 ib# £ HARAUIT
FER T ifiX — 1 H ), BURAEE AL FIHE) J7 B AE T
AT B, A2 O B D, 3
BETREA AT RIS . BB HPIAAE L PN L
FTRSCHE N, 3 3t 20 200 B A 0 & A 1Y) 07 =
PRAUATTAE 282 17 0 18] th B 7 A 300 2% B B 1 S5 it a2
o Wl R AN, AT a2 s | O
TSR 1) BN S S LM AL TAE . ISt 13
R AR TR 8RR, AEL
R0 F 3 25 H I DR HE ) 2742 TAF (Bocarejo et al.
2022) o ARik, AR 4R S 0T RE

PRI ST B s Y B0 T — S8 m] L, A7 SE 0 Ak
B ECE] T A R T AL AEXT IR
it I S ] I S S A R AR N AR RS, 1
A I8 b X 2E AT IH B AT 2 N i (Bocarejo
etal.2022) -

LAl Wik R N ERBEFEAFIT (UN
General Assembly 2023) .

N T X LE I, R ARG T DA A AT 6
AP EENL 2, IERBE AR [ O Al 3
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OCR I R E . HAh, A kb AR A% B A4 it 1
FEURRE RN ol e e pL 22 B A B i) 254 1EAth
TN Aoy A3 (25 1 TAEPREE (Ware et al. 2022;
Necaetal.2022) o A, X Jems 22 B0m ) — D50
K, FREAUNA N2 TR SIS R
W, FEETOC R I AR PR BB (A DRI
A W T CERBE BN TAFSZ (Ware etal. 2022)

HOA ARG B BURFAR AT DABUKR R SUAE il il
PREEN AL B B, JEIR/R B s Sl b
N ARAL IR N AU T3 3. FEJETAUR,

B 252 SIRABIDIRRIE

4T RN B M A R A B A AL
LRI 77 R el A e PR FE B b 0UA M 1 E R
TAFEAER RIS P S A 27 2] 0 O T i AT
I A RAFTFORK, BN A5, BT
SEFI R TS, SO LG 5 A A A, X
AELLA AT 20 & BOR AN SRR AT A% . B0
i FE R AR AT RO Z S5, BEIAR

RETESUNIE = (o

TEHO 4 2 R AT DI 2 %0, i o 230 1 G
SEAGESOA, HOERHL S S B R BCE ST A
PO, HERHL A UM AT AT BE M ZL (Kini
and Podolsky 2016) o AFFE A&, BLAlHL L1 H T
FTEA 7R VR AL 1 AT AR P 2 e il Ot 7 20T A 7 £
(Kini and Podolsky 2016)  HARLCIRATHINE &
I BB L5 o B R B AR S B AR R A A
WL IR AR ST AL 1 S AL 2 AR AR X 26
ORI AT T BN 2 A I8 W A B S R G
KW, IFEEE A (AE— 3 i ie i)
(UNESCO and Teacher Task Force 2019; Education
Commission 2019) o N T LA/ HRFT 85I A 2 £+
FREL TV R S BT A A hE . AT BN A 3 1 0 75 A
PAGEAE . (ORI G5 A DTSR 4R S 1 BB (Inter-

40% AT K277 I3 A B A0 1B 48 Jh 3 7 4R
ZUM . EIRIXSEHINAEARIBUE SOk, 7R DR & Al
G BRI . dERER A 20 5 Oy T 2> il ) —
LEIRAE, AR 9T SR 2 A ARG (AT T 7 2 i
AR (Lamichhane 2015; Global Education Moni-
toring Report Team 2020b) .

ERHR, 40%BBEXRFZHAINEALER
e ERFREUD, MBEFEMRI
MIEEEBBR RN

B H ST EBGE R TT . BN AL FE A (B
. B ARIES R B TR — A R
FRR AR — PR R I ) M2 R (2
E&T MDD R EN S, RERR R BRI
FHSNE, FFREA RN AR Rl A7 2 75
BEAh, BUTE 5 B A 250 1 [ AN A A B o I
FREAR SN, JCHRAE PO A JER] 0]

national Commission on the Futures of Education 2021;
Naylor et al. 2019) o ARt H AT B IMEE I A RE
LEZUMAE AR F B e . P2 NChE CIR
A HE A1 N 2 FEAL R DR, BN~ AL RE Tk T2
ZW H AR WG T (Global Education Monitoring
Report Team 2020b; International Commission on the

Futures of Education 2021) .

MME2014F 22T “BIDHBEEFEIE
£ IME, SMERLEERREFRNER
B BEXFRINERER, AXIEIHmET
LIRS
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N T ARMEBUNR A e A MRS IBLAL B 5 o
INFEARSEAE . AEMRRTER I S RSk M £ L 52 B
[l H 5 TAEM SR IRAE (International Commission on
the Futures of Education 2021) o {1, MZN1E2014
FR T THINEE SRR WH, SUEN
BB LB AL R /N A BB KSR, O
XS BN BEAT L A8 T o ST A Z B, %I H
BN EERAE AR . 15 = A EAER I ]
B, ATl ke RN AE 315 1 Jre I HH AZ L RE 7 R B
F-HUMLL BT .6%4E T+ 4231.8% (T-TEL 2018; Naylor
et al. 2019) o A =& T —HAAT, TEEAH
e IES =l iR S NP Y IR E S W IES §=RT -0
A MBS DR, SR EE T "W
JEREE . UMERL A AU RS L I k3om
HH B A RE AL AT b ST S B SR 1) F- 5 (OECD
2018d) .

WA — S AR R, BRATEONECE AR
B AE AN AR SRR [ 0 2 S5 W 15 VIR %l A S AL 2%
MIERL . XFE—2k, 2E RGRELE BT 4R
AR R L T Se & B2 o) . H ASE R T
&N RIS s T BT A
RIER. 12 "B W, — BT R
FEE AR . BeTERISEHE . R 0L I 4 0 5 55 2 A
o BE VTl BE — R R AR R, A BT T R
& (OECD 2018c) . “ERGIMFF™ I AAIGIE
AR, B E B T2 AT ABREE I J7 2C

SRR EEES

BOP BRI T fE RGU 5 SO BIHT Y RO I
IRIEAL sl i RE 10 W] T4 B 27 o] 1Y) o 4
THINM S, BORAEHRZT7 I HAOCHE : SORAEDS
HOMH VIR B IR AR LA P QAR I, RERL AL 2
Rl e (ARG SCHR) | IEREAE TR A Al
EHZHE M. R, & RFEOR M AT
A I T AL SRR, O 2 3 AR AN

7 X EAOR DI IES B AR SN B O BE T

(OECD 2018c) o IXA{LAELEZUM Y HR Y A= JE 5T A
BT, B LEBIT AR Rt AL 28 IR SRR

JRBAR, HH ARG T LAWK A F I
RATETACE . e AT TRE 47 Ml 2 AR E 7oK
HEREM S B i A A A AR A 1) T e BT
SO AT T R X H A BT S BB bR ) AR
gefh . AR A RBUE R BE SR RS AR
(R 2L B AT TN AE RIS Flan, £E 5
Jel . BHA . ELPY . EHG LRI R KA AT
A SNBSS AT Y
MWEM CRRRLREA T SR T H) A
DCRCAOER (Teach for All 2022) o “SARARL R
— R e RAER AL ] 8. 2R SCH )
DA B K RS S iRk R E A BN
AR BURI S, RO e . o
U B DIVR 23 004 [X 28 450l S IR B A8 2 (UNESCO
2024) o XEEWAMRE T HOXFE— MRy E
B8, BFE TN AL, G SRR
FooARCEAR L ST AT E A . BB SCA
ZUBRATE) TR 5 A8, BiE 7. &
. BABRH. 2 ARBEIRAT R RN A T
AIECR ) SR T 2O AEHES) S A A H b
RYERE R, W00 e FI e e i o B 2
AR DL N O B BE ) R SR, H
AT A SR N2 R e A M AT AN 2
HEE WG (UNESCO 2024) .

MY 375t (Global Education Monitoring Report
Team 2023a; Global Education Monitoring Report Team
and Education International 2023) . i & 2, ZU
SLRRH S BOARR A BT G RAF R I
A oA o

MIRFNLAVARAE, SRR SR I AR S (TTEL2018)
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PAYR MZCE SR B, AR B R
eI e || I U I E S QIR S € Fae SA 0 9 N A I
A LITEB o F Tl 27t 2 r Ke E ASEEXE B
GEBUNf ., BRI TR AR . 28
2577 X BT &l & & (Professional - Acade-
my for Teachers 2021) . 1% V& B AHNHLALES
YR AEUGIE, WA UINRARE . DR BB A A
KPR R BEMIE T . B, % FE LR %
Bl [l B R A8 HA B "R M A ™ T ey T
HEAESZR (Egypt Minister of Education and Tech-
nical Education 2022) . ‘BN ANEHE" WiH L
FEIFH 1) RN sh R AR AR F BN Ll & e
BAEE A R R UIERAR . JFAT BhZ0m e 7t B S g
J1, RBUEASIES (Egypt Minister of Education and
Technical Education 2022) . %I H JeiF 1 & AL
5 R AR ZE U ) BUM L T B RE . TS B
AR . A A\ ST B T .

e e T T AR AU RS I H e L T
REIT 7 5 A (0] B . 38 155 LE 07 R A3 DA B PR Y.
MBI, R T AT BN 2 1B A
HIVEM . A¥ T, AR SCHAHRTEEE T4
AT TRBERE HHEZR (UNESCO 2018c) o %HE
ZRUAZUNAS SIS BARRE JIHES N HEA 08 A
RO, A L 204 TN 0 8™ FIBRRL . 35 A )
feshtt (UNESCO 2018c) » #Uii A TR RERE JIHESL
Tt 2024 AR LU 58 R AL TR RESR At —
G a3k IZ AT 4R TS« IEHEZR SRR T IR0 IE
N T AE AR 10 B2, [ st £ 46 28500 R 47
T ML N TR RE Ty 1 G A i % o 1A [l B}
L LT AN TR HL B I 15)  (UNE-
SCO2021c) —MkAHA, RGEMARH T N TEEHEE
Jil . IR R T Horp i K rAG S A
S A5 R L T RE [ 00 8 1A
G54 7 WU T TR AT i s, JF AR T
— AR L2l R AL AU . 2R R B E
Jed BT o S5 T Bl B A R N TR BE A DG AR
Fitine, 2N TR AT AR

(OECDand OPSI2023) o Z5 == AN A9 17 161 1]
file T BT E 2 2, IO B AT 5 e bl %
R BCE PR . S ENDR FR A S T AT
e ANBE LI HT S AR (Lee and Lee 2023)
WML N TR AR S, whET D
ZOME TR REIT A BCE . B Hr i
B ARG, SR AR SRR bt P T T I
R, ANUEEBARBAEA S, ISR E DL SR
AT 7T TN T RE S, W IR RE M ir
FEAMERT . MO N TR BE AT BE AT SR 1Y) 1 R A g A 4
T BRI J8

Bt IR I IBURT il 5 1Y N T BE AR R B0 4%
AEFI N TR BEAH SN BN T BUNZ F R I
3007 R A, q S UNE r= 1 VI B s 4 R G VA O
PRI F A A A, HES) SN BB RGN
241 (Austria Federal Ministry for Climate Action, En-
vironment, Energy, Mobility, Innovation and Technology
2021) o PEE-DMHCAPRE RGE WA T AT
REHCA, PR AN BRI 2 . BkshiE.
AT E, R BT N . Z RS
REHEAT IR A 207 9 AT AL B, S B0 {1t B st i
W, TP REFRELMEZC T (Yang 2022) o X ALAF
BHEW 2018 FHEN (EE AN TERECIH
st Ry SOR . 2R B AR KRS SR A5 F A
R U SRR PR ARSI ZE BUR H TR B ALY T
KB 2 F (People’s Republic of China Ministry of
Education 2018) .

NTEREZH A THE RE M RATIT A Z
=, TR 2 B R AE 2R AR A S A5 BRI
FHRARN T TR b, X SRR
I Gt oA 5, SRR ) B Eh SR (UN-
ESCO  2023f) o BUw skl DA TR BosFik
T EERICE . U RE AR DA A b Dy A A
PO . T A R s 27 444 (Global Education
Monitoring Report Team 2023a) . 4N, #&[E B
ST AN AR W, AR
Ui TN S AN (R (B A S NN e
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TN DA 2 RN NSO 00 ) BRI 15 AT el e Jig 22
SRS S Q11 U S LR G S N AN 4 € U e
(UNESCO 2023f)

BEE “ATEFREEFR F348, HE
BUHDMERATEREFRMENHE . i
PITIRZEEIE, FIREZELGRE. AR
FROHL R A T EREE

AN/ AN E N1 E 527 N e 22 SV I E S G137 i3 NE
MR 22 o N, eI, £E2ss STt
AR AR A2 7= A T el S i Y520 (Global Ed-
ucation Monitoring Report Team 2023a) . 4 H Kt

MNEEZINREFETIERRE

FOTASLAE N SRR M BRI 75 245 21 S 47 A
R T AR A R % B Bl I A s o i )
Rl R bl 2y o X0 5 Lol e Jie e ARy 2% B
ARSI G . A S S AR ZUN AT AR
NIREEYI. SR 5 DA K B 5 8 AN RO AR T Y 4 2
L&k (International Commission on the Futures
of Education 2021) . WFFEIRFRM], FREERY LIl 2
BL2x A7 By 48 T+ 28000 ) B A A s A ¢ (Education

Commission 2019) .

AN 27RO A e 48 1 BRAb 2B A T B B )
XLl S JR 1) oK P REAFAEAR R 22 S IS,
iz 2 A AT 3t DAY 2T T REAE A2 AR N 1 5 4
DOTBRIZR T Ll A R VRAR o B XA [ () >R
DL, LI AR ) A 2 R ] A A PR
JIAE TARIS ) 0 P AR 3 RR e R L 2. PRIIE A
25 B DA R i Bhas Il 9 52 A

REEE L A 0 (9 — A 52 7 T2 W PR AT AR
Zilo WHEERW, RE AR A SRR EshAl
RTHE i RO A, 150 ) 3 sl A A
53 B O AR a0 iy 27 SRR (UNESCO

—FREERS, BRI Mk I, £ 2
BEARZEAE IR 2 5 (Global Education Monitor-
ing Report Team 2023a) o HFRZEEZLIMA]E i 57
Ff N6 R WU L (R 2 ] AT
TE B AT BA W25 1 DL N 6 P4l
(UNESCO 2023f) . IbAbh, i1 B q5 S (s 4
ARFENNAS B SE— 08 (Darling-Hammond
Hyler 2020) o fEAZE 5653 K U El W 2% S A A 1) 1
LT 2B S AR T B 2 388 I AT ) 44 D
ZAIVE SRS N S ¢ = 105 S e R NI R e (NI VAT
AR BOR N\ FCE RS AIBE, RAT B2 Y
NI FER SN HBE JIKF, IR R IEEOR
Al AES

and

and Teacher Task Force 2019; Naylor et al. 2019) . 7E
Ll A T, 28I TAEDT .« LB A 5 i
RO EAE . CHAR NI S . fn, B
VG 2 BT e ok O B B S R R AR, fE e
AT BB UM %5 H /Y SR A
AR ST ATI AT (Bruns et al. 2017) .
AR e i X RAR IE A Tl & el
BHARGMRANEA S R ek, JFEe sy Al H
i AR —#553 .

2 B2 NAHES G RE S FUNR UL B2 ] SER) £l
KT R bzt 3t D A8 Bl 5 8 S e (Cilli-
ers et al. 2021; McAleavy et al. 2018; Education Commis-
sion 2019) o Hilan, SrBHYER— 444 KiKlase ) 7E L%
PN 2% fe ) AT — %, 104F I I A J
WAH24002 B2 00T 6. 2MERT =%
WA A FSRFRFEA SC 5 B, 1828 AR IR
PHEFIWHEIE (Vuorikari 2019) . KX FeTwinning
A ARG 2 IR IR EIE Bh S U A %
Lol g B2, 82 AT R BR 0 2N 251
(Vuorikari 2019)
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HE R gk v] DUl sk oAIE i g7 20k Bl &
EEFFAHINY FFEK. MOUGERS — &I Lk
JRURAE . ZUMREAS 7 DB RE . ARAFVRAL St
SRR HEA AR AR, RS Ll INIE (DeMonte
2017) o i B AOAIE RE LEZOM 2 il B O 2 B
VAL R AR AR AT e A 1Y) 3 R 4t A
FER (Tooley and Hood 2021) . HSRH HIEL= K
FURLIR) 58 BV, (A2 5 ROAIE Y 52 ] 0 R it
BN FRHE (DeMonte 2017; Acree 2016) » &5
TR A CRER T AR RE HAae T IR s #07, m
H.97% M2 5 ## A B2 DA 10 RE AR A 3 2 I AWIE 15
(Acree 2016) .

SERERUAIERELZTER B IR EES
K, ERERIEMIPMEIE R ERBUR &R
RMR. £EE, S5RUAMERIZD(IE
TECRERBMEREERENATRENF,
MEY7%HIZ5EH A LIURTRGRISES
BIRIESR

RAHITE ALK

SONHUEATHOF A 2 R 2, AR R B
AT i BE TV EAE AR R RO, 1 S E RO A
— B T lb KA o I ] U DA R A Bl = B,
R JH B A% ) A AR ML A ) BRSO 5 ) A T

HIMFIAILE

GERME AN T P15 UM 9 b KT R S AR 1)
PAINAC S T O S G S LT R BT BURE & 8 5 IR AR EEPS
i SIRERices U s X AN i K Siw: ClITI TR A
7S P TP/ | B Es QT o KR S S TSR U VN 4
I, B AL A Gl R AT B 7 2 0 55 2K

Jo i S MR AR Tl 27 A ARG, # T 2 R
U W IR VE Al R AR AT S B R A W ) 5 8 19
11| (Boeskens et al. 2020; OECD 2020d; Education
Commission 2019; Research Partnership for Profession-
al Learning 2021) . JHXFIT, HE RS
JR L b B I s A RE A 2 DA~ A2 it 8 1) o B
v, H e A EImEE DN MRS & TR, L T
TR E R T OU RN Y TR B AR DT
SF B (I B it o 3k SEECH DA R BEATLA LAY 2 A i 45
RELESE VNI T % B C I A, PRI
I e sRoE H 2 2177 % (McAleavy et al. 2018)  iX
PR 85 N RO TR ES NN A L e LEBE R4
AR N AE FLRE AN UL A= P b — R A5 5of Ho i 77
L Ll R e

A, BHEFHRIRS SUSE. B RAIT LR
B B A0 RIS % A A K 1)
FARIBOROBLI . BEE S AL B
sk,

(African Union 2019) . 5 —MEA M TH
& R SCHR G T T e 1 (EPRBUn A
PR L BT T AN B oG
FUMGE B U H R G 20 B8 s 14 85 [ AT B ST 4L
PAHESRE (ML A25.0) o B Ah 7 EPR o] LA Y
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2 A 2 TR R e DR AN ] G B bR o

(I PR ZUMB AR I KI5) A B TR 4

Tt=5.1. ( EFRBUTSMEREDEE)

BRI A e AR (UNESCO Institute for Statistics
2022a) o

G BOTRI LB, SRR S, DCIRA ] o2 17 W IO F LA U 0 B 5K 1. ST, H
A U DI RIS AR Bl 5 125 [ B O b e (BIAnmT 88 % i H Rafydabnd.c: £/
i R AKX A AL AUE AT s AE BRI B N B BOMEL 1), DA i = RE SB[l B EL A 7773

AT DX AN, BRSCARGEH T ITHE T (EBRBUTEFIRED285) - eI,
TEEAN AT 2 IBE R I T 7 SR SCII B A% (19 85 [ T ELSevt Bl OHEZR. (IEIS) o« X — ek (i
PR bR ESr 20) HERIHUEAT THRNE, A O K P AN B R AIAR C BEA% AT 32K

El5.1. ( ERBIDHENEDRE ) FIESR

IR IR &

v

CHEl PR b i o 2838 ) B AN FANHEE

AR B PR i AT
RS K 5

— & S B
R - L4 >
— AT -

HF T A

- SERBUTEE G BraRBAs R KF, Bl as. Pesia . JEmSE. mSEEE K.
- BN H 89 B ArZeik . OANFARIEE 2RPEE) -

- ZINBIMEE I T 75 ) AR T K -
- FOTEE I H 1 HIEAFZE A o

- eI A, RIS A AL AR 8] 5 5 H SR 2 L.

CEBRBOME A ARHEIHIE) K 3 mBUMGETH Rt 0 mT AR, AT S b 33 o] o 32 15 )|
BTG A . (R PR & bl o0 260 SR A e 10 A Bl T PR i S 4 BREI B4 foe R A o

PR 2RI 2 0 A 1 SR AR HE R R ST

kY5 : UNESCO Institute for Statistics 2022a.

A [ 0 A 0 A ST TR AR o S A
NSRS GIESTH o a0, — e TR ME R
R 258 A 21 120 4) DA Rl 0 BOm2 /LA T
JEVGIE AR, AR il s . HAr, PR

A P BR L RHETRAL . SR Y AR A [
AR X [T P A 0 S DI BIL A R s IS S b4 1A
e FEAIMACE R BR T m, PRE . AL AFE
RO AN /S |- FL TR B IO AL A m N D TR D0 A
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HEATVRAL S AR SR N E R .
PEAG S5 SR A B T 2 BN ZE A 75 2 Mot 1 o 7y
(Voisin and Avalos-Bevan 2022) .

P RECE B F &85 56 E E PRt LB F
KT NBIH MR B LR A ER S T
Bl & S A R DN L et o U ST T AR A
R, SLEE TR R BITAEIRbR I, R4S
TIRFBLITL&S WA RERIAE . "W HmA A
BOESIHIE T — A2 BT RAUEMW A Ipik . 18
GRS T AN BRSBTS T
ATl o 12 A8 5 AR & M7 2 20 4 3t
DAHRE . MURBHGET . T TR, M
IBAIEB B R AR EEE A, 4 B 508k
HHE R (USAID 2020)

FEFOMGERINUETT L i 2 [ il B A AL
DX 0T s V40 RE A L35 PR 2 A Ui 5 e dke [ BT CUNE-
SCO and Teacher Task Force 2020; UNESCO and Teacher
Task Force 2019; OECD 2019d) o {HJ& AN H7 1Y) %A%
WIETT AT A, 803 AR U W A H
Ja & ANA WU, B 208 7 2 T EUE R AU f
Bif o — MIRAT Z A R Ik AL B A L2
W] S0 R 1475 ] ot 20 00 2% Sy 910 A7 7K 2 it il 9 1 5
FOR . S ECY I TR 255 T, AR ESRBUNAEL
A AR Z B, R S T

SV TR i ZBOMAE TAE — B (8] A%k Z il 2200
(UNESCO and Teacher Task Force 2020)

VEZ2 B3], & A S 200 T AL 2 2R A 1<
JHERAL o X AP AR AR AR 5 I, — SEE B Ny
A [l B0 5 7 S A B RS, TRl TRE #E
#HE Pl (Bengtsson  forthcoming) o & FH AF Xif ]
N80T 445 Al B HEAT T MVEAC A 3L, At 145 L
VEARA A G A ks R A5 K AR (Education Inter-
national 2023a) o AEENILEMENE RPN (W%
£25.2) WSRELUT KRR, K5 W BUTN AR
M. w2, HEZETE R AR H A
LAY T AMRBIN TR =2 o Mok, ]
SREIRAFASFIAE 4 . HEMG . IRIR G, DA REEWIAE —
U Tl 2, T EARAT T AR 0 f TARAE 55 S
INIRBURZRIAR K (Abdourhaman forthcoming) «

BRIME R AR A RS
MBS G RIFIZ DL R ARIIETHER . 2
P ER80 L B G RIGIHIMHT T ALEH
B2, MIIETERTBEAEREIREK

AHER.
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Bi=5.2. ENEEATIRAS EHIZITRISHE

20204, B FEJRPIVBURXT B BTV 30T T KM, R T — Wik G R HIBUNAIER T B 2
TR E ™ (ASNPPPK) HITHRI. B 7EMUE [l 20 H mir i gl i, b e Ot ar g HR AL . AR
AN TR . R — 314, AR HIBOTA AL A BN, 202148, B e PO VB S AT H A #5
AR BE UM E 151005 AN A BRZU 2R %l (The Republic of Indonesia Cabinet Secretariat 2021) .

VR & AR URh AT B R S TR B e B RE JE VU R A B i . BURF A B B T A
WS 2 NIRRT, NIMTEABEE BT RS BTN £ TR MDA )2 1T
(A7 SR TR, G ] Sl i ) 0 i B 0 — 22 B b DA A M R 1 o BOURF 2 AR A A 2
oMt RN £ DA & ] il O I S e

55— B BRI 4R T20204F, 4R AT T ASN PPPKal 2 BRI Y 44 RN G e bm it 1) HEAT 17 4% Y
ek, DABRORAEIE D AL SR PRRUIRIEN o« 20214F, BURFARSEHERERIS TR, LAV & SO R A S I
A, BEMAIOAGR . HERERE N RE S, 20224F, E[EJE Y AEKs & ] il Ay 23 BRI 7 T LA 1
HORHLE, AERTJLASE BUBOBUT I A F232 1 3t — 2 AU ERAAIAAS B CRABAT T BORL L SE BLAT & A6

2021—20224F, 47 Z23k54.4 )7 ZA51E N RSt B4 s oA A BRI, 33t A3 R kh 1 B EE J@ o I [ 7
EASHUTIYZS i (ANTARA News 2023) o AIEX B At H 5 T 23%—33% M #UM L. 20234F LA, FHIE
ISTERFERHERE , f)a — W BOE R A UM A L B L. BURF IEAESS S H KR ASN PPPREUIN 2 HE 45 45 [

B

HFINE. [DEHIEFES

(1] TF 1l o5 2 45 TH M b oK P OB (AE
[vil IS A5, 7 BB A — 4RI 81, 2520 R W 5] g
AR T AR () o — 4 ] G0 [n) T | R S
FRPEFIARAR SR, XA B 42 T80 Ll oK 1
AT RF o (A I 52 00 ) B4 it A 56 ™
T3 O BOM AR AR AR AR T AT 2 (Perryman
and Calvert 2020) o [Alf, IEQNEE =& By m)
HE RGA T EEE ST, WM sk a1k#
IS M AR . — LRI EE RS,
EATHY [ BE R RB LE M 2= E O AR IF A AT
S B AR AG ot UL . T BB B ) AR R R P
(UNESCO 1IEP 2019d) .« filful, [0 T 20
R SCH L[ e T 4 BRI Ll bs EREAL
I Ze 0 MR . B SER M C R IX =K
AU, AE1255 RN A E R T 10 MR I . A HESE

W) EE BT L DR i ) 30 et 4 T80T Ll Ao
P EA AL ™ (Education  International  and
UNESCO 2019) . WFZH A RGHbilE T "—
HEE " B R A A B aioe ZM n] SR,
] B 27 A DA 00 H 201 540 8 19 501 [ 5 F i X 1Y
Bt o, DA BRG] 53 1 B S 55 2 A R
RMNAH BB Z AR ASE (Han 2018b) o Uik
Gb, P40 ARG HBR AT o, A
T2 IEAFAEM A (Jerrim and Sims 2022) .
I, BB FRGEN AR A RS — B 1 T
2o AR AT S B S R8Pl i e — T B
1R85, e Bl 2 e — bR e 21l (RAL
KA Z RSP BT B, 25 == 8%
IS R, X RRLEFIN S A R
PERIHL (Akiba et al. 2023) o 7EH AR L, #
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AL IR I AN SRR, TR RE AR LF2A AL
TAERIIAAT IR HLAR A .8 (Crehan 2017)

HAhH0F R G805 23R 1] 53 il BN 22 i R
SRR N N FUNHR AL 8 2 S, Rl A X
Bl . WO, HE RGN TPZOSA N
Foras, AR BB A ROT IR R
M KA P VAl 40 T 160 A9 SRR, b AR AT 1
(UNESCO IIEP et al. 2020; Education Development Trust
and IIEP-UNESCO 2023) o [, [l B il B AN B 25 24
FON A RS L B SO i (R AR, v BL "2
ORI 7T A BB I RERE Ty BT A b

Bl A2 R ERAZ

RN 25 4 7 O b AL 19 R Al B S BUTTY
TAERBRAE . TARRE A A R B BARSG.
PRI LA TAERURER R 5%, 1F
LA RGLH I r I v R R MR (L — 3
TR L MM TR B B, Lk A —
SEBRE T AR RS, O HL S 55 A DT fC
(UNESCO lIEP 2019d) -

HEOMV By 66 R A 20 T[] B B 436 A 1) R 1o 1)
JepLze, FEAE. BN SR 5 1Y BB R G
g (UNESCO IIEP 2019d) o FEIXARHIE T, Hii
R TR E TS IR T A KRB TR Lol ke
Plzs, A B RBMEASRA TH 2 F8, [
SEMAT AL o B THAIL S LR UM G S R A
WREFHT B = A, (UNESCO 1IEP 2019d)
B, HOMCA BT R T £ E THiIE (e
TR EHR LR L AT Z R R A
PR M . Rl il B R
(¥ 200 JE R AR AT ECIR 55 0 RE e R & e . A
I AT 75 BRI MRS 720 A AT 55 (Jensen et al.
2016) -

AR i W, (Education Commission 2019; UNESCO
IEP et al. 2020) o BN, 24 HAE20154F 24 844 Tk
A, A Wl 2 T AR B W B R AR S RE L
B9 A A R R e DS R 408 B S =X IR A D s
FEXHERR N, A BB 15 A M s, ZUTRY SO
N TAERARAEA A T4 5 (Education  Development
Trust and IIEP-UNESCO 2023) o fERFELEE,
PR WUH AT R E T RIATEC A, A
X T 25 it 4 e A8 A AR BEROR SRR . %
T B 73 M W], 33X 6 ORI 2 T
Y& (UNESCO IIEP et al. 2020; Colbert and Arboleda
2016) &

NS MRS E S RIBRSAIF R 7=
kR, BEAMEIFRAE . MSHSKE
RESHRETBIE, 1LHMAEARFKAIEIAYER
A R 4 ) TARRRAR MERI K3

LA A A R mT A R A Jie ik A A AT
TAERU M S . R, B AR oA B T
POlv & Je A, Jrhle 2 mBeR, ¥ TR m 5+
S RJRRE TS . BE RGAEHEA TR
IR ST MAT . WA B O A RE AR R R
(UNESCO IIEP 2019d) » T 2, e 580k A
JR 6 A2 A O 0 B SR s AN 7 AT T T3 2, 1 28 2
e, R H MR m B T ol S
B 56 75 20 20 9047 AR 1121 T 20 490 38 3k <7 1 f [ Py 2
TP 25 A AT 7 VA B, T B T ORI e
PR G 45 RO 8 B A o B U] A ] I R B
AL AR I R A Sk T AT BRI 5% T ) Bk
(8. DRI, 7R o HR O A Ji 6 A58 A DG I SR Bsf R 3 )
R 29 471 (UNESCO IIEP 2019b) » M
20234F 7 LG . EE T IR AT AR KRG, it
R B TR B4 (I 3E — 25 WO & e AL 2% 34 5 00T R

8 BRI A R EARBONE TH 2 SR 4 (1 B LM ANES TR A I\ A eI Rt T 2 A0 sl B 07, B AP D A (UNESCO

IIEP 2019d)
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W51 J1 (France Ministry of National Education and
Youth 2023) o ANt —HBUEAME T ATFME,
TN O I Y R R AT AR Y M T A DA

W& 2N BT, R IR b R bl 5
W T BN 55 22 i 1 i HE 54 e A 8 THIR ) Bl &
JEEYIME (International Commission on the Futures of
Education 2021; UNESCO and Teacher Task Force 2019;
Fducation Commission 2019) . #il4n, Jo)JRZ&/REK

1TIEHTRITE S3RLT

HUF T U A R S BN N R 2
—o SR, DB LA AR 7 E . [HIE, A
B AT 4 2 A 2SR BOM R Lol #es:
IR AL BRSC R IRE ST, LR — A B

BB R A M ETE R RYER Y

UM 2 55 5 A P 46 0 552 e e (] 4 B 3 i 20
AW 51 1, R X BB T . 40
ML A4 A (Paniagua and Istance 2018) .
AR 26 LT BE S5 ] A7 3 ] 538 9 [ i ke 7
%, BON UM 26 S AL R AR . AR S et ]
AL, BUm 2 ARG TAE, =4 ok Ak
BB, JF— RS T%E (Rwanda Edu-
cation Board 2019; Rossignoli et al. 2020) . St [H
PR AT DA 5 ] 0 A mT DA AR RS BE AT DAAAAE T
FEAFAILNES, RS RN

T E AT P 0K S - SR g 7 DA R Al I K
(WEH253) CaIFRE 7 RS AL (Rl 4

] PAY B B T IR R 0006 A2 — i 1 Tl K
JEECR, RARMBINH B RiliE , Az Bl
B3¢ BSOS BT S AN SRR, MR 8
RHITRE ST FI A F W ST MR A5 . T A BL, 55%1
HOM R X P THAL L AAT] S R A SR AE AT B
(UNESCO IIEP 2019a;2019d)

P AR s BCGE BT AR R BOm A
Ll AN B S HUTRO AR IR A R A 2 BA K
B S 5B EBORHE . BT, ik
AR NS R

BT SEME A ARDE T B, PFIRAEN] 25X
VAN S O ke <N S QTR IR S §= p e A 2 2
WS ERIL R R PRI, 3X — ik o AR
7l & e A S A AR B3 T35 (Barroso and Cruz
Garcette 2022) o {EEZZM, HhE H20104 LAk S
T BT L Ll & Jg ™ BORSURIZIN
VEo WHFERILIMN T 27 2 L R B 2R AL T
ANIZURARAS T8 240 (Yoo and Jang 2022) . H.
RS, I %l 2 > SR A Bly 1B 0 )
VEME . TAEWEE A A SRR, Ik 5
EZERIGAT R
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E4=5.3. FEEHARYSERHEEHA

FAEREUT A BT R 2 R L2 . B0 THEZ SRR AT E . Sk T2018—
20214FHEH T “HE[GUT . BT WH . EREE N4 X680 . TZIH AR ST 2R
W NBRAE T REI, AT BRI Bl R L2 . b, SITAIAAC S A R LR AL T
SEEALE AR, R R DA SR, SURBUTR AT A AE . — [ BRI o X e S e ]
IR SRR N Y B AG e) 8, 2B iR . WRUEARJE . RBIRAE P MEAT AR 95 Hh 4% ) f5 (Rwanda Education
Board 2019) « AU 1 ] AR 45 ™ SR T BRI IS Tl & J (M5 H 1A S Ak B
(CortezOchoaetal.2022) o Z AN LB FARIZUNN IR, ACMFEISRCR. MR BEKEE . H
PR ORI TAE AR #5474 %5 (Three Stones International 2021) o BACATRR B C K TAEF M. Hefm 4
R FAAERE 04T Br i, BUM T 3878 B © W TAERUW A KIF$E - (VWOB and Education Development
Trust2017) o PPAIAABL, SCBICFARR S 550 A IS G TAE RIS, i RCR 5l i) S 3 ) 14
SEHRLCAE st )T R v o B AR 2R 4519 (Three Stones International 2021) .

AT A G AR R Jie G AR BE A I 28000k
B2 RS A AMEN . X — SR EE, RONE
BIUFIANTS 2 P 23 06 2800 7 e R AN RO ™ AR g i, i
T3 250 0 A e B A i 2k &< 4 = (Pantic
et al. forthcoming) o #EIFHAM], A& E LM A
I 3 B 3 5 A ) T 2k 2% RO BT T
) Eki% (Zaalouk et al. 2021; Avalos et al. 2022) . It
Ah, FERRN R T RIGHCAEEE, RILEHTRE
RO A BRIE . BUAT B AR VEAL 77 55 IR 2% i N i)
BACWA L. HIRWBUINR S Z S Rt
SO 1R] i sk vy 2 O AL A A e R AT BB
LEZTRE 047 M 2R e AR 2k EBCE Tk BT
KT RE 6 S22 2 50 0 o = BT IR, X [ml 5K
RTHBIT TV & e J7 5 AIFF (Teacher Task Force
2022a) .

LA AL AT SRR B R
M [l A3 [l (4 45 AN [ JE 18 R 3 FF - (Panti¢ et al.
forthcoming) » FARTFBL. 2k B RER I ]
AT 20T 9 B ik ()R b PRl o A0, 20maa ]
PLs AR FBAH B2 2] . o i e ik
R BiH (Global Education Monitoring Report
Team 2023a) o flQn, ReIEMHIA], BT E 50
UL S B e [ (AR L T RE 2k 22K A5 T Ml A R I A B4
L B RE (Zaalouk etal. 2021; Ghamrawi 2022) .

PR AE SRR S B 2R B A
[EREREERIS T WA R TEERMIBRCS

HM 2 (A BN S 80F G0 Z AR T PAAE
Tl 2T RAAE, AARZUN th REm S AEHE S
FEREDCHY K, 33 Bt e th BET B At AT T e B 0 S 0
Tl R X BN AR AR E ATk —
MNCHENZR . ., MEERAEACHEZ L
VERS, TR 3 B 2 itk 2 30 HF, A AP HY A bR
KA, M HXS T AEAL DA K i DAY BE AT
ZH 5 (Bennell and Akyeampong 2007)

A X T B0 Y el A AR B AR M T S
ROCE R, R T g 7 N B G 2R R0 R e [ 4 fg st
[E] R 1A ] TINE AR — B0, AR B I [R] — #F
IXAE LA — R G ) [ . TS A
e NE I [R) IR 2 3 iy, #P T EEAE B — o A A I
], LEAlATTRE 5 M AT — JE A A DG ] B (Dar-
ling-Hammond and Hyler 2020) . #ATf, f£3EH
JR& (1) — TR X 2 AR T PR A A, 4 20 ()
AAERTEE F AR, V2 ZUR LT & AR A
Tz o (BB JFREAME (Kaplan et al.
2015)
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H2WESHITES

N T AR A E TR SR, BT
B HHF RN SANE B Hrh— D287
WS S E . LEBITRETE Hil & 20 F BOR AR
FE A ¢t B AT I A 5 o R BN N2 T
TR DL A A I a2 A,
Ui e L W] SCTE BIr A o AR 7
Commission on the Futures of Education 2021) . i
an, G EUM AR 20234 il T — Bk, B/AE
TR R sz N F A, Ho o TR I Sk
M it 2 5k 20k T ) 7 2R [ 5K R
o IX F BT I 5 O DA R A E AT M A A
WO T FF T DI W s B0 77 AR S, kA 15r = H
OO R AT 28 B FIHR S %l i e A5 ] PR L
o AT AT A A R i Jz8 4 X BT K k5K (Colombia
Ministry of Education 2023)

(International

AR A Z: k20, BURE T RE 27
BHL, B AT R A AR Y B SR . 9
o, B R S I 55 05 R AR 20094 Sl it T — Hiek
g, BT AN IR S OISR . AR
VFZ BN LT AN 22 10 8935 I Bk Z0 SO0 1 ek o,
T ABURFAE20144F 28 11 T 28 (Aslametal. 2021)
XA =~ AL A5 B A B80S ) B s B W BB
W ZEHINE TAELS . Ul B 2E 0S5 YA
FOMEE AL R G2 BN, A RE BN HEAT 7Y 2
KR (Aslam etal. 2021) &

=T, A RO R 2 X I AR A BUMIR AU LE
AT BRI IETEAL,  ATT4& T+ )4t 2 o7
(Stevenson etal.2018) o #L &% ifiJE— MLkt
FE, WA F R B AE S E BT AR A AT 1 K
W RIS T T P v T A, AR ST TR
ATAE R . X A B T R 5| 8 2 2000
IIANEE AT 19665 AL (1 (5T Hom A7 1
WCATY s O T A 2 I R A A B v 1 R A
XA ] B R SO FR 2 RN 2 — 2 B 2R
N EVEREHE S B F LM EZE R, Ny 25

A BURIIHIE o 1% SCIF I 2 WU KA i 20 A
B O T2 5 R T ST UM LA A
WA LI 2E AR B pl S 2 R SR ) —
g1 B AT BREUTAH VA BUR (O TBom Az i
HIF) LRZE R taE N TR A TR
RSP SRR . T LK%
XHRFEAT R A, IR AR ST BT AT N A
PRI Ui R TT 56

fan, 2L HIET ( Bt SIHEERE
R, FEINSEEERTIERE TIESRBE

AN, S AL Tk ZOm A A 15 15 ALRE Lk
PO L2 5 Ul . Blan, Bt lfile 17
CHOMAL 220 10 B ZRAEZRD) . BT 5 BRI
EVEAE T 512 (Teacher Task Force 2023a) o Al
R JRTAREIN 23 FIAEAS O T2 2 5 JETH/R 3
T BURF IR R, P AR 28 AT — YOk 2 6 T 2
(Education International 2023b) . fERCM, Hi4H
1002 A H0M T2 21 Hl 1 6 S O e+ 2 X i M E
TAEAH S 7 AWK A0 LA RE e L %F R A
HE P RGEhA T R0, S A N
BRIPAEMEEHE (Wiborg forthcoming) »
MO EAES S BORTE)T . AATREHESh T IH B
NV T75 01RO R P N R
v, B RE RO R AN B R St T T AT sh A
217U, OO R A 2 A AT R A O O T T Y 2
T H T IX IR R TR RO AR LT
HAR W REAZ B SO, BT DAAE e 25 i Bt ik 14
BhGes ((UEFFETR) . JFitBnEsS T
PORVAITEH (Aslam et al. 2021) o X LEZUMAT]
AT EANBEIR, Mt el R R
BT IR G IR Jr 1 B R At 5 L 2 At ]
Fo BIRTn WA AN RS TN R, |
EHIN S 5 O A R T G T 7R (Aslam
etal.2021) &
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ENEZARRNEFIETRY “ITaINEST” K
&, SREEEHTEAFFNE 7RIS
% BELEEITSSEERIRITTEL, HUh
MNETEASEIR, XlE+DINA, Rt
SCEIZRE REIENEEMHEEEMESR.

RARTRIEIFREDFIB 1T

U n] DA o A AR Y L 2 A
BB il A S TR . AR LA L 2
AELEIX — HROl 6 Bl A=A BRI 51, N E e
FEFBINW Lol A KT, IEESCh S E R
RO (OECD 2019b) o BIH AT LLSE X
TR Tolk BE D fE o ] B R, R RN
TR VAR RS S W = W e e =R o e U T 9
" (Paniagua and Istance 2018) . ZJiinf LAZE=
JTEEATA . FR ST, SRS PR
A, THBYAEE (OECD 2014) . idizHH &K
Tl RN BRB RIS, OB VAR A EIHT ) Oy 1
R Bk AT RE sl A 2y R ORI
EHE TR, Sz EARBREACH TER. A
R, TG HA . K28 (79%) BUNHS
W E AR BIN " 1E5 IR R A g
o H 2 A SR 2T A 3k 0T 7 LB R R 7 2 MBS
(OECD 2019b) o AHHCFHABBO ., FImifEHIHR
HIrEJTE AN £ (OECD 2019b) X i H
FMAE21 T2l ] UG R — A4 A 24T 8 78 39 G132 1k
RN

UM AT DLz FH AR AE N Lol S w4 1
w, A ELAA AT L DA T ARk BT T H
(N & S L PO % N e = U E S iR eug | By
EAR S (UNESCO 2022e) , %L i Signal filTel-
egram 55 RT3 {55 Al 55 4230/ INBASE 1) 55 )11 RD R 52
i 2O AT DAAE B8 SO O 8 B R PR AR IR R OF
AFATIO S —TE 6 “ARokZUm T 2™
IR PR A AL, K28 (95%) I fii &

WAHE AT . 98%RI BN R R AR RS
HOBHRWAAESH5EEE T (Von Lautz-Cauzanet
and Buchstab 2023) o IEAIASTIRTRARE . AIHTH
AR LAHE B 8000 [ & - 4 0 B ] e b o At A1 TR
AR AFAL o DA AR BE £ = U B U e i
VEWGERE, AT LEAd AT S R A A g ix — R

S QIIROURETRIN: (RS YR - 3 VIS E SR
M A AR BOTSA B2 . e e, "HE
K" HERzE T It XEs, PR T — AN
PN L R R ITH |, s h O, e ARy
R RATRE LI 27 2], IRk 2 DA A M 1) 77
XX BB PRAR . HeE 2O I B2, AR
T LA ST o T 1 [ I 5% g el A R 2 A A
PEIFIAM], RERBEAR, Bt E2S 7oA
TR 7 0 T80 968 (Teacher Task Force
2022a) .

TEPETEWI . 3K 1 B 7 B 2 2y 45 18
AR BT E AR N T " R UR BOR S
B o TN A B i 20 RN 2 A B AR AT T 28 F3
MR 2 B TR, [FIIZ 50 A A1 H T 4
o 2 A RO AT O . e S R, K%
BT A7 Bt 00 280U R 27 AR B A R X Le H b A T
. HFRon B CBURAI T IR 3 580 (Teacher
Task Force 2022a) &

PO AL 5 B A 022 0 D SR A R il A A
i AGFHRAREETT W) SCRE, ISR LA
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— BN ERHFEAREH. IR EEFEAER, A
MEHRTHEFARABX —ME, I EETR O
W X, SR T2 B Br i 208 M #81or E
(Maxwell et al. 2019) o ZUMLEIRE FPA B A
) 2 A0 AT R D2 20 T I AR R U R R B
PG ARG 7715 (UNESCO and Teacher Task Force
2019) o ZEFUNH FAUE LA — Bl ol 4k
(0 o5 — AN OB, (RTINS 54 v 280U A W
T BRI, AN 3t 7 O AT TR AT 8 43 1) 8

SChESR AR M S R fRn) RRAY IR

AREEHIAT— BN ARG 2P U
TRER R S BOTRR S T A, fER
PRSI IR T A AN, B PRl o Ah 0 T 15
AR OCTT S 5 A, R RO B
EEANG IR, IF LB BRI . BeAh, e R
W I 7 2R 7 — 8, AR AN TR i DO I A R L ORI
SO TR A 0 B A A ) SR R, i L,
SN ZRGE N T A dm o 0 R R LA T A LR R i
BRI, [FRE B, A2 AR BT i it
I R7 57 M i DR 224 I L B Y AN 1S5 T, S B -4
AT, AL SR M ASIE R 55 Bl
FREER . fn . fEME BORN 24 Z B, W2
AN JEE ff DR T 5 R (0]

‘

TE BV RS B B IS A0 8Ly, RE DTS4 T
FOMX — B ikt 2. Blan, 2l s s =1
o5 2 — HLLAMSALREAT B AT ORI ) 44 (Sahlberg
2015) o Sh—J7i, AILBORMRE A TRES S
HOEHO e SRR, 6 AR 2 1
BRZ BCEDITC B B, BUR AR 200 AEXT AR
RGN T RIREHCE, DA o A st . (H2
OB K 22 i SR I (A AR A, ECAA N T4
RS JUAF R & (OECD 2017)

YIDET LSRR, DA Ui i . Ak, B2
H FACRE LEBUM A RN R 2 A AR E
R T AT AR AR B O A2 AR T AR AL X 7K
1T A S HUHVIE v At & I ECR. (Pantic et all.
forthcoming) - #il40, HEMP —WHE LN, HE
PEFE B B = (0 20T A A7 859% 4T B4k £l M % R0,
AR B FE PR AR A 20 3% £ h50% (Worth
and Van den Brande 2020) -

HUFE 7™  TAL G I B, LA
BEAEHEA TR BORTSCE 1) 172 A Lk B A R ) &
F e AR LT AT AW . BUR 112014
A EOCTT AR, SRR E BOUR, Hrb
ZOM . AR MR 515 (OECD 2017) o It
SN, TS UM BRI ER Y A& i i A2 AH O (1) R AR
U2 BRI AT, TR U B A B4 A T M 7 4
ok — A& (UNESCO IIEP 2019d) o FEHfE
FTaX FEHCEms, AT 21 S0 19 & B B 75 22T 1L
FOME Lo A LR ATBON
R HAE T 8 D O N e 45 7 2 47 3
W ISC s st 37 2k (R AR S B AR 2
T HZ % (Crehanetal. 2019) .

AE SIEAT 2 AR VT 9 e ol ) A0 ) 805 B - 280U
WS IIJG . KT B — LS ] A . A8 X 0T 11
WAL, R an R 2 w7 AR 3 . (AU
G T A RO SRR ETECR 7 A U Y
R (UNESCO IIEP 2019d) .« 7l BL (1% 280 Uili % e by A
I E 8 TN, B AR S SRR
i RIS TR PR UE RN 7 A
U PR A (7] B 2 4 1) 2808 R G IR AR A TR 22 oAt
O AREATE R E TER I A R, AT
HONRE T B WAL %R TR s, ik

9 AEIZNITTH, HONHYE TR AR A TG . T2 AL ST . AT SRR A AT R R AT 5 (Worth and

Van den Brande 2020) .
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PRI ARG HINHE (Education  Development
Trust and IIEP-UNESCO 2023) .

il TR SR IS 20 ] s 25 AN RN 2R 46 2 1 T 1
e P PR AT A T2 L S 0T X L5 38 ) 0 A B B
WAT. AR N2, W B R IR 28 20T Sk 1) A8 4
W . AT XA R e, AR
A2 0K ISR I A 1 2 ] DA R A DG St R AT
I 3 BTN T ST 2 (8] A ELA AR RS .
BHEWHL T Mg -6 . Z0maT DU 2
BXEE BRI AN, BF R IA AT
TGRS, JF kT R RN FLA T T e A
R (Mendoza Choque 2019) o 4T &3,

IXLE ORI AT B 13 2 6] AE B4 36 . #1280
X BUK (22 - (Mendoza Choque 2019; UNESCO
IEP 2019d) -

TERGEZM, B ) A A] R B TR
ZNE, WA CRSMEIRE ) MEUATE
2 GO E=RBOAERSE)  (World Bank 2023a) «
HE ARG LV VLE BRI RS v L, B e
MTRE P A= TSR o BRI A 20T L Ml S ik 2 1 3
TR T MR R RO, LR e
BRI 5| 2 AR 2 a3 (L& F
54) .

Tt=5.4. ERIBUTE AL RIS F 5 SLhE S AU REEREIGRI b

20164 MAT (1 CHBIMHRMY %) S — DA i, BAEW S, Jl. SRR 0N, Rl S8 E T
ARG K T BUTPOLAEEN S A B, WIRETEUNAE H 4a. o 2. . ARG
Bl LR, W& FaM PO B AR, SR BT A RIA R, FFEEHIRE. b TR
e, BURFAIZUN T2 Wbt 7ik2 (Mizala and Schneider 2020)

CEUMIPOLEL) STELOREUR T — RSB ER , S REUE SN n) BT, THE,

TR

AN, ARBCAS RGN, BT BN S T AREV G AR, SCRRBUTMB A, DA R sl A B T 4 5h
B E AR ol A JRe 1) U B o AT, AERE R SEME NAFRJE 94 K, W B AR A S 57 e T B el A Jig A
AR, MM T 2 MsEE . & EMERIE , BN 8RR, EER 1R
Gto H A i — L85 O DE AR LIS 22 BT A MR IRYE . A A BB A TR (ARl AE S 4 i

SEVRISCRETTD) 5 2R SE IR A A il FE A M 1T S BOBOMME AR BOA AR G L

HOMAZ AR AH A BT

R, DA BRER TS DL REAIBR AR M ARS8 (UNDP 2023b) o BEAh, Xl (9 pF Ak S B 40> Atk

A2 T AN T2 [7] 26 18] ) P BA 51

IR AR BT A T 8 DI T ADRE B S 7 ZE b AT BEAS UIE KT CRHR BT 55 DI 69 AT 6 4
. (HHESIUE, XRERIENIEm I, IF LEA S BRI S AN RAEI . A s 2 A8 &
SEAABAZEANG o XN IS LE BT B~ A B YA B A /N 3 DX DR~ T SR B, A AR A DAIE 25K

ANEE o () S bR o X 3 — LE RS2 I B 22 T ARMERF SRR, TR A A SO T A 1 X

-FE4R it

HOMHF WAL AUET U0, KRG 32 XU B AR HE N AT M AL 2 AN 49 S8 i i 1A A B8 70

(UNDP 2023b) &

BRI G722, 7 ) g R0 S 4 T SRR I 5 R B AT A RE 2> T — Se Bkl eIt i 7

ARG RAER BN, BRI TR AR A ], TR EEAh 5 Y Al

A4, WA

METT s R S TSR BURNIZZZAG I, S DA REMNEARNE, A — &M@
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JE A A HI B R E BURI AT T 2 5%
J1, — BLSHAPRE  aE B RE AR N 0E, B
FR G AN T M DU AR AR S B 0 o Al . 3
— R A RE T A S, ARAR N S 5
W, SR T, T IT R MR, e EOR

S ) AT RSB RE E H AR o B R B A Ak 2 7
GURIM  HF A T L, BT A BTN )L A
SRR o AL IR ATENE, X HF RS
i ]t AT 55

PRERE . EEFERICBIRHESIES S

AIFEE A e H R4 th T 6 ke bR A A
RBRAERR, EANEIEEA T — AR IAES, GBI
TIEIRAINEE TR . AR s Ol R ik,
VF 22 ] 5T IHAR MEZR I v o7 2t A9 T LE BB . 52K
U b RN B DI AH OC (0 P A 7 w5 A X B, i Bk
B . B Ll A J R T %5 1 A 7 o 4 AR
(UNESCO Institute for Statistics forthcoming) »

HOMPLR WA R BRIR D s —5firik)
RS EAROE SR IS, Rl e T
FHOMN AR A, A BRI
AT A9 B A DA R0 2 A ) B e B AR A i 28
WO e B A a8 A4S T 4R 2 R AR s 19 A A
A X AR L P D A AT AU il
RIERAAXS WA R, ey & 0 A R A AR AR AR
o A BERFX SRR AN NS AL BRI A A C
ORI 2 b, R RE N KR A BUR T ST 4R B S0,
11 AR DR 224 AT ML T W 1 6 20 (]

i SOAT B bk O B SRR AR 2 AN Ao S
MR BT A7 B8 558 AR B
A BB Z DGR AT RN B e Ak
BHAE A 5 . AN 2 DA S AR S B Y Wi B (UNESCO
Institute for Statistics forthcoming) . B —/MEES
FIHFEE R e H b4 c i FabR BARAH G, X HEHRIR AR
FIE 7273 5 IR 20N LR S A0 20~ o B ) S e 9 AR
PAZOMRE DN 1, H i AT 4R 28 % i H brd.c i 4 Bk
PRI 2 B 48 AR A8 Tk = 205 I/ M 2 AR R 4L
Ffa] . BT 20 BOmAE Bessdedl . AHC IR %

Tho ZOMPP AL SR S5 N2, T X BE 4 3% 2 S0k
2 ) BB R AT AR IR B 1 OB ¢ (UNESCO
Institute for Statistics forthcoming) . b4k, EIRG
THIEFE T AR R A C 2 HE A8 4 T A2 FA 8 23 i
P, (A — SO R R A Rge. IHTC
T4 T S I S 50 o Joit B 0 R AT AN K B AR 22
LALLM ZE (Rose and Sayed 2023)

I AT FICH e 1 A, S SO M b A5 4% ] (1) 0 s 7
TOL. PR 2O SEAS AR RS DA A8 T A ] )
BE . T H AT pR EFERAR sz i B IR S A
" gt — & X (UNESCO Institute for Statistics
forthcoming) o JIHEHREHRIE H7F 22 52 % A B OCHK
R JE R T S o S e i A i) B 05 R
=R TR E AR R B AU, AR A A DU e
TR TR S E ) R BT AL Y X
Ho BUAL, BT EAT L0 AT SEARAR R I R 4 5
PE, W OR BN BTN R, TTHES) S
Al R I #A 1456 (Rose and Sayed 2023)

PRI AR 4525 2 IR AR 7 3]
PR A “HER A TE ™ #E R KA 0% 1) S %L
RS &/ Ty VA VAN NG5 €/ T (e A
— Ry 2R A [l 15 IS A Bt 5 2000 B A Hs
AHUCHE , DAE BEAT A Rt A LR 45 060 5C 7 fE
AR AN [F] e A3 25 MR AR AT Sk 1R A 9 AR RL
(Allen et al. 2016) o XHREA A I B ALK
PEOUAE R o A T RIS b 40 A DG B s v S5 5 i HR
Ml A S ) TR 2R Y Rt . AT BT O O S — A
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CLLGIPINOE e A SN E e S SN Y
SRR LA L DAGE TR A T T BT 5 A 0 I L2 A A

RN o

AR TSR PR 15, 53525 AR 2
PV AR 7 10 1A Ak . AT L, W il
WL FIT AT, B AR B 15 2 1 Bodia 2R A RE U

I Z 0B RS ITTRE i Dk 24 T d 5508 19 2L
BECEME, SRR A ey, il
il 25 S e A AT 3 7, AR e iy i 28 Ui
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AR 28, F8E S BB S B LR IR
K, 202144371 2h37%7H136% (Global Education Mo
nitoring Report Team and World Bank 2023) .

HEZHHERE~2MERNESEE

A FEHCE S N A S P A R T
M A G IC, 20054 4.19%3H 220214 194.2%.
SR, ASTR] [ RN AL 0 2 F 2 BeAT SR AFAEAR K
ZEM . mINE 20214 (RO St T 400) 1
X E 5%, AR A B K 20224E 13X — L8
$}3.1% (World Bank 2023c) - #:52, MU AERK
(288 S HE o B O 2R 7 S ) B LA SN [ R v
19N ES A (LE6) o fEARIAEZR, B
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WV FERLAER A R Y B0F SRR T PN A
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X [ 52 1) K BB 23 A0 AR T T ) S R S
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E WA BENE S, 10N E R4 T8 2R
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FE42 BR A 2 S A A HE WS L N, R
WA BATHUR I 5200 2 OC HL B

[ X R FF IR E R RS . £ THE
SHITH g . 2 BUR ST T2 B F 42
FHEBIT B BLE A, ST BURR S . 75 SRR
i) SR SRR R B T, % ORF T T DA s
fE. DAt it 5. AR LA S5 4l 2
BEMSGE, RAGIEAR TRmB I ftay . @, 75
BB RATRLR K AA RO ZE el I T 4
Rl I MER B T8h (Cruz and Loureiro 2020)
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SR, A7 O I8 o 22 77 4 55 WOl A i W 5| o
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forthcoming) .
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) S BRI 55 58 2% (1) UAS 8 2 oA o B (BI04 1)
— DUSCUERT 5T e 56 [ A UM I H %3 H S0
DA MR A JE I A 52 R R SRR BIFTEN REAT

S[EINRAZF

P 0T SR R i 06 A o 5 1 B I T 1 1 1)
e ER A S UM G BT S2a) DA A1 D 98X
SEHBRIECRE, AR P S o i B U T
B BB ST A A 1 S R, w]
PABETHAM A B 7= B8, 0 i ol AR o 5 14 2800
e, T EHE RGN vk, i
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Welle 2023) o filan, o5 — & d SAZH ) 4 kBl %
W, 2K, SHERERHNPIAL, #
I THAN IR B = R 51 Iy WK, ARSI
75 NA I ME — TR 3K, EAE IR 5 R AT s 3K TR
b T A AEE R OAER (Global Partnership for Edu-
cation 2022; Education Commission 2019) . It4bh, %
THE R A T8I RAR AT BE UL H0A ST HI M i K

T AR AR AT IE I R AR T e 7 AR R
IR CBE R (Villar and Strong 2007) .« %5522
S A BB R A IR BON R S A XA
1) R G 2 2 2 I W NI 3 87 e 75 1811 O
RS TE . A9 2 AT 5 N ik — DI JRIb K
WE5E, TTRE A B T 00 4 Mb it Ak SR B0 Y 45 5%
HE

A, WL 2 AR FOR, R R (I
BE) o WU DG A TR TR R, JE R
FEN VAT A R 5K A2 1 5 28077 W 55 T R A
WIS, WLIIE X B A . AR DT REL A
N SCREZON . 48 v B R 7 B2 DA A S 4 R 51 A
BAE R R T S BOM AR R . e, A
RERER )3 b T b I R NS I B 2
Ji& A FL A [ b 1T 55 0 B 7l £ 7 200 6%
AR

ek 5h A % (Education Commission 2019)

RUE TR B A S M, (AfE "a”
W) T2 At 5 0%, H L8 ¢ T anr i
E LRZH M4 S =E W (Global Partnership for Ed-
2022) o X —YUFE A E SR . B
., EEM TRES X — e iy, e
A — R BA — M RIEE (hh s s, JIFEG
B H I AR SRR o R ERK,
ZOMA) L9820 5 b B 520 i A S 5s 2%
AU ST 2 R S BRI, Bk R AR
%€ (Global Partnership for Education 2022) . fiffiE L

ucation
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BRI ITIE LR 2R, TN LU R R W 2%
S RIEAE ] — X [m] — WA 2 530 A ] 5 2 ]
THREZHWRAEERER BN, S
DA P AE Y ] 5 000 % 08 2 A ™ . 1 & [ 2 R B
K#Z5H (Evans et al. 2020; Bennell 2023b)

EEREMN. RECTA-REREE, HDAYE
FINAABEREFMER—F, RTFXEE
FREBAREFRITIN, (BRFKAVBRI A FERT
=&,

N T WS, &R 58 7 R Fr R
WAk e EAS RO IR, FERE LN, KIELE
AR BRSO 25 0 A4 [ P9 A4 7 e
g —2F1 XA EUTAA B, o
il T K 8 ] SR PR T P (1 S IS AR
fiz (W3k62) o RAEXLEEZF AR, HAR
SR MR A Jie AT 5 S Ay, ANRE I s LN IV A5 [ 1
O, BH I AR IR R A P A

#%6.2. SR ERMNIZERMEFHFNE, MEREWE (2015—20214F )

R AR L. EZ i

BHELEE

b T EMAINE L 25 P4 A

e

Bk

PHAAIIEAE REER

YO BT

[ FL b

Rl

iR AR Bl
JLNIE

FERLA &)

TESER
LFERMER | R
b
28 244 0.5 1.8
16 1,275 1.1 23
7 632 0.5 33
8 1,504 15 2.1
5 559 0.5 19
10 2,711 04 56
103 2,746 0.7 45
12 296 0.3 84
4 68 04 3.7
3 383 20 1.6
11 233 2.0 45

S BAESHrER H Ramirez et al. forthcoming b

TE: FSCUATELN B T8RS R HRAUNI Lo 2. JERIM EIA124%, (Rt

DRI, ] AR i 15 450 0 55 5K R B 22 Fioz =X 4
EETH . HRBOTIR 5] ). — L E RS
B RGT T ZUM N, LA T2 ) BRIl 3
B, =T = R BT S | AR . M 20044F
F20134F, ZEESHINTH . Db/ G 752N 5%
LI 2 [ T8 228 (Punyasavatsut 2019) .

1 BEEENIAIG G, T8 a2 8 (Evans et al. 2020)

A AR, BT AT

AL, IR 22— T A R 0, B TAE
H THOIG, RRON T9E4 & 723% (Crehan
et al. 2019) o WFFCRIN, XLEARAYE 4 = T AU
ROV W 5| Ji A AR 5 (Punyasavatsut 2019; Cre-
hanetal.2019) &

o N T HLAT i E LU, RS0 LTS K AR A L

T — 7710 AR AR O JEUARLRE T AR N80 5 A A 7 S 6 o L T AT SR D e S T W T A TR, R O BILRE TT  [

ZUF R R  (Bennell 2023b)

o 2T TZC AT E S HIAT — LO 45 Wy T AT AR [ A A 7 S L Y3 S AT A B I LG R 1 2%

FIbRe SR, 577 sCHHHE3 S S E P A SME A 5 2, TS AT 2 DU AR I B R 00 B, i =45 i 5 [l A AN T 4 5

FEAGAIIIR (Bennell 2023b; Ramirez et al. forthcoming b) »




EERYIFRS

RrxfImFsant ZEHKIMER

M20045F2I12013%F, HERS THITLER,
DN EFEREZ MR Z BN TRE
BB, IRSHUMERAIAESE, FEHIUNERRWER
5173,

W T4 2 R BUmINH E H T R 2 BE RGN
REST. T MR R I 6k T ME DL R A
RN S U BN ZE REim 5 . $ = B 20m
S RN T8 A B T 22 f X 2L (n) 8 (UNESCO
IEP 2019d) o BAN, 5[ £E 20224 ¥ 2 il 1 e 7
$275 78.9% CMILLZ ™, BRI i 3 i i 24 oy
5%) . AR AHRBW R Ae g, s 2 s

HTAA NEHZFTAE (United Kingdom Department
for Education 2022; Sibieta 2023) .

LAt [ S AN B 23 K /D O i B AR )N
MTRESMELA R BIm . B, RFFERM . s
DA AR TR a5 B B WILRIE. SRR
FG. EhRrE AT LW S5 B B R R B s
HRE A5 M /N2 28000, 1 54F i 9 T 9EAH L e U2 i
AHEIN, BEIEAE11%—36% (Mulkeen 2010) . K
6.6 B 19 Bl S A B R v L WE U LE s 1K
FLgn. B ke, MILEE. JL. 5. Spyar. i
B RIBRRERA G . AR H LR,
EPRIEIA . CnXIEEr) - ARHRERIR L. |
BRUE AR V22 (anetd) .

El6.6. Bi0 EIRAVF RBFMBIELL R, MARHEE (2015—20215 )

9

8

7

R (2015) 5 3.7

» HERS (2018) 5 8.4
4

ZHE (2021) 3 1.8

R ER

SRV Bt 4Bt i 1 Ramirez et al. forthcoming b

TEMELL AR SRR BUM M A Rgeh . WA
FNPLSE T RE T BEIF T8 20 0] 78 200 1 A~ BRM A
L HEA RS TNl R R, XXk
Sl R UG & A A NBOF R BAR A — 52 50
(UNESCO lIEP 2016) o FEXFPEM T, #E Rl
PABIGH BOM A B & i te Canss s firik) . i
ARFURE BN XL 77 5 5 0 A% 40 1 Ol 2544 T

EEAXT LY, T O R — ) TR, SURIE 9
56 2 N (UNESCO IIEP 2016; 2019d)

U 5 AN A0 R B8O BT A BN, ot
A2 RITT S AL B INA, AL
SEBEATE B WOURh . oS T A RO AU ——
B, B AR O A B AR, MO TR R
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Il P B AR D M (L 25 (g PR A, nT LAY R
K I 1 A S O A HE DA AR T P AR 2R
o WA, XEMBOFRAVHNEE. T2
T B 2 P 5 A R ] ) ] 0 L1 B 200 i A Bk £ )
AL, IEAEI B R T ROKP IS DR AL U

VLA, o003 (2 L O e A A U
LW, B — POl AT 51 12 513 2 I K 13
Wi o RS DU TSR, fERBRVERN, FAER
8RR ) BT UBIAE o PN SR BB A
BEWIRY, (EXLERE T RER B i, BTty

BT 5 a0Fr

BARVF 2 HF R & MOE L0l 56 1 X —
RS, (RO T8 5 2 Ak S A A BRI
Pedko Blan, kAR EA 7 OR PR 24 W e
JCVE FE 5 PR BRI 27 Az 27 2 B AR 28 J 1) 42 T
SO o AR R S U N ] 531 S IR ) 20 5
], RAA DB S 8 Toeit g m 17k
MR ET ., REZHO DR . Hrh 2950%H) %
ARG TS, AU S T 0.064 s ifE 22
(Breeding et al. 2021) o it — 28 fL 38 = A 7
AT AU 7 /(1 vB Y (N TTTPVA 5 G = BN | BU K< 2

BAFNEALIRFERE

A S B A R IR B A UM A5 I
Qs =E A A, A0 AR A0 Al RE T
JIALSR B9 T2 BN o 36T ML O 1Y) L 42 ] 422 1
A, BRI LAY A B A T R SR Y i

B RS ) T S50 0 o A 5 AT BT
AT, NP BEAA T ALE 2 9 DA RO, PAfE
PEAITEA AT EINEE = FPrR AR, A5 AR X —
], PR B KA 2 JE ™ i, W AR
PEBUMAR SN A o S DA 2/ (] L 5 0k
SOKAER BRI TV RIS L TLAE G T S 4R

GANIIT e B, XTI A A g 4 XA Y /N
FOHE AR S AR A U, HC vl 0 A AR A 7 A B
TR AR T T B A Y T BE AR T E30%—40% 135K Hr
(Pugatch and Schroeder 2014) o PEAIXEE il
B A AR . R R A LS AR OCHE . Wl
IERARIT S, RV S T i s 2y b 8 0 i Joc 3l X
EREEIN AT, AR MR T st 8
M. SMAKRE, IR DA BT VEAG I IE BE % il e
R E BB It A A T A B e e XK
SIFEEAEEIZ B RR G R (See et al. 2020)
DAL L A X — Ty T 2

3% JIE At 250 2 ) 2 A 1 4 v 0 R AR A 48 25 1
AT MeAh, SESGIEN] . TEVEA A AT Ak SR
FROUR TR BAT PR, HAT33% 45 AL EE,
Horp B — T E D6 425 W B a7 A T i R
(Breeding et al. 2021) . {E#H R X LL77 2 HY 7]
i, WFIEHE T INsRBSRE T RS54 1) =4

AR (1) WL MRE 1 BRI SO
TR ZSR : (2) PR A ATT SR,

ERIR G bRiE. iR (3) HiE
S it e A5 R 38 XU (Breeding et al. 2021) o

. 20165 2Bk 18% 1) /N E RN 3% 1 # A TL
A . X — LR BIAE R 2 A BTN, 80 DA R IR
WH24%. KEEM (OREFE KRN FIHTPE 22) A
19%, ARGV A18% (UNESCO 2019) o N,
Xt Eh R AR A Ll BRI 47 1) 23 A 70 R L 4
PEBEAS Y T AR it 55 2 M 280 DR sl A e S 2 {3 2
AKX (Asimetal. 2019) o MAb, KEZ%KHEZ M)
TR X LR AR T RE S 2 BN B AR e
HORTEROE R AR AEI . 20224F H AT 320%1 /N3
ML, 20164 HAT43% 1) /AT BEATRH K CULIE
6.7) -
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RrxfImFsant ZEHKIMER

FERIERIARIEN, 2022F RB32%HI/NF
B, Mm2016FRB43%VNFEENRA
K, XERZRABENTHITAIEE

Wik—4, HERETHERATEALD, b7
Az R i 721 T2 1) 27 ) SRS A e . BT
R, B AR 20N 0] DU a2 20
T M5 BB A (Global Education Monitoring Report
Team 2023a) o XFEHAER] RIS B RO SE A7
ekt . (S BB AT T 55 50
S (R DO K (9 AN L S RE (N AN EE o R (1K =9 [54
ARG R WEIEH . SRS A A B RS 2 T
2 CRMEERA) BN 5 B AR 1 =
KT 2 — (Angrist et al. 2023) , #J {fi £ [E] &
AR A L E

NAF IR

T BRI, Ry B0 SRR AS A A 4
BT REE A BLAY T 4R, ELBOR il E # 10 B 25 R Bt
T UMY R SRR 0 0 ol Al A i . 52
REACTHR L A= JE 40 300 N BB B0 SRt H L e
IS Lol A 9254, HBAIRAED .

ARTES T8 VIR R 00 A = S A, X
WEHERGEM S, BRI — A B SRS 2
BAF B AR AN BRSO . IR0 = SR Y
X LB B R A = TR AR e, (R

W, RGBT,
RIV IS SR L 5 B B TR, LR AR A B A A R
Uil R 5 e . e 1] I e B 2 it A 55
PR (R A BRI AR L B =, RO T AR T 45 R
Ho B Biemn, 2 ARG L/
Ry R B2 A R 8 o A ) BRI AN . AR R
FU B X LA B ETE, W T62% (UNESCO
Institute for Statistics 2024) . XSCHEEN], %
B RGAC R ERBE 7 A N4 (k60 2Pk 21 85 5 1
fEEME . W5 Tk, RN o 2%
PR PN RIS 0T AT T ) il A R R AT 420G T
o XELTREAED T BN AL, B T SRR
PG, AT AIRR (Kaft and  Papay
2014) .

X SEHT H SRR SO BOR H bR BAA A L2
SFATRES DU BB T . AL, (Hix
TR 148 AR PR 2 B B VIR 0 119 32 Hh et
HINHR A0 SR A SR T i N R R %, udh4
T AT IFI4E S (Allen and Sims 2018b; OECD
2019¢; Rockoff 2008) o #&Tfi. ML AL ZR484 i
G AKAEE BT R, 78201 84F I UM # 2 [ b
AT, A 2940%0 32 15 ¥ TP UM 2 R 3 57 0 5
FPIE M NERER . Ak, A 2290 3 B4 1]
TR S (OECD, 2019b) .

H2 45
5 4
i il
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SR : UNESCO Institute for Statistics 2024, $fig FEAT T[] : 20244F1 H2H .
T WM 628 RN RTE Y 22 (9 Ee Bz 1000%, ITPAEA7ER R, iz gdk, NaisERTER ORI SRl T
20224F St T B AT A ARy o

FABNMEEHRARRE . KEEREZFK IR HE I, B8 Rguid ] DU %
R, REA40%MEBNPLITERESIT  WIROT Lo R NI LR, R rsuTl
SIRINIREE, IRE22%k0FHE Il ere. B, SeRf9— s B ELmrs Al

BRI TSR EIT. [ 257 B I AR KA VAR U
FE YIS B AT R A R0 . WF50 A BRI T 28804k DL i
T =R, RIS MR B & T e

MBI B, Rz Zh A+ =7
L= REJTHOMBOL b2 T, RS R
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SERYIDRE — NN AR TR

B BN =143 2 — (Allenand Sims2017) o & JBXF 22 A 280 B8 A SN 25 AL, BF5T
o5 — WURFEM L R BUN R JeTHRIPE AR A& e At B4R 08 S B OB 135/ Nt iy s Joit & RS e
AEENTTE PN T RSB 4, AL TiZEZUT kR, ERK R 440105685, (AT fliEe10
W% (WEF26.2) o XHEITH AT A G 2%E (Van den Brande and Zuccollo
AR ST I, FE201 - AT 58, S BITE AT 2021)

RMY T FENTEL22{C 85 ZED PG &

Ei=6.2. IRE LI XIBIBIZ)IKHUEIRE, LARLDHUmiRE

[120004F A, B B4 LTV 1K) A 2 A BOR0T A SRS . 2000—20104F, /Nl A B8 65 A
BN HACFI30.8 7 A, A ITH GO © 1 RBREIST < 1. b, SREEMR Y A% & FUEL IR N 20054 117.8%
B F)20104F/925.4% (Nordstrum 2013)

20074F, —HE K EAE R, TEOABUTRIIEE AL E 2 T . 2009—20164F B ZE M LL V.23 P4
BrBURSh T 2008 % ITH i —Ben BEEAL R b BT, AR T R RAK AR A99RAR (Nordstrum 2013) .

PR S RIE — BWOCHEE , H B RAEBUME m B FATE SRS, B IN& B E A R B it
25 (Nordstrum2013) o ASCHFSEHIN, BEHNSCELA X W SE L AL T4, I NA2.50 £ )5 & 800
NI ST 22 R B AN A T B o AR IRBON A AL A BT i B A o A AR AT 22 ) . 755 264
AT AT AR ARG I 9% By DA R AS T8 AT S8 AH DG o R BT 34 (Nordstrum 2013) o Bb4bh, RIEMLL VAR
BT REBFEUN, 2009/2010%4F-47142 935442 £t NBUM-ABERIEE VIHLAREEE . 2016/2017°44F, X — %y
J+%257 356 N (Federal Democratic Republic of Ethiopia Ministry of Education 2021)

X BT IR R BN . SNSRI, BRI LI/ A BT LR C W 2014/201524F
[¥)5% % 22 2020/2021 54 191.7% . FPABUMR AR MAE T o, 2020/20212£4F H2.4%, TEAR 158 —Zfr 41 (1
RSN B . AN, SR IEM L WBE ERATIAE 55 1 SIS BT AT AR G R B IR R R A A 1 9 2 Y Y
H#r (Federal Democratic Republic of Ethiopia Ministry of Education 2021) .

SRR LT R BB B A B AR BN T A RFEEES ), (BT A i ) R R BB B E 4 ISR AEAH
XTSI, R ZER A AR I T R BT, R R AE S fe.

A2030FBEHINEERE

MEMAE RGNS, AREUNN TSR, AL PR EL310007 4P af i, Horh g i 4
SRR £ 5% s Ml AL 2R 1 TR GBI 55 o i —2F (156003) o M2 JIAE — S 3L 5 2T 441850
WL VF 2 [ G T BORE 4 O B AL B SR AR X — KR TR R, A [ EUF
BIEAEN o IEAAR S TR, FI20304F, B JH DI BN L X LA R MU I Bl . T
AL L1300 H/NEHIN, HA290 W B b XS T 20304F A5 A BRI M /N BB RN AR 1
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HOM e UEAT SR, AR OO i 75 1 H 2
JiTbd DL AT T A, 2

FLPE LR G5, 120304, NSl n] f8k R
HAR o W) 5208 I 2R H AR, TilvE 75 2207 1
2901 S/ NEHUM, REWE128{0 360, BRI, 451X
VA7 AE S 25 25 5 o B R DA R I DI 5 T 4 1
iz, WILFRENHINT SRS, 2T 05
M2 (651¢%I0) « IR/ N AT E
B Ed — QMCEIT) . HEmIE (13123%
T6) o ML EMBINTABCE Z (A BT T

Hlne 1 DA R AR I BT 75 09 TR 25 0RO R i
K, AEREH =72 — (36%) - FL AT BT
BRSPS A SR N 1) DA A R LA A

By —

B ERT22.4% . ARV DX/ B BOIT AR BT
S, HApER B RS =, oy

ST EF G100 77 #4800 (W#63) .

WRAFHE, $20304F, NS A /N 4
ZUMR) TH, T3 RSN 8K I8 B 534120014 56
g6 (LEH263) . AEMMFIE P T K e K HIX
TR EREN B (LE68) .

Bk (MLEesf£e3) .

TRIBSETN, AT AL RRER,
TELENENRETRELRIE. T¥ | ERSHERRISRTEER128(25

PO THAEAER A, MR FRETRRIOR | 57, SR ey Esea1068zE. &¥it

LSRN T ROBMNIL L. DERTEE | g w030z, St EIHERITIOT

ﬁﬁ O30£|E H[ ,{% sk g%l :E“ 560 ﬁ /|\$32U j [ X /f\) N ;: I‘J\ S EEH;E/J..A,J\F_-I |\~x %\9\ :El = ﬂE/l: 2001 ZEETE
M E] \55 Nl ‘jLI! S o
//] O681ZA %%EO /:H:\ T@Jiﬂ_jxlzﬁg AN %\ j/j\i \Hj\ :I\El 1][] ’ ,f#

[El6.8. =1t X FN2030F ABE RNFMPEFHE I FNELITR U T RAFENREDE, B
JZ%ETT, 20155 ARZME
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K Ramirez et al. forthcoming a.

AT R, XA BT A B K H TR #0R PR
SN 30%. MU BRILAE, BoELn ot b A
SMELE B A2 BT (B 2 4.2% 0 AR BT A7 B 00 X

1 LR £ 20304 7 K A T (K AN UL <8 1
AR, AT AR X S B 5 H A 20 S
HEATEEE . AR 120012 56 50 MY BIA I BT 81 343 i
12 ASLRTH BTk 20304 i B U M S LT BT D 4 F O 400 TV, DASORC (SR ST T ¥ . AL

P BRI T DR O TR EREVET, X RER AT AR S, R BT A DO A K NS0, It [
WS N3 ke /DT L Bl ) [ R A T U o
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gt TEHKIMER

1y %
228

— R B R 16,001 F AR, s 2 LA SR BT A RS
JIER B e BRI, AN [ DX B 5 ) 7 SR 22 AR K

(Ramirez et al. forthcoming a)

JUE IS B R BOM T8 s, B T8
RN R FFE BT ABCE 2 R E FIME Bt
G R K . BRUNRI L 25 56 g A\ X HUFR ki
FUMHGN0.29% 1 28 2 . Ii4HOVE Fir DA R AR P A0 75 2K
W 34 179.3% (1 Z00M T8 i, e B Rk (I
$63) o HEHL LA AR 0B S B A
(B 4L T2 83.01%, T B 12394 14 A5
DAl T UM BTk . X EBF R
B o5 A AR P RV 95.4%, BURIIE B2, R

KFN6%H HAr. BRSBTS R T

HoM KPR . AR N ER TR G IR, 17
ANE R T B H AT A IR S, AR R
WAL TR . edh, FEiX 7/ 58 )
FORMEZR D, AERNEE S RMEAR T
B H b BB B CR L A2 7 EVE 16% T T 2
F) L WAAE DA S K R B G A
XM (Ramirez et al. forthcoming a)

R EATOFTORIAL T RO, HX — 55
DR T VIR E TSR HERE . e L AR AR

WEW%%%W%%E,%HH,ﬁﬂZ%E%ﬁ
(/N2 Bl o 4 BT S A 11 4%

2%6.3. 2030 F RUFMTIB DRI MR BRITHE

HESZH FHEHTR B R E —
S5lnly ﬁ
(EBE5R, 2015& | B8 (EHER, 2015 Aol il
TR{}M& ) 1 Txf)l*& ) ( ﬁﬂﬁlm\iﬂjﬂgﬁﬁtb )
Ok 19,025 250.1 1,570.2 131% 8.25% 9.57%
R 785,215 580 15,854.9 0.01% 2.02% 2.03%
[RGB ES 2,243,967 589.1 4,887.2 0.03% 0.22% 0.24%
i T EPNATINE L 287,155 3374 44536 0.12% 1.55% 1.67%
PV AL AE 138,795 2,708.9 13,930.7 1.95% 10.04% 11.99%
KM 101,212 996 9527 0.10% 0.94% 1.04%
ZREE L 96,282 926.0 2,514.1 0.96% 261% 3.57%
2012 170,258 1,319.7 23,931.8 0.78% 14.06% 14.83%
e DA e A 56,960 6,481.0 38,7084 11.38% 67.96% 79.34%
R 3,898,868 12,769.8 106,803.6 0.33% 2.74% 3.07%
A : Ramirez et al. forthcoming a.
LA ST GEENAEF BN E ) o &R E R 4R
R g DA TR, BRI SR, £)20304 7 B 250 )7
NN 3 20304 S AT 4Rk 4 J H AR I a5 - A sk MUl AL, Wit A 811312380, EE120304F

1o 255 FE ) ] 5 R T 7 1) BT e UK,
KR KFEAR T /N B B Tfl o . AE )22

e N A BE W BIEARIL 11 5% 16 E 2
BB, REEZ IR, TR 280 5 N HUT R
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fir, FEHE8561C KT, Lot a¥ K h & H0E 1wl
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FEME, FI20304F, N SOATH/INE R RSN TR
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K45 PR 528 7 41 2001 6 T I PIUIIAR . B
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WE WA, OARHEOS L AR (B 55 20 E 15
94%. WEERERIM46.9%) « FEW (HFFEF RN
0.7%., HEEBEWM3.7%) PLRVTTAAAE (W5
HEHEIN 8%, HAEHF M8 7%) (Ramirez et al.

£126.3. IREHIT: F2030FEFTES/DE?

13007

B FHIF

i U SESLE 3258 S

forthcoming a) . fEREHI AR AEM ., A12E %
EETEE LR~ (RKEL) AReseiER
e,

WRIEEZREE, 212030F, AFHNFEH
IBRHDRM T RAFEINRESITARE
F96912%ETT, RTERNSFHPEHEF
21200125 TThIFRNNE -

31007

# I P SR

AT E2030FRIBFRMNFNTEHE, 2EKIEFE130052/NFHUBFI3100

BRARZEHD,

Hep & EFE2905 1 NFHBRZA11560 75 PR ZF B RAL

sz BERSTER HE S
TERBRNFIRERAEZR, £975%HE S HSHUMEX .

BEFRSDER

i, FI20304E, SRR NS ST AR
\ RS HA A1 2001225t
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WA E s, BN R R — A 2R Bk
H ARG 2 D T7 0, 52— AR5 BRIV B
MU BR — BB 5 R] DA A (] A 24 R 6%
FEAR KRR JE b fife R M S R ) ) 8T, E HAB V22
Rt TACEE B PR AR A SRR AR I AT, 5
AT HOR S BURR

ARG [ B A L g A R b i

EPr3TiE . BiSHEiE

A ISV Xof 2250 T 567 ke 587 235 ) R R 4 TR ) R AT
EERZE N SEE R, 2022FE B F ARG
HE G 2ERAAEN — K B, fF ¢ 5 ] 8
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